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Purpose QUESTIONS 2/2 0BJECTS 2/2 NARRATIVE 0/0

1. Letter from the most senior officer (e.g., Dean, Head) committing to PRME’s Principles

Statement

Title: Letter from the most senior officer (e.g., Dean, Head)
committing to PRME's Principles

Description: PRME at the HSE Graduate School of Business,
Letter of support

Date: 31/08/2024
Language: English

Sharing Rights: PRME
Community

Relevant Stakeholders: PR
ME community, business
schools administration,
faculty, students

Purpose: The HSE
Graduate School of
Business (GSB)'s
mission is to develop
management thinking
and lifelong learning
methods to prepare
innovative

and responsible leaders
capable to change
organisations and the
world for the better.



PRME at the HSE Graduate School of Business

Letter of support

| am delighted to endorse this report and confirm the ongoing commitment of the HSE Graduate
School of Business to PRME. We are proud of our active engagement in collaborative projects and
partnerships that emphasize the significance of responsible management education.

We emphasize the relevance of our ongoing collaboration with international universities and
business schools, fostering an exchange of knowledge, research, and innovative teaching practices
that align with the PRME principles. Our partnership with the business sector is equally critical in
ensuring the relevance and practical application of our educational offerings, thus bridging the gap
between academic learning and real-world business challenges.

Our faculty intensively integrate PRME principles into their research and teaching, contributing to the
global discourse on responsible management education. Through innovative teaching approaches
based on RME principles, we encourage our students to actively participate in socially relevant
projects, fostering a deep and multifaceted understanding of their role in society.

In our pursuit of excellence, we recognize the importance of continuous improvement and
adaptation. Thus, we actively collaborate with our stakeholders, including students, faculty, alumni,
and corporate partners, to ensure the relevancy and impact of our initiatives. This feedback
mechanism has been instrumental in identifying areas for improvement and innovation, allowing us
to remain at the forefront of responsible management education.

Our strategic plan for the upcoming years emphasizes the integration of sustainability into every
aspect of our curriculum, research, and community engagement. We believe that our efforts will
inspire future leaders to carry forward the principles of responsible and sustainable business
practices.

| extend my gratitude to all members of our academic community and our partners for their
dedication, resilience, and support. Itis through our collective efforts that we can continue to inspire,
educate, and lead in the realm of responsible management education.

Sincerely,
Professor Valery Katkalo
Director, Graduate School of Business, HSE University
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2. Mission, Vision, Strategy or Purpose

Statement
Title: Mission, Vision, Strategy or Purpose

Description: Statement about GSB HSE Mission, vision, and
purpose

Date: 30/08/2024
Language: English

Sharing Rights: PRME
Community

Relevant Stakeholders:
Students and their
relatives, faculty and
staff, the Russian
Government, corporate
partners, the local
communities and
municipalities.

Purpose:

Our mission is to develop
management thinking and
lifelong learning methods
to prepare innovative and
responsible leaders
capable to change
organisations and the
world for the better.

URL:
https://gsb.hse.ru/en/
about



Principle 1 — Purpose

Mission, Vision, Strategy and
Purpose

The HSE Graduate School of Business (GSB) aims to
provide creative management education that adapts to
changing economic, social, and environmental landscapes.

Our mission is to develop management thinking

and lifelong learning methods to prepare innovative

and responsible leaders capable to change organisations
and the world for the better.

As part of the Higher School of Economics we aim to fulfil
our University’s strong stance on the importance of
sustainable development in our research, educational, and
consulting efforts.

OUR VALUES
%@% % ﬁzﬁﬁs
THINK LEAD FOR SUCCEED THROUGH

CREATIVELY RESULTS COLLABORATION

HSE Graduate
School of Business

MIND
YOUR OWN
BUSINESS

BYOYLLEE
3A LIVIOPO

BUSINESS
DEGREE -




Values QUESTIONS 3/3 o0BJECTS 0/0 NARRATIVE 5/5

1. Does the PRME Signatory Member have a person who is accountable and responsible for
RME?

Yes, but the role is formalized elsewhere within the PRME signatory’s organization (e.g., center/
institute leader, faculty/staff member), but not in senior leadership team

Centre for Corporate Sustainability Management

(ESG Centre) of the HSE Graduate School of
Business

Impact Purpose

Demonstrates the role and activities of the GSB HSE Centre for
Corporate Sustainability Management (ESG Centre).

Impact Statement

Centre for Corporate Sustainability Management (ESG Centre)
exists within the structure of GSB HSE and is conceptually
positioned as Russia's leading expert advisory, research and
educational interdisciplinary platform in the field of sustainable
development management and corporate ESG transformation.
The Centre’s work revolves around four core activities: expert-
analytical, consulting, and education. Expert-analytical activities
include the creation of ESG criteria database, basic and applied
research on responsible and sustainable business, as well as
participation of the Centre’s staff in government panels and
working groups. Consulting activities include consulting on ESG
start-ups and practices, recommendations for improving a
company’s position in ESG ratings and consulting on of non-
financial reporting. Education activities encompass executive
education and modular corporate programmes for professional
development, as well as the Master's programme 'Sustainable
Business Management’, and the creation and promotion of
educational standards in the field of ESG.

The Centre is an active member of the Network for Business
Sustainability (NBS). Through collaboration, access to research,
policy influence, branding opportunities, networking, continuous
learning, innovation, and a global perspective, this affiliation not
only enhances the ESG Centre's capabilities but also contributes

to the broader movement toward sustainable business practices.

Website of the ESG-Centre
More information is available at the Centre's website: https://
gsb.hse.ru/en/esg-centre/

Date published
Aug. 30,2024

Applicable Date Range

Jan. 1, 2023 - Dec. 31,
2023

Owner
Alexandra Sidorenko

Contributors

Anna Veselova,
Alexandra Sidorenko

Sharing rights
PRME Community

Language
British English

Country
Russia

Subjects
Sustainable
Development,
Corporate Social
Responsibility (CSR)



Yes, the entity is involved in engaging communities and business

Centre for Corporate Sustainability Management

(ESG Centre) of the HSE Graduate School of
Business

Impact Purpose

Demonstrates the role and activities of the GSB HSE Centre for
Corporate Sustainability Management (ESG Centre).

Impact Statement

Centre for Corporate Sustainability Management (ESG Centre)
exists within the structure of GSB HSE and is conceptually
positioned as Russia's leading expert advisory, research and
educational interdisciplinary platform in the field of sustainable
development management and corporate ESG transformation.
The Centre’s work revolves around four core activities: expert-
analytical, consulting, and education. Expert-analytical activities
include the creation of ESG criteria database, basic and applied
research on responsible and sustainable business, as well as
participation of the Centre’s staff in government panels and
working groups. Consulting activities include consulting on ESG
start-ups and practices, recommendations for improving a
company’s position in ESG ratings and consulting on of non-
financial reporting. Education activities encompass executive
education and modular corporate programmes for professional
development, as well as the Master's programme 'Sustainable
Business Management’, and the creation and promotion of
educational standards in the field of ESG.

The Centre is an active member of the Network for Business
Sustainability (NBS). Through collaboration, access to research,
policy influence, branding opportunities, networking, continuous
learning, innovation, and a global perspective, this affiliation not
only enhances the ESG Centre's capabilities but also contributes

to the broader movement toward sustainable business practices.

Website of the ESG-Centre
More information is available at the Centre's website: https://
gsb.hse.ru/en/esg-centre/

Yes, the entity is involved in research

Values QUESTIONS 3/3 o0BJECTS 0/0 NARRATIVE 5/5

2. Does the PRME Signatory Member have at least one organizational entity (e.g., center,
institute, academic department) that is accountable and responsible for RME on behalf of
the Signatory?

Date published
Aug. 30,2024

Applicable Date Range

Jan. 1, 2023 - Dec. 31,
2023

Owner
Alexandra Sidorenko

Contributors

Anna Veselova,
Alexandra Sidorenko

Sharing rights
PRME Community

Language
British English

Country
Russia

Subjects
Sustainable
Development,
Corporate Social
Responsibility (CSR)



Centre for Corporate Sustainability Management

(ESG Centre) of the HSE Graduate School of
Business

Impact Purpose

Demonstrates the role and activities of the GSB HSE Centre for
Corporate Sustainability Management (ESG Centre).

Impact Statement

Centre for Corporate Sustainability Management (ESG Centre)
exists within the structure of GSB HSE and is conceptually
positioned as Russia's leading expert advisory, research and
educational interdisciplinary platform in the field of sustainable
development management and corporate ESG transformation.
The Centre’s work revolves around four core activities: expert-
analytical, consulting, and education. Expert-analytical activities
include the creation of ESG criteria database, basic and applied
research on responsible and sustainable business, as well as
participation of the Centre’s staff in government panels and
working groups. Consulting activities include consulting on ESG
start-ups and practices, recommendations for improving a
company’s position in ESG ratings and consulting on of non-
financial reporting. Education activities encompass executive
education and modular corporate programmes for professional
development, as well as the Master's programme 'Sustainable
Business Management’, and the creation and promotion of
educational standards in the field of ESG.

The Centre is an active member of the Network for Business
Sustainability (NBS). Through collaboration, access to research,
policy influence, branding opportunities, networking, continuous
learning, innovation, and a global perspective, this affiliation not
only enhances the ESG Centre's capabilities but also contributes

to the broader movement toward sustainable business practices.

Website of the ESG-Centre
More information is available at the Centre's website: https://
gsb.hse.ru/en/esg-centre/

Yes, the entity is involved in teaching

Date published
Aug. 30, 2024

Applicable Date Range

Jan. 1, 2023 - Dec. 31,
2023

Owner
Alexandra Sidorenko

Contributors

Anna Veselova,
Alexandra Sidorenko

Sharing rights
PRME Community

Language
British English

Country
Russia

Subjects
Sustainable
Development,
Corporate Social
Responsibility (CSR)



Centre for Corporate Sustainability Management

(ESG Centre) of the HSE Graduate School of
Business

Impact Purpose

Demonstrates the role and activities of the GSB HSE Centre for
Corporate Sustainability Management (ESG Centre).

Impact Statement

Centre for Corporate Sustainability Management (ESG Centre)
exists within the structure of GSB HSE and is conceptually
positioned as Russia's leading expert advisory, research and
educational interdisciplinary platform in the field of sustainable
development management and corporate ESG transformation.
The Centre’s work revolves around four core activities: expert-
analytical, consulting, and education. Expert-analytical activities
include the creation of ESG criteria database, basic and applied
research on responsible and sustainable business, as well as
participation of the Centre’s staff in government panels and
working groups. Consulting activities include consulting on ESG
start-ups and practices, recommendations for improving a
company’s position in ESG ratings and consulting on of non-
financial reporting. Education activities encompass executive
education and modular corporate programmes for professional
development, as well as the Master's programme 'Sustainable
Business Management’, and the creation and promotion of
educational standards in the field of ESG.

The Centre is an active member of the Network for Business
Sustainability (NBS). Through collaboration, access to research,
policy influence, branding opportunities, networking, continuous
learning, innovation, and a global perspective, this affiliation not
only enhances the ESG Centre's capabilities but also contributes

to the broader movement toward sustainable business practices.

Website of the ESG-Centre
More information is available at the Centre's website: https://
gsb.hse.ru/en/esg-centre/

Date published
Aug. 30, 2024

Applicable Date Range

Jan. 1, 2023 - Dec. 31,
2023

Owner
Alexandra Sidorenko

Contributors

Anna Veselova,
Alexandra Sidorenko

Sharing rights
PRME Community

Language
British English

Country
Russia

Subjects
Sustainable
Development,
Corporate Social
Responsibility (CSR)



People responsible and accountable for RME at
the HSE GSB

Impact Purpose

Provides external stakeholders with contact information of the
people responsible and accountable for RME at the GSB at three
levels: senior leadership, research and education, and
administrative support.

Impact Statement

Senior leadership

Dr. Valery Katkalo

Director: Graduate School of Business

Head: Department of Strategic and International Management
vkatkalo@hse.ru

Dr. Ivan Prostakov

Deputy Director: Graduate School of Business
iprostakov@hse.ru

Research & education

Dr. Anna Veselova

Associate Professor: Department of Strategic and International
Management;

Director: Centre for Corporate Sustainability Management
asveselova

Dr. Ekaterina Ivanova

Associate Professor: Department of Strategic and International
Management

ekaterina.ivanova@hse.ru

Alina Vakhrushina

Senior Lecturer: Department of Financial Management;
Research Fellow: Laboratory for Network Organisation; Academic
Director: MasterProgram Sustainable Business Management
avakhrushina@hse.ru

Administrative support

Alexandra Sidorenko

Manager: Centre for Corporate Sustainability Management
a.sidorenko

Olga Spiridonova

Manager: International Office

oaspiridonova

Values QUESTIONS 3/3 o0BJECTS 0/0 NARRATIVE 5/5

3. List the names, positions, and email addresses of all people responsible and accountable
for RME at the PRME Signatory Member

Date published
Aug. 30, 2024

Applicable Date Range

Jan. 1, 2023 - Dec. 31,
2023

Owner
Alexandra Sidorenko

Contributors

Anna Veselova,
Alexandra Sidorenko

Sharing rights
PRME Community

Language
British English

Country
Russia

Subjects
Human Resources



Teach QUESTIONS 1/1 0BJECTS 5/3 NARRATIVE 3/3

1. The PRME Signatory Member involves the following elements of RME in its degree

programs. Mark all that apply.

./ Guest speakers and showcase events

Event
Title: Examples of guest speakers and showcase events

Description: Examples of guest speakers and showcase events
performed at the GSB in 2023-2024

Date: 30/08/2024
Language: English

Sharing Rights: PRME
Community

Event Date Range: 01/01/
2023 -31/12/2023

Location: GSB Campus
Moscow

Speakers:

Yulia Nemtseva (Head of
Diversity Programmes at
the Centre for
International Partnerships
of the Rosatom Corporate
Academy), Elena
Myakotnikova (Director of
the SIBUR Climate
Initiatives and Carbon
Regulation function),
Daria Grigorieva (Director
of the Department of
Sustainable Development
at Polyus), Anastasia
Savelyeva (Head of the
Department of
Sustainable Development
at Metalloinvest), Evgenia
Chistova (Head of
Sustainable Development
at VimpelCom)

Description: Guest
lectures from business
practicioners on the
topics related to
corporate sustainability
initiatives
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e Principle 3 — Teach

Guest Speakers and Showcase Events

Since the GSB became PRME member in 2021, we have been
systematically incorporating the principles of Responsible Management
Education (RME) into our integrated portfolio of programmes. We
found one of the ways to do so is through inviting professionals with
extensive expertise to deliver guest lectures and master-classes for
our students.

In 2023 the GSB held more than 40 guest lectures on the topic of
corporate sustainability. Even though in 2023-2024 the tools we use to
educate students in sustainable development have expanded
substantially, we continue to rely on guest lectures and showcase
events to build a meaningful and inclusive dialogue between the
business community and the GSB.

Example 1. Training on
unconscious bias

Within the discipline "Managing Diversity,
Equity and Inclusion”, students of the Master’s
degree in Sustainable business management
received training on unconscious bias. The
author of the training is Yulia Nemtseva, Head
of Diversity Programmes at the Centre for
International Partnerships of the Rosatom
Corporate Academy.

During the training, participants discussed how
unconscious bias is formed, how it affects
individuals and companies, and what non-
obvious types of bias exist. In the second part
of the training, the participants were tasked
with developing strategies to minimize
unconscious bias in key company processes,
and then consider their decisions from the
point of view of stigmatized groups. As a result,
the students proposed their own programme
of action, assessed which stereotypes and
biases can influence the company processes,
and developed mitigation measures.

&= Rosatomis a global leader in

q, nuclear technologies and nuclear

ROSATOM €nergy

HSE Graduate
School of Business

Example 2. Guest lecture on
climate projects in oil-and-gas

industry

On October 5, 2023, the GSB hosted a regular
career guidance seminar "The management
profession in the modern world” for first-year
students of the Bachelor's degree in Business
Management.

Within the seminar, the students met with a
guest-speaker, Elena Myakotnikova, Director of
the SIBUR Climate Initiatives and Carbon
Regulation function, a member of the G20
Women's Twenty and an independent
observer of UNEP. Elena introduced the
freshmen to the results of SIBUR's projects to
reduce the impact of the organisation'’s
activities on climate change and contribute to
the achievement of the UN SDGs as well as
talked about her career path and what
motivated her to start working in corporate
sustainability. Elena also gave useful tips to the
students on how to determine their
professional strengths and weaknesses and
manage work-life balance.

SIBUR is one of the world's fastest-

SBHmAER growing petrochemical players and
Russia's leading polymer and rubber
manufacturer
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HSE Graduate
School of Business

Guest Speakers and Showcase Events

Example 3. Master-class Example 4. Seminar on

on career in sustainability

diversity and inclusion

Within a guest seminar from the Head

«The purpose of this discussion was to

On September 22, 2023, experts in the field of
sustainable development gave a master class at
the GSB. Daria Grigorieva, Director of the
Department of Sustainable Development at
Polyus, and Anastasia Savelyeva, Head of the
Department of Sustainable Development at

present the most practically oriented
view on inclusive business practice».

of Sustainable development of one of
Russia’s leading companies, students
from the Sustainable Business
Management programme solved a new
educational case developed by the

During the discussion of the case, the
students were introduced to the

Metalloinvest, met with students of the

Bachelor's degree in Marketing and Market

Analytics and the Master's degree in
Sustainable business management. The

students had the opportunity to ask their

Alisa Dobush, a first-year GSB student, points
out: «Such meetings are extremely valuable —
they allow us to discuss the subtleties of

GSB together with a telecom company
VimpelCom. The authors of the case
are Lyudmila Cheglakova, Associate
Professor of the Department of
Organizational Behavior and Human
Resource Management and Evgenia

diversity and inclusion programmes in
one of the largest Russian companies.
The students also proposed their own
action programme and assessed the
potential risks associated with its
implementation.

questions to professionals and discuss real
business cases of implementing sustainability
practices in various departments of leading
Russian companies, as well as the difficulties
encountered along the way and ways to
overcome them. The students were especially
interested in such important aspects of mining
as the operation of tailings dumps, quotas for
greenhouse gas emissions and biodiversity

sustainable development managementin a
modern organization in a live communication
format with expert speakers. Thanks to this
meeting, | now better understand the specifics
of the companies in extractive industries that
strive to be responsible towards society and
the environment».

Chistova, Head of Sustainable
Development at VimpelCom.

Since 2007, VimpelCom has been
actively involved in the implementation
of affordable environment and equal
access programmes at the national
level, which makes Evgenia’s expertise
as a guest speaker highly valuable for

management.
our students. Evgenia summarises the
goal of her guest seminar:
POLYUS Polyus is one of the top five gold producers globally by output and holds one ; VimpelCom  VimpelCom s the third-largest wireless and second-largest

of the world's largest gold reserves telecom operator in Russia.




Specific degree programs with RME in the program-level learning goals and assessment rubrics



Description of degree programs with RME in the
program-level learning goals and assessment
rubrics

Impact Purpose

Students enrolled in these degree programs can anticipate
evolving not just into knowledgeable experts in their fields but
also into forward-thinking leaders who emphasize sustainability,
ethics, and social responsibility. The incorporation of Responsible
Management Education into the coursework guarantees that
students will gain significant business skills while also being
equipped to lead with a commitment to their responsibilities
toward society and the environment.

Impact Statement

Since 2021 the GSB realizes a two-year Master’s programme "Sus
tainable Business Management ", which is first-of-a-kind in
Russia and is aimed at preparing future responsible business
leaders with fundamental training in the field of sustainable
development, environmental, social and corporate governance
(ESG) and a developed way of systems thinking based on
humanistic values. The program creates a system of values and
tools for conscious leaders who are ready to manage sustainable
business development: from the global context and challenges
facing the global business community to the necessary
measures to transform strategies, technologies of company
management systems at the local level, and the development of
improvements at the division level and processes with a focus on
stewardship of natural resources, respect for human dignity and
care for future generations.

The programme was developed based on an analysis of the
world's best educational programmess in close collaboration
with leaders of the Russian business community to ensure that
the training of sustainable development specialists meets the
labor market demand for a comprehensive set of management,
analytical and communication skills of our graduates.

Upon successful completion of the programme graduates are
expected to:

‘Demonstrate a comprehensive understanding of the principles,
theories, and practices of sustainable business management;
Evaluate the environmental, social, and economic implications
of business decisions and develop strategies for sustainable
development;

*Apply ethical considerations to business practices and decision-
making processes;

*Analyse the role of government policy, regulations, and
international frameworks in promoting sustainability within
organisations;

‘Develop skills in stakeholder engagement, corporate social
responsibility, and sustainability reporting;

-Utilise tools and techniques for measuring, monitoring, and
evaluating the impact of business activities on the environment
and society;

‘Design and implement sustainable business models that
balance economic profitability with environmental and social
responsibility;

Collaborate effectively in multidisciplinary teams to address
complex sustainability challenges faced by modern
organisations;

-Communicate effectively with diverse stakeholders on
sustainability issues;

«Critically evaluate emerging trends and innovations in
sustainable business practices and apply them to real-world
situations.

Date published
Aug. 30, 2024

Applicable Date Range

Jan. 1, 2023 - Dec. 31,
2023

Owner
Anna Veselova

Sharing rights
PRME Community

Language
English

Country
Russia

Subjects

Sustainable
Development



Courses with RME in the course-level learning goals (excluding PhD)

Learning Object

Title: Examples of course syllabi with course-level RME learning
goals

Description: Syllabus for Ethics, Responsibility and Sustainability
in Management

Date: 30/08/2024
Language: English

Sharing Rights: PRME
Community

Department:
Strategic and
International
Management

Learning Object Subject:
Ethics, Responsibility and
Sustainability in
Management

Educational Level: Master

Learning Outcome: To
develop, systematise and
openly defend your own
position on the social
responsibility of business
and your social
responsibility in
management

Interactivity Type:
Interactive lectures,
debates, reflection
sessions

Description: This course
delves into the crucial role
of ethics, responsibility,
and sustainability in
contemporary
management practices

URL:
https://www.hse.ru/ma/
people/courses/
857142468.html
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Ethics, Responsibility and Sustainability in Management

w OpenAll 4. Collapse All

BASIC INFORMATION ABOUT THE COURSE

Title Ethics, Responsibility and Sustainability in Management

AenaptaMeHT cTpaTermyeckoro u MexayHapogHoro
Department

MeHea)XMEeHTa
, Sustainable Business Management
Educational . . . -
People Management: Digital Technologies and Organizational
Programme

Development

Implementation 1 ile 2023/2024 - 1 module 2023/2024

period
Language English
Audience
Home campus students
coverage

3 credits., 114 h. (24 h. contact work, of which: 12 h. lectures, 12

S
cope course h. seminars, 90 h. independent work)

Online course -

Tech syllabus Lectures: offline classes, seminars: offline classes
Developers 3anueBa MapbaHa AnekcaHapoBHa, Roulins Tomas Edvard
Approval Educational Programme: Sustainable Business Management,

Protocol number: PeweHuem AP, Meeting date: 2023-08-20
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number: 1, Meeting date: 2023-09-01

ABSTRACT

The maximisation of utility and value for shareholders, as Milton Friedman’s one
and only social responsibility of business, is outdated and must change if we are to
face and overcome the ESG (environmental, social, and governance) challenges
that the majority of stakeholders face in the 21st Century. To do so, we must re-
evaluate the ethics of our business and redefine both the social responsibility of
business and our own social responsibility in management. This course provides a
framework to help students develop and define their own moral philosophy and
ethic of responsibility in terms of why business exists and what is the right thing to
do when faced with an ethical dilemma? How does managerial authority effect an
organisation’s integrity? How do ESG Practices differ from the current reality of
business? How can we improve the situation as future business leaders and
managers? As well as other important ethical issues in business and in
management. Participants are expected to contribute to the overall learning
through their active participation in class discussions.

STUDY OBJECTIVES

To develop, systematise and openly defend your own position on the social
responsibility of business and your social responsibility in management;

To evaluate sustainability according to the Triple Bottom Line;

To appreciate the complementarity of consequentialism and deontology in
normative ethics;

To apply values and principles in the process of making ethical decisions;

To conceptualise and operationalise the virtue of acting with integrity as an
organisation and as an individual.

EXPECTED LEARNING OUTCOMES

To be able to recognise and act when a lack of integrity is corrupting your
organisation;
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To be able to question your managerial authority when it prevents the

organisation from doing the right thing;

To be able to present a case for social responsibility in business and in

management.

SECTIONS

1. The concept of
Corporate Social
Responsibility

Lecture 1 h
Seminar 1 h

Self 11 h

2. Socially irresponsible
management? — the case
of Jack Welch at GE 1981-
2000

Lecture 1 h

Seminar 1 h
Self 11 h

3. Value-based
management: Decision-
making based on the
maximisation of value.
Shareholder v
Stakeholder

Lecture 1 h

Seminar 1 h
Self11 h

The concept of Corporate Social Responsibility.

Socially irresponsible management? — the case of Jack
Welch at GE 1981-2000.

Value-based management: Decision-making based on the
maximisation of value. Shareholder VS Stakeholder.
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Lecture 1 h

Seminar 1 h
Self11 h

5. Ethical Decision-making  Ethical Decision-making and the pressure of Expected
and the pressure of Utility.
Expected Utility

Lecture 1 h

Seminar 1 h

Self11 h

6. The Complementarity The Complementarity of Utilitarianism and Deontology in
of Utilitarianism and Ethical Decision-Making.

Deontology in Ethical
Decision-Making

Lecture 1 h
Seminar 1 h

Self 11 h

7. Core values and the Core values and the Sponsors’ Dilemma.
Sponsors’ Dilemma

Lecture 1 h

Seminar 1 h

Self 11 h

8. The impact of The impact of managerial authority on individual and
managerial authority on organisational integrity.

individual and
organisational integrity

Lecture 5 h

Seminar 5 h
Self 13 h
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Interim assessment (2023/2024 1st module)

Estimation formula: Video assignment : Independent work * 0.2 + Multiple choice test:
Test * 0.2 + Multiple choice test : Test * 0.2 + Written assignment : Written assignment *
0.1 + Written assignment : Written assignment * 0.1 + Video assignment: Independent
work * 0.2

Retake principles: Is possible if the AIM2Flourish project failed completely (received an
unsatisfactory grade) and was not delivered on time (circumstances that were beyond
group's control). The project defence will take place online. A dedicated time slot should
be allocated and approved by the course instructor.

Video assignment : Independent work 0.2

Period: 1st module 2023/2024, Study period, Offline

Grade: 1st module 2023/2024

Description: Four assignments (two written and two video) will also be given, which
must be completed and uploaded to the StartExam platform before the end of the
module.

Criteria for evaluation:
The grade for each video assignment will be a mark out of twenty. The grading criteria
for the written and video assignments will be presented and discussed in class.

Examples of tasks:

Answer two questions: 1. What is the social responsibility of business?
2. What is your social responsibility in
management?

Checks learning outcomes:
To be able to clearly articulate and defend your own position in an ethical
debate;

To be able to question your managerial authority when it prevents the
organisation from doing the right thing;

To be able to recognise and act when a lack of integrity is corrupting your
organisation;

To be able to present a case for social responsibility in business and in
management.

Multiple choice test: Test 0.2
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Description: Multiple choice test will be given in the lectures and/or seminars during
the course. The test will be given using the StartExam platform and you must ensure
you have access to this platform for the test, when required.

Criteria for evaluation:
The grade for each test will be a mark out of twenty which represents the number of
correct answers.

Checks learning outcomes:
To be able to clearly articulate and defend your own position in an ethical
debate;

To be able to question your managerial authority when it prevents the
organisation from doing the right thing;

To be able to recognise and act when a lack of integrity is corrupting your
organisation;

To be able to present a case for social responsibility in business and in
management.

Multiple choice test : Test 0.2

Period: 1st module 2023/2024, Study period, Online, Without proctoring

Grade: 1st module 2023/2024

Description: Multiple choice test will be given in the lectures and/or seminars during
the course. The test will be given using the StartExam platform and you must ensure
you have access to this platform for the test, when required.

Criteria for evaluation:
The grade for each test will be a mark out of twenty which represents the number of
correct answers.

Checks learning outcomes:
To be able to clearly articulate and defend your own position in an ethical
debate;

To be able to question your managerial authority when it prevents the
organisation from doing the right thing;

To be able to recognise and act when a lack of integrity is corrupting your
organisation;
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Written assignment : Written assignment 0.1

Period: 1st module 2023/2024, Study period, Offline

Grade: 1st module 2023/2024

Description: Four assignments (two written and two video) will also be given which
must be completed and uploaded to the StartExam platform before the end of the
module.

Criteria for evaluation:
The grade for each written assignment will be a mark out of ten. The grading criteria
for the written and video assignments will be presented and discussed in class.

Examples of tasks:

Answer two questions: 1. What is the social responsibility of business?
2. What is your social responsibility in
management?

Checks learning outcomes:
To be able to clearly articulate and defend your own position in an ethical
debate;

To be able to question your managerial authority when it prevents the
organisation from doing the right thing;

To be able to recognise and act when a lack of integrity is corrupting your
organisation;

To be able to present a case for social responsibility in business and in
management.

Written assignment : Written assignment 0.1

Period: 1st module 2023/2024, Study period, Offline

Grade: 1st module 2023/2024

Description: Four assignments (two written and two video) will also be given which
must be completed and uploaded to the StartExam platform before the end of the
module.

Criteria for evaluation:
The grade for each video assignment will be a mark out of twenty. The grading criteria
for the written and video assignments will be presented and discussed in class.

Examples of tasks:



B —
Dli’;i::? EN w (-: —

2. What is your social responsibility in
management?

Checks learning outcomes:
To be able to clearly articulate and defend your own position in an ethical
debate;

To be able to question your managerial authority when it prevents the
organisation from doing the right thing;

To be able to recognise and act when a lack of integrity is corrupting your
organisation;

To be able to present a case for social responsibility in business and in
management.

Video assignment: Independent work 0.2

Period: 1st module 2023/2024, Study period, Offline

Grade: 1st module 2023/2024

Description: Four assignments (two written and two video) will also be given which
must be completed and uploaded to the StartExam platform before the end of the
module.

Criteria for evaluation:

The grade for each video assignment will be a mark out of twenty. The grading criteria
for the written and video assignments will be presented and discussed in class.

17-20

The video defense is well argued, clearly supporting the student’s written answer and
is grounded in the material from the course. The video has been produced and edited
at an excellent level equivalent to that of an internal communications video message
from the CEO of an international company to all stakeholders. The eye contact with
the camera is direct and the student demonstrates excellent presentation skills in the
delivery. The message enhances and reinforces the written answer as a motivational
call to action.

13-16

The video defense is good and supports the written answer but lack sufficent
theoretical underpinnings and is not edited to the level expected from the internal
communications department of an international company. In short the defense is good
but not excellent or outstanding
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The video does not clearly defend the student’s written answer and reflects a lack of
effort in presentation and production.

Examples of tasks:

Answer two questions: 1. What is the social responsibility of business?
2. What is your social responsibility in
management?

Checks learning outcomes:
To be able to clearly articulate and defend your own position in an ethical
debate;

To be able to question your managerial authority when it prevents the
organisation from doing the right thing;

To be able to recognise and act when a lack of integrity is corrupting your
organisation;

To be able to present a case for social responsibility in business and in
management.

Final grade

Estimation formula: The final grade is calculated according to the interim assessment
formula 1st module 2023/2024
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Digital
PROFESSIONAL DATABASES, INFORMATION REFERENCE SYSTEMS, INTERNET ZN
RESOURCES
SmartLMS BbinonHeHune Kewnca

https://edu.hse.ru/

LOGISTICS -

Classroom type

Lecture Rooms

Classrooms

Classroom equipment

Personal computer

Demonstration equipment - MoxeT Bk/ltouaTb B Ce05: MyNbTUMELUMHBIY MPOEKTOP,
MPOEKLMOHHBIN 3KpaH, NHTEPaKTMBHas AOCKa, BUAEO MaHeNb, NHTEPaKTMBHas BUAEO
naHesNb, NPe3eHTaLMOHHbBIN HOYTOYK 1 Apyrve cpeacTsa EMOHCTPaLUN y4ebHoro
KoHTeHTa. [lonyckaeTcs ncnonb3oBaHue A5 NpoBeAeHNs 3aHATUN NEPEHOCHOTO
Habopa AEeMOHCTPaLMOHHOro obopyAoBaHus.

Board

Screen
Specialized furniture - Jlocka, CTOMbI AW NapThI, CTY/bA.

Wireless Internet access (Wi-Fi)

FEATURES OF THE ORGANIZATION OF THE COURSE -

In case of necessity, for students with disabilities (by personal application)
could be suggested the following variants of perception the educational
information with considering the individual psychophysiological
opportunities, including the methods of online-education and distant
technologies:

for visually impaired: in printed format with larger font; in the form of digital
document; in audio file (converting educational materials into audio file); in printed


https://edu.hse.ru/

Digital EN d =
for hearing impaired: in printed format, in the form of digital document, video
materials with subtitles; individual consultations with help of sign language
interpreter; individual tasks and consultations.

for persons with disorders of the musculoskeletal system: in printed format, in the
form of digital document; in audio file; individual tasks and consultations.



Learning Object

Title: Examples of course syllabi with course-level RME learning
goals

Description: Sillabus for the course "Ethics and CSR"

Date: 01/01/2023
Language: Russian

Sharing Rights: PRME
Community

Department:
Strategic and
International
Management

Learning Object Subject:
Ethics and CSR

Educational Level:
Bachelor

Learning Outcome: The
student identifies and
analyzes ethical issues
and ethical violations in
business practices,
assesses the
consequences of
organizational and
managerial decisions
taking into account their
social significance and
implementation in a
complex and dynamic
environment

Interactivity Type:
Interactive lectures and
seminars, project work

Description: The course
involves a combination of
theoretical and practical
classes (discussions,
business games, solving
cases, conducting
interviews, preparing
group projects), as well as
independent
(asynchronous) study of
materials by students.

URL:
https://www.hse.ru/ba/
bba/courses/
838217355.html

The signatory’s pedagogical approach, which includes RME in all degree program design and

pedagogical innovations
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3T1nka 6musHeca n KCO

w PasBepHyTb Bce 4. CBepHyTb BCce

OCHOBHA4 NHOOPMALMSA O ONCUWTMTTNHE

HasBaHue 3T1uka 6usHeca n KCO

denaprtamMmeHT cTpaTerm4eckKoro n mexxayHapogHoro

HenaptameHT
MeHeKMEeHTa
Of1 YnpaBneHne 6UsHecoMm
-
EPVOA 2 moaynb 2023/2024 - 2 moaynb 2023/2024
peanusaunm
A3bik Pyccknii

OxBart aygutopum  gsia CBOero kamnyca

Ob6bem 3 Kp., 114 4. (36 4. KOHTAKTHOW paboTbl, U3 HUX: 24 4. neKuuu,
AVNCLUUNTNHDBI 12 4. cemuHapesbl, 78 4. camocTosiTeNnibHaa paborTa)

OHnamH Kypc -

TexHonormm - -
Nekunn: opnanH-3aHATUA, CEMUHAPbI: OhNnanH-3aHATUSA
peanMsaumm
PaspaboTumku Yernakosa Jlitogmuna MuxannoBHa
y1BepxageHue —

AHHOTALINA
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\HVILKYLLVIVI, HEJIVUBDIX Vil P, }JULUUI'IVI)‘I ReviLuB, IIIJUBU,U,UHVIH vid IU}JUDI'L), oIV IVBKd
rPYMnMoBbIX MPOEKTOB), @ Take camocTosATeNbHOe (aCMHXPOHHOE) U3yyeHue
CTyLeHTaMun MaTepuanos. B pamkax TeopeTuyeckmnx 3aHATUI M3yyatoTCa BOMPOCHI
06 OCHOBHbIX NOAX0AAX K U3ydyeHuto aTukm busHeca, KCO u ycToliumBocTu B
Poccumn 1 3a pybexxoM; COBMECTHBIX YCUNIUSIX roCcyAapcTBa, busHeca, oblecTsa u
ponun 17-tu uenen yctonumeoro passutns Oprannsaumm O6benmHeHHbIx Hauwmii
(LLYP); B3auMofnencTBMM KOMMaHMK CO CTEMKXONAEPaMm B LLeNsX YCTONYUBOTO
pa3BuTusA. CTyOeHTbl 3HaKOMSATCS C M3bpaHHBIMW MaTepuanamm no
npodeccunoHanbHom atuke, metoponorun ESG pasnuyHbix perTUHrOBbIX areHTCTB
M PYHKLMOHUPOBAHMIO KOMMNaeHc dyHKumu. [MpakTruyeckme 3aHATUS HampasieHbl
Ha BbIPabOTKY YMEHWI U HaBbIKOB MHTErPUPOBaTb MHCTPYMEHTbI NMPUKIaAHOM
3TUKM U KOHLENUUA 3TUKM BUsHeca B yrnpaBineH4Yeckme npoLecchl B KOMMaHuK, Kak
TO: HABbIKM PELLEHUS ITUYECKUX AMUTIEMM, aHanM3a NPoGeCcCroHabHbIX U
KOPMOPaTMBHbIX 3TUYECKUX KOAEKCOB; MPUMEHEHNS MHCTPYMEHTOB
PErynmpoBaHns 3TUYHOrO NOBEAEHMNS B KOMMaHUN U aHann3a KOpPropaTUBHbBIX
CTpaTerMyecknx OpMeHTUPOB B3aMMOLENCTBUS CO CTekxongepamu. B npouecce
M3yYEHUS OUCLUMIIUHBI CTYOEHTbI 3HAKOMATCS C KencaMm POCCUMCKUX U
3apybexKHbIX KOMMaHWI; a TakXXe y4aCTBYIOT B MacTep-kiacce nnaepoB brsHeca
MO YCTOMYMBOMY PasBUTHIO.

LLEJTM OCBOEHNS

3HAaKOMCTBO C OCHOBHbIMU MOHATUAMM, KOHLEMLMSMU U CTaHAAPTaMu B
obnacTtu aTuku BrsHeca, KOPNOPATUBHOW COLMANBHON OTBETCTBEHHOCTbHIO
(KCO), ESG (Environment, Social and Governance Principles) n
ycToiumsoro passutus (Sustainable Development) B koHTekcTe pelerus
3afay yrpaBieHYeCcKon AesTeNbHOCTH

NPEACTaBUTb NyylWME U XyALWNe NPaKTUKN MEXOAYHAPOAHBIX M POCCUACKNX
KoMMaHwui no atuke busHeca n KCO, ESG n ycTonumBomy passutuio

BbiSIBNIEHME 1 0DOCYyXAeHMe NpuYrH 6apbepOB U BOZMOXHOCTEN
CTUMYIMPOBaHMSA COLMANbHO-OTBETCTBEHHOIO NMOBEAEHMS KOMMaHU B
Poccuun

Cd)OpMMpOBaTb 6a30Bble HaBbIKK BblABJIEHUSA, aHa/IM3a U pa3peleHns
3TUYECKNX annemMm Ha pa6o'-|eM MecTe, KOPpPYNUMOHHBbIX KeﬁCOB,
npeactaBleHNa MHTepeCcoB CTeVIKXOﬂﬂepOB B KOPNOpPaTnBHbIX AOKYMEHTaxX
no 3TukKe 6M3Heca, OTBETCTBEHHbIX MPaKTUKax KCO un YCTOVI‘-IMBOFO
pa3BnUTnNA And oueHKU I'IOCﬂeLI,CTBMﬁ OpraHn3aumMOHHO-YMNPaBIE€HYE€CKUX
pemeHvuZ C y4eTOM COLI,l/IaﬂbHOl;i 3Ha4YMMOCTUN U peannsauynm
yrpaBneH4eCKnx peLLIeHl/Il;i B YCNOBUSAX CNOXXHOW " ,EI,MHaMM‘-IHOVI cpenbl
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MIAHVPYEMBIE PE3YJIBTATHI -

3HaeT NpU4YnHbl U KOHTEKCT BO3HNKHOBEHUA KOHLI,eI'ILl,Mﬁ 3TUKM BUsHeca U

KCO

ObbACHSAET UCMOsIb30BaHNE MoAesnn NpnHATnNA peLLleHMVI ansd CVITyaLI,VIVI
LEeHHOCTHbIX KOH(I)J'IVIKTOB N 3TNHYECKUX ONNeEMM Ha pa6oqu MecTe

NPEeACTaBNsET 3TUYECKME BOMPOCHI M 3TUYECKME HaPYLUEHWUS B MPaKTUKe
6usHeca 1 faeT oueHKY NOCNeACTBUIA OPraHN3aLMOHHO-YNPaBIEHYECKUX
PEeLIEHNN C YYETOM MX COLMaNbHON 3HAYMMOCTU U peann3aumm B YyCIOBUSX
CJIOXXHOW U AIHaMUYHOW cpefbl

COOTHOCUT CBOU OENCTBUS C KOHLEenumsamm atTukmn busHeca, KCO n
YCTOMYMBOCTH, UNNIIOCTPUPYET NPUMEPaMM

06BACHSET U UNIOCTPUPYET COOTBETCTBYIOLMNE PETYNIATUBHBIE MEPHI U
BO3MOXHOCTW A1 CHUXKEHUS KONNMYECTBa STUYECKMX HapYLUEHWI 1
NPOTUBOAENCTBUS KOPPYNUuK B BusHece

3HaeT cofepXKaHNe MeXAyHapOLHbIX CTaHOAPTOB HeGUHAHCOBOW
oTyeTHOoCTU N ESG

COOTHOCUT NPEACTaBNEHHOCTb MHTEPECOB CTENKXONAEPOB B
KOPNopaTMBHbIX AOKYMEHTax Mo 3TUKe BUsHeca 1 OTBETCTBEHHbIX
npakTukax KCO koMnaHwuii

Ha3blBa€T KOHKYPEHTHbIE MPEMMYLLECTBA, KOTOPbIE NOMyYaeT KOMMaHUs,
peanusyioLlas CBOIO AeATeNbHOCTb C y4eToM noaxopos atmku, KCO,
ycTonumsocTm n ESG

COOTHOCUT Ba)HeMLIme aTm4yeckme TEOPNN C OCHOBAHUNAMMU I'IpVIHHTVIVI
peLIJeHVIVI B MPaKTUYECKUX CUTYaLMAX B KOMIMaHNAX

PA3EJIbI -
Tema 1. Npupopa n [NpaBuna 1 Tekywwmit KOHTPOIb Mo Kypcy. [NossnerHne
CYLHOCTb 3TUKMW, HOBbIX MPOdECccuii B CBA3N C TPEHAOM Ha GOPMUPOBaHUNE B

npoénemsbl u KOPMOPaTMBHOM CEKTOPE STUYHOrO OTHOLWEHUS K BUsHecy,
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M HPABCTBEHHOIO
noBeAeHUa MHAUBMAA,
BOB/I€YEHME B pelleHne
npo6siemM ycTon4mBoro
pasBUTUA.

JlekumoHHblie 4 v
CemunHapckme 2 4
CaMocTosTensHasa paboTa

10y

Tema 2. 9TnkKa 6M3Heca
KaK akageMu4eckas
AVUCLUUMNJIMHA: UCTOKM,
CTPYKTYypa, BONPOCbI U
npo6sieMbl Makpo- 1
MWUKPO3TUKU

JlekymoHHble 2 v
CaMocTosTensHasa paboTa

6y
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«Mopanb» U «3TuKa». PasBuTre TepMUMHa «Mopasb» U ero
CMbICJIbl, COCODbI ONpeAeneHns Mopanu B 3TUKE.
DyHKUMM MOpanu 1 chepbl XU3HEOEATENbHOCTU NOAEN,
pernameHTupyeMblie Mopanbto. [Tpobnembl 060CcHOBaHUS
aTuyeckoro TpebosaHus. IcToOUHUK 1 cybbekT
TpebosaHusa. Cnocob 06O0CHOBaHUSA STUYECKUX ULEN.
OneMeHTbl HOPMaTUBHOM perynauum, ponb Npaea B
perynmpoBaHuUmn BOMNPOCOB 3TUKW. Ponb KynbTypbl B
dopMupoBaHum Mopanu u aTuku. MisyyeHne mopanu B
akageMuyeckon cepe: pasnnyHble Noaxombl
(BecKpUNTUBHbIN, KOHLENTYanbHbIA, HOPMaTUBHBbIN).
CrpykTypa Mopanu. MecTo aTuku B CTPYKTYype Mopanu.
MexaHn3m $popMUPOBaHUS HPABCTBEHHOMO NMOBEAEHMS
nHaveuaa. [etepMnHaums YenoBeyeckoro noBeneHus:
POJiIb MUPOBO33PEHMS, OPULIMANBHONM U yrpaBasoLein
NOEONOMUNSI, MEXTMYHOCTHBIX OTHOLEHUI. YPOBEHD
HpaBCTBEHHOro pa3suTua nHamesuga (no J1. Konbepry).
[Mpobnema yctorunsoctun. PakTopsl BLIGOPa OpUeHTUpPa Ha
ycTonumnBocTb. OTBETCTBEHHOCTb 32 CBOU AEUCTBUS -
LEeVCTBUS Ans ycTonumoro obpasa xmsHn OOH.

NcToku aTukm busHeca. PenurnosHas aTvka kak OCHOBaHUe
BUsHeC-3TMKK. DTKa NPaBOCIaBUS N XO3SMCTBEHHaS
nesitenbHocTb. [lpoTecTaHTCKas 3Tuka, CNaMcKasi 3TUKa —
XapaKTepHble YepTbl, OCO3HaHWE BKNafa 1 nx
MCMosb30BaHME B COBpeMeHHOM busHece. OTBeTCTBEHHOE
noseneHne B CCCP. OcHoBHble COBpPEMEHHbIE KOHLENuun
B 3TUKe BusHeca. DTuka nosnb3bl (Teopus ytunutapusma U.
BenTtama). OT1uka ponra (qeoHTUYecKasa 3TuKa,
kaTteropuyeckuii umnepatue W. Kanra). Dtuka
CMpaBefIMBOCTU: pasHOe MOHWMMaHWe CrpaBen/IMBOCTH
(aranuTapusm, kanuTanuCTUYeCKas CrpaBeanmBOCTb,
KOMMYHUCTMYECKas CrpaBensIMBOCTb, TEOPUS
cnpaeepnveoctu [. Ponsa). CoBpeMeHHble gucKyccum B
L,EN0BOM 3TUKE. 3 pasHbIX TOYKM 3pEHUS B OOLECTBE Ha
6unsHec-3TKKy. Bbi3oBbI pocTa KOPNOPaTUBHOCTU STUKE
6usHeca. Bbi3oBbl MHPOPMALMOHHON peBoMoLMM ITHKE
busHeca. DTuka BU3Heca Kak HayYHas AMCLUMNIMHA.
CrpykTypa 3TukM busHeca. Makpo — 1 MUKpPO3TUKaA.
MakpoaTuka: Bonpockl 1 npobnemsl. BsanmooTHowweHus
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Tema 3.
NMpoheccmoHanbHas
3TMKa N ee B/IUSIHME Ha
3TMYeCKue BOMNpocChbl
6usHeca

JlekymoHHble 2 v
CaMocTosTensHasa paboTa

6y

Tema 4. MopanbHble
cTaHaapTbl opraHusauum
N 3TUYECKMe gunemMmol
MPUHATUSA peLIeHUN
MeHeaXXepom

JlekumoHHbie 2 4
CemuHapckme 2 4
CaMocTosTenbHasa paboTa

6y
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npobneMmbl.

[MoHsaTME 1 BO3HWKHOBEHME NPOGECCUOHANBHON STUKM.
CMbICN 1 HEOBXO[MMOCTb NPOPECCUOHANBHOM STUKK, €€
dyHKUMK. Buasl npodeccroHanbHOM 3TUKM U X OCHOBHbIE
HOPMbI. [prMepbl KOHKPETHOM NPOPECCUOHANBHOW STUKM:
MeLM LIMHCKaSs, XXYPHaIMCTCKas, BOEHHas, afBOKaTCKasl
3TWKa, 3TWKa coumanbHoro pabotHuka. Junemmel
NpodeCccroHanbHOM 3TUKM COBPEMEHHOCTH. [1puunHbi
Kpu3nca npopeccruoHanbHOM 3TUKM U BOZMOXHOCTU €ro
paspeluenHns. AKTUBU3aLMS OeaTENbHOCTH
npodeccroHasnbHbiX acCoLMaLmii U perynmposaHme
MPOLECCOB B MPOpECCUOHabHbIX COOBLEeCTBax.
[MprMepbl, 0cOBEHHOCTU 0OBEANHEHUS, KN3HECTOCOOHbIE
n HexunsHecnocobHble npakTukn COVID-nepuopaa.

MopasnbHoe n3aMepeHne pbiHKa: KtoYeBble MPUHLMMBI
COLMaNbHO-3KOHOMUYECKOW Napagurmbl A. DTUUOHM.
BansHue ueHHocTel Ha npoLecc NpuHATUS
yrnpaBneH4eckmx pelweHuit. JInyHbie LeHHOCTH, U3BECTHbIE
TUMONOTMUUN LLEHHOCTEN. COBPEMEHHbIE UCCIEL0BaHMS
LeHHOCTEW PasfnNyHbIX COLMaNbHbIX Fpymn.
BbICOKOKOHTEKCTHbBIE Y HU3KOKOHTEKCTHbIE KY/BTYPbl:
B/IMSIHWE HaLMOHANbHOW KYbTYPbl Ha MHANBUAOYASbHbIE
peweHus. [Mpouecc NpUHATUS 3TUYECKUX PELUEHMIA.
DakTopbl NPUHATUS STUYECKMX PELUEHUI B OPraHn3aLmu.
DTuyeckne gunemMmbl: UX onpeneneHne 1 n3BeCTHbIe
TUnonorun. Mogenu NpUHATUS STUYECKUX PELLEHUIA: NX
CPaBHUTESbHbIV aHaNN3, BO3MOXHOCTU MPUMEHEHNS B
POCCUICKOM KOHTEKCTe. BnnsaHue nHamemayansHbix
PasfMunii Ha ATUYECKOE NMOBELAEHNE: UALANN3M VS
PEeNnATMBU3M, NOKYC KOHTponA. [puymHbl
pPacnpoCTPaHEHHOCTU MOAbl Ha MaKKWABEN3M B
COBPEMEHHOM POCCUICKOM BusHec-coobuiecTse,
deHoMeH "yMbiwneHHoi cnenoTel” (M. XoddepHaH).
Bo3MOXHOCTU 1 NpobiieMbl perynmpoBaHus 3TUYECKOro
noBefeHus nepcoHana. MexaHnambl fesakTmBaLmm
COBCTBEHHOrO HPABCTBEHHOIO KOHTPONSA. bapbepsl 1
LpariBepbl MPUHATUM STUYECKUX PELUEHUIA MEHEOKEPOM.
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Tema 5. YnpasneHue
3TMKOW B opraHusauuu

JlekymoHHble 2 v
CemuHapckme 2 4
CaMocTosTensHasa paboTa

6y

Tema 6.
AHTUKOppPYNUMOHHOE
noBegeHne KoOMnaHum

JlekumoHHbie 2 y
CemuHapckme 2 4

RU w < =

MopanbHbie Npobnemsl, CBS3aHHbIE C BNACTbIO U1
NoAYMHEHMEM, BO3MOXHOCTM OLEHKM KavyecTsa
PYKOBOAMTENS C 3TUYECKOM TOYKM 3peHus. Teopusa cTunen
yNpaBneHusi Mo OTHOLWEHMIO K 3Tu4eckmM npuHumnam (A.B.
Kappon n M.Mukc). HanerayanbHele keicol u
NPaKTUYECKNE KENChI KOMMaHWM.

MHoroyposHeBas mogesnb ynpasneHdyeckoro samsaHus (O.
Jlaaw). D¢ dekTbl TpaHCPOPMaLIMN MHAMBUAYENbHBIX
MoOpasbHbIX CTaHAapToB B opraHusaummn (x. Cugepbnom
n Y. JoxepTwn). BansHue kopriopaTvBHOW KynbTypbl Ha
3TUYECKUI KnmMMaT opraHusaumm (tunonorus P.
PiotuHrepa). VisBecTHble kopriopaTuBHbIE CKaHAasbI.
[MpobneMHas cuTyaums, peLeHns 1 N3BleYeHHbIe YPOKM
(keiic DHopoH, Halifax Bank of Scotland, keiic Yandex &
Google, HeynauHbiit 3axop BkycBunn B D&I; Vkontake &
Instagram). Cnyyaun 1 npuumHbl rpaHBowmHra. Keiic
Johnson & Johnson: nounck pelwenuns 1 nssneyeHHsie
ypoku. Poccuiickas npakTuka NpuMeHeHUs 3TUYeCcknx
CTaHOapPTOB: KEMCbl U3BECTHbIX KOMMNaHUA. Crnocobsl
MOBbILIEHWS STUYECKOrO YPOBHS OpraHmsaummn (aTnyeckue
KOLEKCbI, KKapTbl 3TUKM», KOMUTETbI MO 3TUKE, COLMabHbIE
peBM3nY, 0ByYeHMe ITUYHOMY NMOBEAEHUIO, ITUYECKAS
9KCMNEepTn3a, 3TUYECKOE KOHCYETUPOBaHUE).
CPaBHUTESbHbIV aHaNIM3, BO3MOXHOCTU NPUMEHEHUS U
BOBJIGYEHWE NepcoHana. Tunbl, BUAbI U GYyHKLMK
KoprnopaTuBHbIX kogekcoB. Kogekcbl aTmku vs Kopekcsbl
noseperus. KoHTposnb 3a cobnofeHneM aTudeckmx
CTaHAapTOB: yHKLMM OMBYACMEHa; GYHKLMS KOMMIAEHC;
COODBLEHNS O HAPYLIEHUSX 3aKOHOAATENbCTBA U STUYECKMX
ctaHgapTos (whistleblowing).

TepMuHonorus n 3akoHoaaTeNbHas TPaKTOBKa KOPPYMNLUK.
PesynbTaThl uccnenoBaHUs OTHOLEHUS K KOPPYMLMM B
Poccuu. BaxHewwmne cobbiTns B bopbbe brusHeca npoTme
koppynuum (¢ 1977- no HacrT. Bp.). OpraHnsaLmoHHbie 1
NNYHbIE NoCNeacTBus Koppynuun. Buabl kommepyeckom
[EesTEeNbHOCTU W OTPac/v, Haubonee NoaBepPXKeHHbIe
KOpPYNUMU. TuMbl KOPPYMLUMOHHBIX CXEM COMNTacHO
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CKaHAaNoB N3BECTHbIX OpraHn3aumii 1 4ENCTBUS KOMMaHNN
Mo X PerynMpoBaHunio 1 NpepoTepalleHmtio. Mepei
NpenoTBpaLleHNst KOPPYNUMM B KOMMaHMW: afeKBaTHbIN
$MHAHCOBO — XO3AMCTBEHHbIN aHaNU3; BKIOYEHME
"aHTUKOPPYMLMOHHON OroBOPKM" B ynpaBieHne Lensmu
NOCTaBOK; MPOLLeAypbl COrNacoBaHWii C PyKOBOACTBOM;
obsi3aTenbHas OTYETHOCTb; ODyYeHne nepcoHana
pasINyeHNIo KOPPYMLMOHHBIX PUCKOB U1 UX
npepoTepaweHmio. Cnocobel naeHTUdUKaLMUK
KOPPYMLMOHHbBIX PUCKOB: KPUTEPUMN OLLEHKM BbIFO, JIbroT U
NpPUBMAErMiA NPY UCMONb30BaHUK "Mogenu ceetodopa”.
PernameHTauns noBefeHns COTpyaHMKOB B
KoprnopaTuBHbIX kofgekcax. VIHHoBaLMOHHbIE NapTHEPCTBa
N COBMECTHbIE AeNCTBUSA. AHTUKOPPYMUMOHHBIE
nporpaMmbl 1 cTpaTernn. LLlarn no cospanuio n
BHEAPEHWNIO aHTUKOPPYMNLUMOHHOM nporpammsel. Kpntepum
3¢ PEeKTUBHON aHTUKOPPYMLIMOHHOW NporpamMmmsl. Ycrosus
pe3yneTaTUBHOCTU A1 aHTUTUKOPPYMLUMOHHBIX MPOrpamMM.
AHTUKOPPYMNLMOHHBIA PEATUHT POCCUICKOro BusHeca.
3akoHoAaTenNbHbIE PaMKU PEryIMpOBaHUS KOPPYMNLUM B
Poccuun. MexayHapogHbie 3akoHoAaTeNbHble
aHTUKOPPYMLUMOHHbIE aKTbl. 3aKOHOATENIbHbIE MEpPbI MO
MNPOTMBOAENCTBUIO aHTUKOPPYNUMM (OMbIT pasHbiX CTPaH).

KopnopaTtueHas counanbHas OTBETCTBEHHOCTb: OCHOBHbIE
noHsTua u onpegenenus. Konuenuus KCO: sBontoums
npeacTaBneHnii u reHesnc. [JluneMma aKOHOMUYECKOM
2bPEKTUBHOCTM N OBLLECTBEHHOrO bnara B KOHTEKCTE
busHec-passuTusa. OboraweHme koHuenumm KCO:
LWMPOKOE MOHMMaHME KOHLIEMNLMS COLMaNbHOM
otsetcTBeHHoCcTU. YposHu KCO (Mogens A. Kaponna:
SKOHOMMYECKas, MpaBoBas, 3TUYecKas,
dunaHTponuyeckas). Mogens X .[koHCOHa ypoBHel
KCO: ypoeeHb npoTueonpasHOCTM/6Ee30TBETCTBEHHOCTY;
3aKOHOMOCYLWHOCTH; PparMEeHTapHOCTH; CTPaTErmiecKunia
YPOBEHb 1 YPOBEHb BCEMEPHOM NoAAEPXKM ObLiecTBa.
KopnopaTtueHoe rpaxnaHcTBO, COLManbHO-OTBETCTBEHHbIE
nHeecTMUMn. KoHLenuma KopnopaTMBHOrO BOIOHTEPCTBA.
KoHuenuus 3auHTepecoBaHHbIX CTOPOH. Tunonorum
3avHTepecoBaHHbIX cTopoH (2. Opumena, P. MuTyenna,
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MAEHTUPMKALIMM N PAHXKUPOBAHUIO 3aMHTEPECOBaHHbIX
cTtopoH. MaTtpuua O. MeHngenoy. Npouecc
B3aMMOAENCTBUS C 3aMHTEPECOBAHHbLIMU CTOPOHAMMU:
$opMbI 1 CTpaTerMmn B3aMogencTaus. TnuyHble
npobnembl B3aMMOAENCTBUS C 3aMHTEPECOBaHHbIMU
ctopoHamn. Obwwas xapaktepuctrka KCO B koHTekcTe
$MHAHCOBO-XO35NCTBEHHOW AEATENBHOCTM KOMMaHUM.
®akTopsbl, obecneunBaiowme BHELAPEHNE U UCMONb30BaHME
COLManbHO-OTBETCTBEHHOrO MOBEAEHNS B KOMMaHUM.
Kelcbl poccuiickmx KOMMaHui, TPEH Ha CBA3b NPaKTUK
OTBETCTBEHHOIO MOBEAEHUS CO CTpaTernem n
LEeATEeNbHOCTbIO KOMMNaHuK. [loHaTne yctonumnsoro
pa3suTus. CpaBHeHne koHuenuun KCO u ycTorumnsoro
pa3suTus; pasnnumns koHuenumin KCO n ESG. AcnekTbi
ycTolumBoro pa3sutusa busHeca. LIYP. MNosectka 2030.
[encTens koMnaHnn Ana ycTonunBoro passuTtus. PEMTUHMM
pervoHoB PO: peiTUHr yCTOMYMBOIO pasBUTHS ropoLoB
P®; penTtuHr pernorHos PO no kauecTBy XU3HW; PEATUHIU
dyHOameHTanbHOM (3KONOro-aHEepreTUyecKoin)
adpdekTnBHoCcTU MHTepdakc-OPA; skonormyeckmnin penTuHr
cybbvekToB PO 1 1.0. ViHoekc ycTonumBoro passutums
ropogos («$kos 1 napTHepsbi»). [TpuMepbl KOMMAEKCHOrO
noAaxofa KOMMaHui B pamkax nHTerpauunmn ESG nosectkm.
Bapbepbl 1 cTepeoTunsl Ansi yCTONYMBOTO MBbILLIEHUS U
obpasa xum3HW. Ponb aTnyeckoro nupgepctea. ng OOH: ot
NEHMBOro YeNloBEKa K YEI0BEKY, CriacaloLeMy Mup.

ESG oTyeTHOCTb Kak MHCTPYMEHT KOMMYHMKaLMK CO
ctenkxongepamu. [MprunHel BHUMaHua k ESG otueTHOCTMW.
[nobanbHble, HauMOHaNbHbIE U PErMOHasbHbIE GaKTOpbI
ESG otueTtHOCTM KOMnanuin. AcnekTbl ESG n umkbl
nogrotoekun ESG otuetos. MexayHapoaHble CTaHOapThl 1
nx TpeboBanus k rnobansHomy busHecy. [deknapaums
MOT 06 ocHoBomnonaraloLWwmx NPUHLMMNAaxX 1 NpasBax B
chepe Tpyma. Bceoblas nexknapaums npas Yenoseka.
Global Compact (TnobanbHsbiii porosop OOH). Agenda 21
(MosecTka gHs 21). 17 Lleneit ycToiumBoro passutus
Opranuzauymn Ob6beanHeHHbIx Hauuii. [nobanbHas
nHuumaTmea no otyetHoctn (Global Reporting Initiative,
GRI: uctopus, ocHoBHble 6nokn nHamkaTopos. AA 1000:
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ctanpaptsi: ISO 14001. SASB (Sustainability Accounting
Standards Board) - YnpasneHue no ctaHgaptam
oTyeTHOCTH 06 ycTorumeom paseutumn. TCFD (The FSB
Task Force on Climate-related Financial Disclosures) —
Pabouasi rpynna no Bonpocam packpbITvs GUHAHCOBOM
MHPOpPMaLMK, CBA3AHHOW C U3MEHEHMEM KIMMaTa. Tekyliee
cocTosiHMeE U Npobnembl MexxayHapoaHbix ESG pelituHros.
ESG noBecTka Ang A3nMaTcKoO-TUXOOKEaHCKOrO perMoHa u
BavxxHero BocToka: cpaBHeHME NpMoOpUTETOB U
0COBOEHHOCTU HaLMOHa bHbIX MPaKTUK. HaunoHanbHbIn
Habop nokasatenei LLIYP n ncnonHenune Ykasa
Mpesngerta PO ot 7 masa 2018 roga N2 204 «O
HaLMOHasbHbIX LIeNsiX U CTpaTermyeckmx 3afadax passnTms
Poccuiickon Oepepaumnn Ha nepuopg no 2024 ropas,
cTpaTernyeckmx nokymeHTos [TpasuTtensctea PO, a Takxe
HaLMOHabHbIX U pefepasibHbIX MPOEeKTOB. DKOMOrMYeckoe
3akoHopaTenscTBo PO: cTpaTerns HU3KOyrnepomHoro
pa3suTna Poccumn 2050. DepepanbHbiii 3akoH "O6
orpaHu4yeHumn Bbibpocos napHukoBbix rasos” ot 02.07.2021
N 296-03. [MpropuTeTHbie 1 ManopacnpoCTPaHEeHHbIe
Lienn YCTOMYMBOrO pa3BUTUS AN BusHeca: NpUYrHbI U
cuTyaums. MoTrebl 1 Gapbepbl A1 BOBNEYEHNS
poccuickoro busHeca B LIYP. TeHgeHummn B obnactu ESG B
P®. Bocnpuatue LIYP B Poccnun. CoumanbHas xaptus
Poccuitckoro 6usHeca. Hopmel otyetHocTn PCIIM —
nHpekcsl PCC B obnactu yctorumsoro passutus. ESG-
pekomeHpaumm LIb PO ana nybnmyHbIx akMOHEpHbIX
obuecTs.

AkTyanbHOCTb KOMMnaeHc-Bonpocos. Onpepenexuve n
npuHumnbl komnnaeHc (Pykosoacteo basensckoro
koMmuTeTa no H6aHkoBckoMy koHTponto N2103 ot 2003 .
«O koMnaeHce 1 KoMMnaeHc-GyHKLMKU B HaHKax»).
BnunsHue BHyTpeHHen 1 BHelHel cpenbl busHeca Ha
nosiBIeHNe pPUCKOB OpraHun3saLmn. MecTo komnnaeHc-
Cny>X0bl B OPraHM3aLMOHHON CTPYKTYpPE KOMMaHUMU.
HeaTtensHocTb noapaspenenns komnnaeHc. OCHOBHbIE
BUAbI KOMMaeHc-puckoB. OCHOBHbIE MONNTUKM
komnnaeHc. Obwme npuHUMnbl koMnnaeHc. CaHKLMOHHbIN
komnnaeHc. KomnnaeHc Bo BpeMsa naHgemun. Kericel
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KomnnaeHc B Poccumn 1 B MUpe: cpaBHUTENbHBIE AaHHbIE MO
ctpaHam CHI. OueHka KOMMNaeHc - pUCKOB MPEAnpUsTUS.
PeecTp v kapTbl puckos. [Tpobnembl 1 BOSMOXHOCTU
BHEAPEHWUS U NCMONb30BaHMS komnnaeHc B Poccum.

Tema 10. MacTep-knacc BeicTynneHvne npurnaweHHoro akcnepTta us
nupepos 6usHeca KOPMOpaTMBHOIO CekTopa no Teme aTnkn busHeca, KCO un
yCTOMYMBOCTMU

JlekymoHHble 2 v
CaMocTosTensHasa paboTa

6y

CUNCTEMA OUEHMBAHNA -

NMpomexyTtodHasa atTectaumua (2023/2024 yyebHbin rog 2

Moay/b)

Dopmyna oueHuBaHus: MNucbMeHHbIN ak3ameH: TecT * 0.3 + MNpomexyTourbie TecTsl (MT):
Tect * 0.2 + PaboTa Ha cemuHapax, BK/toYasi TBOPYECKOE fOMalUHee 3afaHne
«2nekTpoHHoe noptdonmoy : [omawHee 3agaHve * 0.5

Mpasuna okpyrnerus: OueHky, BXoaswwme B GOpMyIy pesy/bTUpYoLen oLeHKM 3a
AVCLUMMANHY NpW ee pacyeTe, He okpyrnatoTcs. OkpyrnaeTcs nuib pesynsTupytoLas
oueHka 3a kypc. Cnocob okpyrneHus pes3ynsTupytoLwen oLeHKN No AUCLUMINHE!
aprdMeTnYecKoe oKpyrneHue K bamkanwemy Lenomy.

[NpaBuna nepecpaun: B pamkax kypca He npefgycmaTprBaeTcs ocBObOXAEHME
npenoaaBaTeneM NPOXOXAEHNS 3K3aMeHa CTYAEHTOM, C BbICTaBIEHWEM UM OLEHKM MO
MPOMEXYTOYHOM aTTeCTaLun, COOTBETCTBYIOLEN HAKOMIEHHOM OLeHKe be3 y4eTa Beca
ak3ameHa. [NepBas nepecpaya NPOXoauT B TOM xe dopmaTe, YTo Nepeoe NpoBeseHne
ak3ameHa. Bropas nepecpaua nposoguTcsa B dopmaTe OHNalH C yyacTneM Habnogartens,
pesynbTaThl MPOBEPSIOTCSH KOMUCCUEN.

NMucbMeHHbIV 3k3aMeH: Tect 0.3

MposoaunTcs: 2 mogynb 2023/2024, Ceccus, OnnaiiH, bes npokTopuHra
OuenuBaetcs: 2 mogynb 2023/2024

SlBnsieTcs aksamMeHoM

Bnokupyet Bce

OnucaHne: Dk3aMeH NpoBOANTCS OHNalH Ha nnatopme Start Exam, 60 MuHyT 1
nmeeT bnokupytowmii xapakTep, BkatovaeT 20 3agaHui, pasgeneHHbIX Ha cekLmm no
TpeM ypoBHsiM cnoxxHocTu: A, B, C. YposeHb A: gnsi npsiMoro BocnpounsseneHuns
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onpeneneHuns, MoAenu, NoHATUS 1 BbiBoabl (HE0HXOANMMO MPOAEMOHCTPUPOBATD
YMEHWe onepupoBaTh CoOAepXKaHNEM NeKLMKN, CPaBHMBATb U aHaNM3NpPoBaThb
NeKUNOHHBIY MaTepuan; Bec 1 Bonpoca=1-2 6anna, rae 1 yacTuuHbI oTBET, 2
pasBepHyTbIN NpaBuibHbIA 0TBET). YpoBeHb C: MOHUMaTb MAMKOCTPaLMK, NpakTUYecKme
MPUNOXKEHNS Y MPUMEPBI UCMOMNb30BaHNS ONpeneneHuii, Moaenen, NOHSTUR U BbIBOLOB
(oTKpbITLIV BOMpOC Mnu Kelic; oT 1 go 5 6annos, B 3aBUCMMOCTH OT KayecTsa
apryMeHTauum 1 AEMOHCTPaLMKN NPaBUIbHOrO MCMONb30BaHNS PEKOMEHL0BaHHbIX
cxeMm).

[Nepecpava: BosmoxHa

[paBnna nepecpaun:

1. B pamkax kypca He npegycMaTpuBaeTcs 0CBOOOXAEHNE NpenoaaBaTeNem
MPOXOXAEHUS 9K3aMeHa CTYAEHTOM, C BbICTaBIEHMEM UM OLLEHKM MO NPOMEXYTOYHOM
aTTecTauuun, COOTBETCTBYHIOLLEN HAKOMIEHHOW oLeHke b6e3 yyETa Beca 3K3aMeHa.
[MepBas nepecpaya NPOXOAUT B TOM Xe GopMaTe, YTo NepBoe NpoBeAeHNE dK3aMeHa.
Bropas nepecpaya nposoamTcs B bopmMaTe OHMaH C ydacTveM Habnogartens,
pe3ynbTaThl MPOBEPSIOTCSH KOMUCCUEN.

Kputepuu oueHuBaHus:

MakcumanbHoe konuyecTso 6annos 3a Tect 30 6annos. Tabnvua nepesopa B 10-Tu
HanbHyto WKany.

1-3 HeypoeneTBoputensHo: oT 4 no 11 6annoB - Ha 6onbLIYIO YaCcTb BOMPOCOB TECTA
OTBEYEHO HEMPaBWUJIbHO, B TOM YMC/IE Ha BCE BOMPOCHI KEMCOBOW YacTu

4- 12 -13 6annoB - Ha NONOBMHY BOMPOCOB TECTa OTBEYEHO HEMPABUIILHO

5-  14-156annoB - Ha NONOBMHY BOMPOCOB TECTA, BK/OYAs MOJSIOBMHY BOMPOCOB
KeMCOBOW YaCTW OTBEYEHO HEMPaBUIbHO

6- 16 -17 6annos - npaBu/bHbIE, HO HE COBCEM TOYHbIE, IMOO HE PaBHOLIEHHbIE MO
KayecTBYy OTBETbI Ha BOMPOChI, BK/IOYas MOJIOBUHY BOMPOCOB KEMCOBOW YacTu

7- 18 -19 6annos - npaBubHbIE, HO HE COBCEM TOYHbIE, MO0 HE pPaBHOLLEHHbIE MO
KayecTBYy OTBETbI Ha BOMPOCHI

8-  20-24 6annos - npaBubHbIE OTBETHI AaHbl Ha BCE BOMPOCHI TECTA, NPaBu/bHas
Norvka oTBeTa B KECOBOM YacTU, HO He XBaTaeT MOSIHOTLI OTBETOB

- 25-27 6annos - NpaBubHbIE OTBETHI HA BCE BOMPOCH TECTA, NMPaBU/IbHasa NOr1ka
OTBETa B KEMCOBOWM YaCTW, HO HE XBaTaeT HE3HAYMTESIbHbIX aPrYMEHTOB WX CBSI3OK A/15
MPOSICHEHUS IOTUKWN U MOLENU

10- 28 -30 6annos - gaHbl NpaBubHbIE OTBETHI Ha BCE BOMPOCHI TECTA,
060CHOBaHHbIE OTBETHI B KEACOBOM YacTH

["puMepsbl 3apaHuii:

["prMep 3apaHNn UTOroBOro U
MPOMEXYTOUYHbIX TECTOB
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[MpoBepsieT nnaHpyeMble pesynsTaTbl 0byYeHUs:
3HAEeT NMPUYMHBI U KOHTEKCT BO3HUKHOBEHMS KOHLEeNUmMn 3Tukn busHeca n KCO

3HaeT coepxXaHne MexxayHapodHbIX CTaHAapTOB He(I)MHaHCOBOVI OTYETHOCTU U

ESG

Ha3bIBa€T KOHKYPEHTHbIE MPEUMYLLECTBA, KOTOPbIE NONyYaeT KOMMaHUs,
peanusyioLlas CBOIO AeATeNbHOCTb C y4eToM noaxopos atmku, KCO,
ycTonumsocTm n ESG

06 BACHSET U UNIOCTPUPYET COOTBETCTBYIOLMNE PETYNIATUBHBIE MEPLI U
BO3MOXHOCTW A1 CHUXKEHUS KONNMYECTBa 3TUYECKMX HapYLUEHWI 1
NPOTUBOAENCTBUS KOPPYNUuK B BrsHece

ObbACHSAET UCMOsIb30BaHNE Moaesnn NpunHATnNA peLLleHMVI ansa CVITyaLI,VIVI
LEeHHOCTHbIX KOH(I)J'IVIKTOB n 3TNHYECKUX ONnNeEMM Ha pa6oqu MecTe

NPEeACTaBNsET 3TUYECKME BOMPOCHI U 3TUYECKME HaPYLUEHWUS B MPaKTUKe
busHeca 1 [aeT oueHKY NOCNeACTBUIA OPraHN3aLMOHHO-YNPaBIEHYECKUX
PEeLIEHNN C YHETOM MX COLMaNbHON 3HaYMMOCTU U peann3aumm B YCIOBUSX
CJIOXXHOW U fIHaMUYHOW cpefbl

COOTHOCUT Ba)HeMLme aTm4yeckme TEOPNN C OCHOBAHUNAMMU I'IpVIHHTVIVI pemeHMﬁ
B MPaKTUYECKUX CUTYalUnAax B KOMMNaHNAX

COOTHOCUT rnpencTaBIeHHOCTb NHTEPECOB CTeﬁKXOﬂ,D,epOB B KOPMNOpPaTUBHbBbIX
OOKYMEHTaXx No 3TuKe BbusHeca 1 OTBETCTBEHHbIX NpakTnkKax KCO komnaHuit

COOTHOCUT CBOU OENCTBUS C KOHLUEenumnsamm aTukmn busHeca, KCO n
YCTOMYMBOCTH, UNNIIOCTPUPYET NPUMEPaMM

MpomexyTouHble TecTbl (MT): Tect 0.2

KonnuectBo koHTponei: 3

MposoauTcs: 2 mogyns 2023/2024, YuebHbiii nepuog, OHnaitH, bes npokTopuHra
OuenuBaetcs: 2 mogynbs 2023/2024

Onucanwe: Bo Bpemsa nekumin npoeoasTcs 3 KpaTKMX KOHTPOMbHBIX onpoca (oHMaiiH)
Mo MaTepuanam NpeabiAyLWwmx NeKkuni 1 peKoOMeHA0BaHHOM IMTEpaTypbl MO N3yYaeMori
Teme (OCHOBHOW CMMNCOK).

[Nepecpava: BosamoxHa



B —
Dli’;i::la RU w (-: —

obyyatoLwerocs no yBaxuTesbHOM NpudrHe, MOATBEPXKAEHHON y4ebHbIM OPUCOM, eMy
BbICTaBAsSieTCS cpefHui 6ann no rpynne.

[Nepecpava: Tonbko 1 cnyyait noaTBEPXKAEHHOMO ANUTENBHOIrO OTCyTCTBUS. B cnyyae
LJIUTENBbHOrO OTCYTCTBMSA MO YBaXuTenbHoW npuunHe (bonee 2-x TecTos noapsaa)
MPOBOAMTCS aNnbTEpHATUBHOE TecTUpoBaHWe (Mo COrnacoBaHuIO C NpenogasaTenem

Kypca).

Kputepuu oueHuBaHums:

Bcero 10 Bonpocos, kaxabii Bonpoc no 0,25-1 6anna, rae O — HenpaBWnbHbIA OTBET;
0,25, 0,5; 0,75 — yacTnuHo npaeunbHbIK, 1 nonHOCTLIO NpaBunbHLIN. Bonpock Tpex
TUMNOB:

YpoBeHb A: 4g NpsMOro BOCMPOM3BEAEHUS OCHOBHbIX OMpeaeneHnin, Moaenen,
MOHATUI 1 BbIBOAOB (COAepKaHNe COQEPXKUTCA Ha Chnanaax eKumn).

YpoBeHb B: noHMMaTbh OCHOBHbIE onpefeneHns, Mogenu, NoOHATUS 1 BbIBOAb
(Heobx04MMO NPOLEMOHCTPUPOBATL YMEHNE OMNEPUPOBaTL COAEPXKAHMEM NEKLNM,
CpaBHMBaTb U aHaNIM3UPOBATb JIEKLMOHHbIN MaTepwuan).

YposeHb C: NoOHMMaTb MANOCTPALIMM, MPAKTUYECKUE MPUIOXKEHMS U NMPUMEPHI
MCMOMb30BaHWSA ONPEeLeNieHNA, Moaenen, MOHATUIA 1 BbiBOAoB (OTKPLITLIA BONPOC).

[poBepsaeT nnaHUpyemble pesynsTaTbl ObyyeHUs:
3HaeT MPUYMHbBI U KOHTEKCT BO3HUKHOBEHMS KOHLEenuuin aTukm busHeca n KCO

3HAeT COAepPXKaHNE MEXAYHAPOLHbIX CTaHO4APTOB HEPUHAHCOBOM OTYETHOCTU U

ESG

Ha3blBaeT KOHKYPEHTHbIE MPEUMYLLECTBA, KOTOPbIE MOMyYaeT KOMMaHus,
peanusytoLlas CBOK AesATENbHOCTb C yYeToM nogxonos aTukm, KCO,
ycTorumsoctn n ESG

OOBSACHSAET M UNNIOCTPUPYET COOTBETCTBYIOLMNE PErYNSTUBHBIE MEPDI U
BO3MOXHOCTMW AJ1 CHMXXEHUSA KONMYECTBa 3TUYECKNX HapYLUEHNIA 1
NPOTUBOAENCTBMS KOPPYNLUun B busHece

OOBSACHAET MCMONBb30BaHNE MOAENU NPUHATUS PELLEHNIA AN CUTYaLUN
LLeHHOCTHbIX KOHQIMKTOB U 3TUYECKUX AUNEMM Ha paboyem mecTe

NPEeACTaBNsSET 3TUYECKME BOMPOCHI U 3TUYECKME HaPYLUEHWUS B MPaKTUKE
busHeca 1 QaeT oueHKy NOCNeACTBUIA OPraHMU3aLMOHHO-YNPaBIEHYECKNX
PEeLIEHN C YHETOM MX COLMaNbHON 3HaYMMOCTU U peannsaumm B yCIOBUSX
CJIOXXHOW W AHaMUYHOW cpefbl

COOTHOCUT BaXKHEMLLIME 3TUYECKME TEOPUN C OCHOBAHUAMMWN MPUHATUA PeLUeHN
B MPaKTUYECKMX CUTYyaLMAaX B KOMMaHUSX
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COOTHOCUT CBOU OENCTBUSA C KOHLenumnsamm atukmn busHeca, KCO un
YCTOMYMBOCTH, UINIOCTPUPYET NpUMepamm

Pab6oTta Ha ceMuHapax, BK/lloHaa TBOpYECKOe AoMaluHee 3agaHune
«9neKTpoHHoe nopTtconuo» : lomawHee 3agaHue 0.5

KonunyecTtso koHTponeii: 6

MposoguTtcs: 2 mogyns 2023/2024, YuebHbin nepuog, OddnaitH

OuenuBaetcs: 2 mogynb 2023/2024

Onucanue: lNepeyeHb CEMUMHAPOB B TEYEHUE MOAYIS, C BbIAENEHUEM ABYX TUMOB -
NutepaktueHbii (N) nnu ananutunueckuii (A): « Cemunap 1 (M). MNybnnyHeie
BbICTYMIEHMS Mo npobiemMaTrke 1 Nyywmnm npakTmkam B coepax atuku busHeca, KCO,
ESG u ycToiumnsoro passuTtus B Poccum (3agaHme — Konnax n KOMaHLHOE BbICTYMNIeHWEe
B opMaTe OTCTaMBaHUA ABYX AMXOTOMUYHBIX no3uumi - «DTUKA BU3HECA, KCO,
ESG B POCCUW PA3BATBI CUJIBHO» vs «9TUKW BU3HECA, KCO, ESG B POCCIA
PA3BATbBI CJTABO»). « Cemunap 2 (A). Dtuyeckme gunemmbl (B MUHU-Tpyminax
LOMaLLHSASA NMOAroTOBKa - pelweHune keica) « CemuHap 3 (A). NpodeccroHanbHbie 1
KopriopatueHbie kogekcbl (B MUHU-Tpyrnax 4OMALUHAS MOArOTOBKA - aHanmM3 Kelca
NPodeCccrMoHanbLHOro U KopropaTneHoro kopgekcos) « Cemunap 4 (L).
AHTUKOPPYMNLMOHHbIE MHCTPYMEHTHI (B K/lacce — MHTEPaKTUBHAsA UrPa-CUMYIALKS C
pelweHremM keiicos no komrnaeHc). + Cemunap 5 (A). PaboTa ¢ 3auHTepecoBaHHbIMM
ctopoHamu (B MUHM-TPyMnax 4OMALUHAS NMOLrOTOBKA — aHasIM3 peasibHoro Keica ¢
OMOPOM Ha KOPMOPATMBHLIA STUYECKUIA KOLEKC M aHaNIM3 OTKPbITbIX MCTOYHUKOB).

[Nepecpava: BosamoxHa

[NpaBnna nepecpaun:

B cnyyae oTcyTcTBUS Mo yBaxkutensHow npuymHe (Mpy HannymMm onpaBaaTenbHbIX
LOKYMEHTOB, MOATBEPXKAEHHbIX Y4ebHbIM OPUCOM) CTYAEHTY NPeacTaBNseTcs
BO3MOXHOCTb OTPaboTkuM 3apaHnsa B popmaTe aHanmsa TPEX cTaTelt Mo TeMe cemMuHapa
WK B LENOM Mo TemaTtumke Kypcy us cnuncka (pasmelaercs B Smart LMS «[anka
«3afaHuna Ha ceMuHapbl» un Ha apyrom Hocutene). O6vem — 250 cnos (-/+10%).
[Nepecpaya ponyckaeTcs B TeYeHUE Hefenu C fHS BbIXOAa CTyAeHTa C HONbHNUYHOTO
(vnu paTbl cnpaBky 06 0CBOBOXAEHUN OT 3aHATUIA NO BONE3HU, MOATBEPXKAEHHOM
y4ebHbIM OPUCOM).

3apgaHune Ha oTpaboTKy
npomnycka cemuHapa no
yBaXxutesnibHon npuyunHe.pdf

Kputepuu oueHuBaHus:
Kauectso copepxanusa (60%), npencrasnequne (40%)
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[NpuMepbl 3apaHnii:

CemuHap 2 (A). DTuyeckue
aunemmsl (B MUHU-rpynnax
LOMAaLLHSASA NOArOTOBKA - pPeLleHne
Kenca

CemuHap 2.pdf

Cemurap 3 (A). Kputnueckuii
aHanM3 KOJEKCOoB
npodeccroHanbHbiX accoLmaLmii
M Koprnopauunn

CemuHap 3.pdf

Cemunap 4 (M).
AHTUKOPPYMNLMOHHbIE
MHCTPYMEHTHI

CemuHap 4.pdf

RU w - |

YuebHasa 3agaya gns ceMuHapa 2:
NPYMEHUTb MOAENb «7 LWaroB» ANs pelleHus
Kelica ¢ aTuyeckon aunemmoit (c onopoi Ha
puaep no Teme).

TpeHupyeMble KOMNETEHLUM — YMEHME
NPUMEHSTb aNrOPUTM B CTaHAAPTHOWM
yrpaBneH4YeCckol NPaKTUKE; KOHCEHCYCHOe
NPUHATME pelleHne B KOMaHae.

YyebHasa 3apava gns cemuHapa 3:

KPUTUYECKUN aHaNU3NPOBaTb KOAEKCHI
CYLLECTBYIOLWMNX MPOPECCHMOHASBHBIX aCCOLMaLIMiA
1N KOMMaHW.

TpeHupyeMblie KOMNETEHLUM — HaBbIK
KPUTUYECKOrO aHann3a; 3HaH1e CTPYKTYpbl
KOLEKCOB, YMEHMWE BblAENATb Cnabble U CUMbHBI
CTOPOHbI KOLEKCOB; NPoBepKa $hakToB Ha
NpaKTUKE; CPaBHUTENbHbIV aHann3 6eHYMapKoB;
YMEHWe COOTHECTU YMECTHOCTb KOEKCa C
npodeccroHanbHbIMK 1 BrU3Hec-3agadvamu,
YPOBHAMW HPABCTBEHHOTO Pa3BUTUS N TaKXKe
Ky/IbTYPOW CTpaHbl.

YyebHble 3agauv ans cemuHapa 4:

HayunTbca pacnosHaBaTb NOTEHLMANbHbIE
KOPPYMNUUOHHbIE CUTYaLMWU COMTacHO JIOKanbHO-
HOPMaTUBHbLIM MPaABOBbLIM LOKYMEHTaM KOMMaHUK
M NnpuMeHnTb Mogenb «CeeTodopa K MX OLEHKe.
TpeHupyeMble KOMNeTeHUUN — yMeHue
NPUMEHSTb KOPNOPaTUBHbLIE KOAEKCHI K
NPaKTUYECKUM CUTYaLMSIM; YMEHNE OLEHUBATL U
npefoTBpalaTh CUTyaLn PUCKOB Ana busHeca B
nnaHe HapylweHus 3akoHogaTtensctea PO, aTuku

6usHeca, KCO n ESG.
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savinicpclLuBdHAbIMy CTOPURAMVI

(4w

CemuHap 5.pdf

«DneKTPoHHOE NOPTPONO»
<l

TBop4yeckoe goMallHee
3apaHue ans nony4veHus
oueHkun 9 n 10 6annos..pdf

Cemunap 1 (N). MNy6nunyHbie
BbICTYM/IEHWNSA Mo npobnemMaTuke u
NYYWMM MpakTUKam B chepax

aTukm busHeca, KCO, ESG n
ycTonumsoro passuTtuns B Poccum

CemuHap 1.pdf

RU w < =
U3IHARKUMDIECUD C 11URA T VIAMYVI, AdJll UPVI I MOM
yrnpaBneHus CTeKXonaepamu,
cofepXaTe/bHbIMN XapakTEPUCTUKaMK YPOBHEWN
KCO v vHaukaTopamMmn aTUX YPOBHEWM Ha
npuMepe aHanmaa NonnTUK U AesTeNbHOCTb
KOHKPETHbIX KOMMaHuii-prarmaHoB busHeca.
TpeHupyeMble KOMNETEHLUM — HaBbIK
KPUTUYECKOro aHanu3a; 3HaH1e CTPYKTYpbl
KOAEKCOB, YMEHWE BblAeNaTb cnabble N CUMbHbI
CTOPOHbI KOAEKCOB; NpoBepKa $pakToB Ha
NPaKTUKE; YMEHNE COOTHECTU YMECTHOCTb
KOAEKCa CO CTpaTermiecknmm 3apadamm
KOMMaHuK, oTpacnun busHeca.

TBOpYeckoe foMallHee 3afaHne A8 MoyYeHns
oueHkn 9 1 10 bannoB — «SneKTpoHHOE
noptdonuno» (3I1) — Bec 0.100 B pasgene
«PaboTa Ha ceMunHapaXx, BK/lOYas TBOpYECKoe
[ooMallHee 3ajaHne «DNeKTPOHHOE MopPTHONno»

YyebHasa 3agava ans ceMuHapa 1:

OueHUTb 1 NoKasaTb COCTOAHME 3TUKN BU3HeC],
KCO, ESG u ycTorumsoro passutus B Poccum
MNOCPELACTBOM MOArOTOB/AEHHOMO NMy6ANYHOrO
BbICTYM/IEHWS B popMaTe OTCTavBaHUA 4BYX
ONXOTOMUYHbIX nosnumii - «OTUKA BU3HECA,
KCO, ESG B POCCUWN PA3BUTBI CUJTbHO» vs
«ITUKW BN3HECA, KCO, ESG B POCCIIA
PA3BUTbBI CJTAEO».

B BbicTynneHun ByayT ncnosib3oBaHbl
creumasnbHble NpuemMbl U TeXHUKM (CM.
MHCTPYKLMIO HUXE) 1 OMPeaeneHHbI MopsaoK
BbICTYMNNIEHMSA rpymnn.

TpeHvpyeMblie KOMNeTEeHUMUM — NybnnyHoe
BbICTYM/IEHME, apryMEHTUPOBAHME MO3ULUN.

[MpoBepsieT nnaHWpyeMble pesynbTaThl 0byyYeHus:

3HaeT MPUYMHBI U KOHTEKCT BO3HUKHOBEHMS KOHLEenuuin aTukm busHeca n KCO
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Ha3blBae€T KOHKYPEHTHbIE MPEUMYLLECTBA, KOTOPbIE MOMyYaeT KOMMaHus,
peanusytollas CBOK AesATENbHOCTb C yYeToM nogxonos aTukm, KCO,
ycTorumsocTh n ESG

OOBSACHSAET M UNNIOCTPUPYET COOTBETCTBYIOLWMNE PErYNSTUBHBIE MEPDI U
BO3MOXHOCTMW AJ1 CHMXXEHUSA KONMYECTBa 3TUYECKNX HapYLUEHNIA 1
NPOTUBOAENCTBUS KOPPYNuuM B busHece

OOBSACHAET MCMONBb30BaHNE MOAENU NPUHATUS PELLEHNIA AN CUTYaLU
LLeHHOCTHbIX KOHQIMKTOB U 3TUYECKUX AUNEMM Ha paboyem mecTe

NPEeACTaBNsSET 3TUYECKME BOMPOCHI U 3TUYECKME HaPYLUEHWUS B MPaKTUKE
busHeca 1 faeT oueHKy NOCNEeACTBUI OPraHU3aLMOHHO-YNPaBIEHYECKNX
PEeLIEHN C YHETOM MX COLMaNbHON 3HaYMMOCTU U peannsaumm B yCIOBUSX
CJIOXXHOW U AIHaMUYHOW cpefbl

COOTHOCUT BaXKHEMLLIME 3TUYECKME TEOPUN C OCHOBAHUAMMWN MPUHATUA PeLUeHN
B MPaKTUYECKMX CUTYyaLMaX B KOMMaHUSX

COOTHOCUT NPeACTaBNEHHOCTb MHTEPECOB CTENKXONAEPOB B KOPMOPATUBHBIX
[OKYMEHTaX no 3Tuke busHeca n oTBeTcTBeHHbIX NpakTukax KCO komnaHuii

COOTHOCUT CBOU OEMNCTBUSA C KOHLenumnsamm atukmn busHeca, KCO un
YCTOMUYMBOCTH, UINIOCTPUPYET NpUMEpamm

NTorosaqa oueHkKa

Dopmyna oueHmnBaHus: VITorosas oLeHka paccumnTbiBaeTCs no GopMysie NPOMEXYTOYHOM
aTTecTaumm 2 mogyns 2023/2024 yuyebHsbili rog,

JINTEPATYPA -

Pasnen He 3anonHeH

MATEPUAJIbI -

porpamma «KCO un ycToitumsas koHkypeHumsa» Bcemmproro bankaThe World Bank

tp://wwwworldbank.org/


http://www.worldbank.org/

R Bouse | 2 RU v <

tps://www.ra-national.ru/methodology/
anT pentuHrosoro areHtcTBa RAEXPelituHrn ESG

tps://raex-rr.com

ccoumauma meHemxepos Pybpuka «KopnopaTmeHas coumanbHas OTBETCTBEHHOCTbY Ha Ci
d>ccum Accoumnaumm MmeHemxepos Poccun

tp://www.amr.ru/doc411.html

FEHTCTBO COLManbHOW MHbopMaLmm NHdopMaLumoHHbIi pecypc AreHTcTBa coumansk
ACW) «CoumanbHas oTBETCTBEHHOCTb nHpopmaumm (ACU) «CoumanbHas oTBETCTBEHI
A3HEeCca» busHeca»

tp://www.soc-otvet.ru/

oHcynbTaHT [nocl3 BHyTpeHHen ceTn yHuBepcuTeTa (Ha OCHOBE AOroBopa C Npasoobnag

porpamma «KCO u ycToitumeas koHkypeHumsay» BcemmpHoro bankaThe World Bank

tp://wwwworldbank.org/

aumoHanbHoe PeritnHrosoe AreHtcTtBoPerTUHMM

tps://www.ra-national.ru/methodology/

anT pentuHrosoro areHtcTBa RAEXPelitunrn ESG

tps://raex-rr.com


https://www.ra-national.ru/methodology/
https://raex-rr.com/
http://www.amr.ru/doc411.html
http://www.soc-otvet.ru/
http://www.worldbank.org/
https://www.ra-national.ru/methodology/
https://raex-rr.com/
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Jccum Accounaumm MeHepxepos Poccum

tp://www.amr.ru/doc411 html

FEHTCTBO CoLManbHOM MHbopMaLmm NHdopMaLumoHHbIn pecypc AreHTcTBa coumanbt
ACW) «CoumanbHas OTBETCTBEHHOCTb nupopmaummn (ACU) «CounanbHas OTBETCTBEH!
n3Heca» BbusHecay»

tp://www.soc-otvet.ru/

Huumatuea OOH Kopu AxHana «fnobanbHbii - Caitt unmumatuesl OOH Kodu AnHaHa «Irc
OroBOP» LOrOBOP»

tp://www.globalcompact.org

oHcynbTaHT [nocl3 BHyTpeHHen ceTn yHuBepcuTeTa (Ha OCHOBE AOroBopa C Npasoobnap

aumoHanbHoe PeritnHrosoe AreHtctBoPerTUHMM

tps://www.ra-national.ru/methodology/

anT perTuHrosoro areHTcTBa RAEXPenTuHrmn ESG

tps://raex-rr.com

ccoumauma meHepxkepoB Pybpuka «KopnopaTuBHas coumanbHas OTBETCTBEHHOCTb» Ha Ci
dCCUU Accoumaumm MmeHepxxepos Poccum

tp://www.amr.ru/doc411.html


http://www.amr.ru/doc411.html
http://www.soc-otvet.ru/
http://www.globalcompact.org/
https://www.ra-national.ru/methodology/
https://raex-rr.com/
http://www.amr.ru/doc411.html
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A3HECa» busHeca»

tp://www.soc-otvet.ru/

oHcynbTaHT [nocks BHyTpeHHel ceTn yHuBepcuTeTa (Ha ocHoBe forosopa ¢ npasoobnag

anT “TnobanbHas nHnumaTtmea no otyetHoctn” The Global Reporting Initiative (GRI)

tp://www.globalreporting.org

aumoHanbHoe PeritnHrosoe AreHtctBoPenTuHMM

tps://www.ra-national.ru/methodology/

anT pentuHrosoro areHtcTea RAEXPelituHrn ESG

tps://raex-rr.com

ccoumaums meHepxkepoB Pybpuka «KopnopaTuBHas coumanbHas OTBETCTBEHHOCTbB» Ha Ci
>CCUn Accoumaumm MeHepxxepos Poccum

tp://www.amr.ru/doc411.html

FEHTCTBO COLManbHOM MHbopMaumm NHdopMaumoHHbIi pecypc AreHTCTBa coumansk
ACWN) «CoumanbHas oTBETCTBEHHOCTb nHpopmaumm (ACU) «CoumansHas oTBETCTBEHI
A3HECca» BusHeca»

tp://www.soc-otvet.ru/

oHcynbTaHT [nocks BHyTpeHHeln ceTn yHmBepcuTeTa (Ha ocHoBe forosopa ¢ npasoobnag


http://www.soc-otvet.ru/
http://www.globalreporting.org/
https://www.ra-national.ru/methodology/
https://raex-rr.com/
http://www.amr.ru/doc411.html
http://www.soc-otvet.ru/
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porpamma «KCO u ycToiumsas koHkypeHumsy» BcemmpHoro bankaThe World Bank

tp://wwwworldbank.org/

anT “TnobanbHas nHnumaTtmea no otyetHoctn The Global Reporting Initiative (GRI)

tp://www.globalreporting.org

aumoHanbHoe PeritnHrosoe AreHtcTtBoPerTUHMM

tps://www.ra-national.ru/methodology/

anT perTuHrosoro areHTcTBa RAEXPenTuHrmn ESG

tps://raex-rr.com

ccoumaums meHepxkepoB Pybpuka «KopnopaTuBHas coumanbHasi OTBETCTBEHHOCTb» Ha Ci
dCCUn Accoumaumm MeHepxxepos Poccum

tp://www.amr.ru/doc411.html

FEHTCTBO COLManbHOW MHbopMaLmm NHdopMaLmoHHbIi pecypc AreHTCTBa coumansk
ACW) «CoumanbHas OTBETCTBEHHOCTb nHpopmaummn (ACU) «CoumansHas oTBETCTBEHI
A3HECca» busHeca»

tp://www.soc-otvet.ru/

Huumatuea OOH Kodu Axnana «[nobanbHbii - Cait nnmumatuesl OOH Kodu AnHaHa «Iic
OroBOP» LOrOBOPY»

tp://www.globalcompact.org


http://www.worldbank.org/
http://www.globalreporting.org/
https://www.ra-national.ru/methodology/
https://raex-rr.com/
http://www.amr.ru/doc411.html
http://www.soc-otvet.ru/
http://www.globalcompact.org/
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cemupHas opranmsaums no ctaHgaptusauum (MCO, ISO Social Responsibility) Beb-c:
Bcemu

tp://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949,/3934883/3935096,/home.htm|?°P@H!

>deid=4451259&vernum=0 CTaHfg;
NCo

Social
Respo

porpamma «KCO u yctoiumeas koHkypeHLmsy» BcemmpHoro bankaThe World Bank

tp://wwwworldbank.org/

anT “TnobanbHas nHnumaTtmea no otyetHoctn” The Global Reporting Initiative (GRI)

tp://www.globalreporting.org

aumoHanbHoe PeritnHrosoe AreHtctBoPenTuHMM

tps://www.ra-national.ru/methodology/

anT pentuHrosoro areHtcTea RAEXPeliTuHrn ESG

tps://raex-rr.com

ccoumaums meHepxkepoB Pybpuka «KopnopaTueHas coumanbHas OTBETCTBEHHOCTB» Ha Ci
>CCUn Accoumaumm MeHepxxepos Poccum

tp://www.amr.ru/doc411.html

Huumatuea OOH Kodu Axnana «[nobanbHbii - Cait nHmumatuesl OOH Kodu AnHaHa «Iic
OroBOP» LOrOBOPY»


http://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949/3934883/3935096/home.html?nodeid=4451259&vernum=0
http://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949/3934883/3935096/home.html?nodeid=4451259&vernum=0
http://www.worldbank.org/
http://www.globalreporting.org/
https://www.ra-national.ru/methodology/
https://raex-rr.com/
http://www.amr.ru/doc411.html
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SR Europe CanTt EBponetickoi ceTu KopropaTUBHOM COLManbHOM OTBETCTBEHHC
Europe)

tp://www.csreurope.org

Jsiness for Social  Caitt rnobanbHoin HekommMepueckoit opraHmsauum Business for Social
esponsibility Responsibility (BusHec 3a coumansHyo OTBETCTBEHHOCTD)

tp://www.bsr.org

oHcynsTaHT [nocks BHyTpeHHel ceTn yHmBepcuTeTa (Ha ocHoBe Jorosopa ¢ npasoobnag

porpamma «KCO un ycToitumeas koHkypeHumsa» Bcemmproro bankaThe World Bank

tp://wwwworldbank.org/

ant “TnobanbHas nHnumaTtmea no otyetHoctn The Global Reporting Initiative (GRI)

tp://www.globalreporting.org

aumoHanbHoe PeritnHrosoe AreHtcTtBoPerTUHMM

tps://www.ra-national.ru/methodology/

anT perTuHrosoro areHTcTBa RAEXPenTuHrmn ESG

tps://raex-rr.com


http://www.globalcompact.org/
http://www.csreurope.org/
http://www.bsr.org/
http://www.worldbank.org/
http://www.globalreporting.org/
https://www.ra-national.ru/methodology/
https://raex-rr.com/
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tp://www.amr.ru/doc411 html

FEHTCTBO CoLManbHOM MHbopMaLmm NHdopMaLumoHHbIn pecypc AreHTcTBa coumanbt
ACW) «CoumanbHas OTBETCTBEHHOCTb nupopmaummn (ACU) «CounanbHas OTBETCTBEH!
n3Heca» BbusHecay»

tp://www.soc-otvet.ru/

cemupHas opranmsaums no ctaHgaptmsauumn (MCO, ISO Social Responsibility) Beb-c:
Bcemu

tp://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949,/3934883/3935096,/home.html|?°P@H!

>deid=4451259&vernum=0 CTaHA;
(NCo

Social
Respo

Huumatuea OOH Kodu AxHana «fnobanbHbii - Caitt unmumatuesl OOH Kodu AnHaHa «Irc
OroBOP» LOrOBOP

tp://www.globalcompact.org

SR Europe Caint EBponelickoi ceTu KopnopaTUBHOM COLManbHOM OTBETCTBEHHC
Europe)

tp://www.csreurope.org

Jsiness for Social  Caitt rnobanbHoit HekoMmMepyeckoi opraHusauum Business for Social
esponsibility Responsibility (BusHec 3a coumanbHyto OTBETCTBEHHOCTb)

tp://www.bsr.org

oHcynbTaHT [nocl3 BHyTpeHHen ceTn yHuBepcuTeTa (Ha OCHOBE AOroBopa C npasoobnag


http://www.amr.ru/doc411.html
http://www.soc-otvet.ru/
http://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949/3934883/3935096/home.html?nodeid=4451259&vernum=0
http://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949/3934883/3935096/home.html?nodeid=4451259&vernum=0
http://www.globalcompact.org/
http://www.csreurope.org/
http://www.bsr.org/
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porpaMmma «KKLOU 1 yCTONYMBasA KOHKypeHLUna» BCeMUPHOro baHka I he vvorid bank

tp://wwwworldbank.org/

anT “TnobanbHas nHnumaTtmea no otyetHoctn The Global Reporting Initiative (GRI)

tp://www.globalreporting.org

aumoHanbHoe PeritnHrosoe AreHtcTtBoPenTUHMM

tps://www.ra-national.ru/methodology/

anT pentuHrosoro areHtcTBa RAEXPelituHrn ESG

tps://raex-rr.com

ccoumaums meHepxkepoB Pybpuka «KopnopaTuBHas coumanbHas OTBETCTBEHHOCTb» Ha Ci
d>ccum Accoumaumm MeHepxepos Poccum

tp://www.amr.ru/doc411.html

FEHTCTBO COLManbHOW MHbopMaLmm NHdopMaLumoHHbIi pecypc AreHTcTBa coumansk
ACW) «CoumanbHas OTBETCTBEHHOCTb nHpopmaumm (ACU) «CoumansHas oTBETCTBEHI
A3HECca» busHeca»

tp://www.soc-otvet.ru/

ceMupHas opraHusaums no ctaHgaptusauum (MCO, ISO Social Responsibility) Beb-c:
Bcemu

tp://isotc.iso.org/livelink/livelink/fetch/2000,/2122,/830949,/3934883 /3935096 /home.htm|?°PaH!

>deid=4451259&vernum=0 CTaHf;
nNCo


http://www.worldbank.org/
http://www.globalreporting.org/
https://www.ra-national.ru/methodology/
https://raex-rr.com/
http://www.amr.ru/doc411.html
http://www.soc-otvet.ru/
http://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949/3934883/3935096/home.html?nodeid=4451259&vernum=0
http://isotc.iso.org/livelink/livelink/fetch/2000/2122/830949/3934883/3935096/home.html?nodeid=4451259&vernum=0
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Description of the Signatory Member's
pedagogical approach, which involves RME in all
degree program design and pedagogical
innovations

Impact Purpose

GSB aims to cultivate leaders who are capable of navigating the
complexities of the modern business landscape with integrity,
foresight, and a steadfast commitment to making a positive
difference. Thus, our pedagogical approach is deeply rooted in
integrating RME principles across all degree program designs
and pedagogical innovations. This commitment ensures that
students are not only equipped with the managerial knowledge
and analytical skills necessary for their careers but are also
instilled with a strong sense of ethical responsibility, social
accountability, and sustainability. The comprehensive approach
emphasizes immersive learning experiences where students
actively engage with real-world challenges, fostering a holistic
understanding of how business decisions impact society and the
environment.

Impact Statement

Our goal at the GSB is to foster a forward-thinking learning
atmosphere and provide the facilities needed for our graduates
to become responsible leaders. To achieve this, we are
constantly innovating our educational approaches and
incorporating state-of-the-art techniques into our curriculum. Our
faculty members serve as guides in cultivating advanced
business knowledge through utilization of contemporary
teaching strategies and integration of digital tools.

Through the establishment of an integrated educational
framework at the GSB, our objective is to nurture the following
fundamental competencies and skills in our students:

Cognitive abilities and skills: encompassing creativity, critical
thinking, problem-solving, systems thinking, and digital literacy;
Social abilities and skills: including collaboration,
communication, negotiation, self-awareness, and emotional
maturity; Intra-personal attitudes and values: fostering curiosity,
consciousness, flexibility, sustainability mindset, initiative,
courage, and humility;

Societal attitudes and values: promoting empathy and kindness,
civic responsibility, environmental stewardship, and global
citizenship;

‘Knowledge and information: emphasizing interdisciplinary and
discipline-specific knowledge acquisition.

By focusing on these core skill-sets, we aim to equip our students
with the diverse capabilities necessary to succeed in today's
complex and interconnected business landscape.

The GSB upholds a cutting-edge physical and digital learning
infrastructure designed to bolster business education for the
next generation of leaders amidst the transition to a carbon-
neutral economy. Our curriculum is strategically crafted to propel
the holistic professional and personal growth of students on their
transformative paths as change agents within a business
paradigm that embraces social impact. The educational offerings
at the GSB are underpinned by contemporary teaching
methodologies that blend traditional knowledge dissemination,
such as lectures, with hands-on experiential learning
opportunities like projects, problem-based education, case
studies, gaming activities, electronic simulations, company visits,
guest lectures, and service-learning initiatives.

Moreover, our educational approach incorporates a mix of online
and on-campus learning by integrating Massive Open Online
Courses (MOOCs) into certain course components. Additionally,
we prioritize immersive classroom experiences through the
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action-reflection-learning model, fostering interactive and
engaging learning environments at the GSB.

To uphold the highest standards of education, our faculty
members engage in ongoing professional development through
advanced training and retraining programs offered by HSE
University and other leading educational bodies (e.g. Corporate
University of SBERBANK, a leading Russian corporation) and
active participation in prominent professional associations. This
commitment to continuous improvement ensures that our faculty
remain at the forefront of educational innovation and best
practices.

When crafting educational processes and programs, we prioritize
addressing the ongoing evolutions required to confront the
contemporary challenges encountered by businesses. This
commitment is evidenced through the continual enhancement of
knowledge, skills, capabilities, and competencies essential for
forward-thinking leaders. Our goal extends beyond mere
instruction; we are dedicated to cultivating emerging leaders
capable of catalyzing the business metamorphosis essential for
meeting societal needs while honoring the environment. To
ensure the relevance of our programs, we engage top-tier
professors of practice and industry guest speakers who offer
cutting-edge educational solutions, enabling our students to
glean insights directly from practical experiences alongside the
robust theoretical foundations provided by our faculty.
Consequently, our programs serve as catalysts for tangible
transformative change on an individual student level.

RME is in the signatory’s educational vision, so that it drives the signatory’s business model and all
educational efforts, courses, programs, degrees, and non-degrees



Description of the business model with RME in
all educational efforts

Impact Purpose

The essence of our business model is deeply intertwined with the
RME principles that serve as foundation for every facet of our
educational efforts. This approach ensures that GSB is not just
disseminating knowledge, but actively shaping the ethical and
responsible leaders of tomorrow. Our comprehensive range of
educational programmes caters to all stages of a business
career, emphasizing the importance of continuous (life-long)
learning. The curriculum for each programme is crafted to
integrate RME principles, ensuring that courses and educational
initiatives foster a profound understanding of ethical
management, sustainability, and social responsibility.

Impact Statement

The GSB aims to position itself as a top-tier business school with
global reach and extensive intellectual expertise. Our unique
intellectual resources stem from a diverse and highly-skilled
faculty team, with each team member being able to choose from
three tracks for their professional development: Academic,
Methodological, and Practical. This approach allows our faculty
staff to realise their full potential in an area that is of the most
interest to them, thus, bringing the most value to the students
and the professional community.

Our comprehensive range of educational programmes at the GSB
caters to all stages of a business career, emphasizing the
importance of continuous (life-long) learning. The GSB offers a
portfolio of bachelor and master programmes in management
and business informatics.

Our postgraduate portfolio encompasses a variety of offerings,
including Executive MBA, MBA programs, corporate training
sessions, and open executive education programs covering
Strategic Management, Marketing, Financial Management and
Accounting, Business Informatics, Project Management, and
Logistics and Supply Management.

At the GSB, we are dedicated to integrating the principles of
Ethics, Responsibility, and Sustainability (ERS) and the Principles
for Responsible Management Education (PRME) throughout our
programme portfolio. Notably, we take pride in the introduction of
ethical, responsible, and sustainable practices in both Russian
and English by our faculty members in a module presented
during the "Career Guidance Seminar” for all first-year bachelor
students since 2021. Additionally, specialized courses focusing
on responsible and sustainable business practices are available
across all educational levels. Since 2022, the GSB realizes a
specialized master program “Sustainable Business
Management” that grows a highly professional experts in
sustainable development and ESG.

Topics in various courses at the discretion of the
professor
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Learning Object
Title: Examples of topics in courses

Description: Examples of topics in courses

Date: 01/01/2023
Language: English

Sharing Rights: PRME
Community

Educational Level: Master

Department:
Strategic and
International
Management

Learning Object Subject:
Global Challenges,
Resources and
Opportunities for
Sustainable Development

Learning Outcome:
Student demonstrate
solid knowledge and
thorough understanding
of the changing roles and
expectations in the
relationships between
business, governments,
society and nature in
different contexts

Interactivity Type:
Interactive lectures,
debates, reflection
sessions

Description: The course
consists of three
interrelated modules
supported by the
individual mentoring
sessions: introduction
into sustainable
development and
sustainability
management; stakeholder
perspectives on
sustainability
management;
sustainability
management in tools and
instruments.

URL:
https://www.hse.ru/en/
ma/sdmc/courses/
857131510.html



Learning Object
Title: Examples of topics in courses

Description: Examples of topics in courses

Date: 30/08/2024
Language: English

Sharing Rights: PRME
Community

Department:
Strategic and
International
Management

Learning Object Subject: T
echnologies for ESG-
transformation

Educational Level: Master

Learning Outcome: The
students will understand
the environmental,
decarbonization,
circularity trends and
challenges and its impact
on the global supply chain

Interactivity Type:
Interactive lectures,
debates, reflection
sessions

Description: This course
explores the critical role
technology plays in
facilitating Environmental,
Social, and Governance
(ESG) initiatives and
driving sustainable
business practices.

URL:
https://www.hse.ru/en/
ma/sdmc/courses/
836718306.html
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1. The PRME Signatory Member involves the following elements of RME in its research
endeavors. Mark all that apply.

Responsibility-related regular research seminars



Event

Title: Examples of responsibility-related regular research
seminars

Description: The object provides description of and the link to a
regular research seminar, as well as a pdf-file that describes two
responsibility-related regular research seminars.

Date: 30/08/2024
Language: English

Sharing Rights: PRME
Community

Event Date Range: 11/01/
2022 -31/12/2022

Location: HSE GSB
Campus

Speakers: The seminar
included interactive
sessions with multiple
business representatives
from large Russian
corporations

Description: The aim of
the research seminar is to
provide students with the
competencies and skills
necessary to understand,
implement and manage
social enterprises. Using
examples of
organisations from
different countries and
markets, students get
acquainted with
strategies, business
models, and approaches
that social entrepreneurs
use to solve the most
pressing social problems.
The course format
involves a combination of
various forms of
assignments and control
methods and includes
interactive discussions,
tests, case studies,
essays in the form of
individual and group
assignments. After
completing the course,
students will acquire
competencies related to
understanding the
distinctive features of
organisations working in
the field of social
entrepreneurship.

URL:
https://www.hse.ru/en/
edu/courses/852699385



Research funding specifically related to responsibility



Type: Compulsory course

Area of studies: Management

ciple 4 — Research

Research Seminar "Social Entrepreneurship"”

Delivered by: Department of Strategic and International

Management
Mode of studies: offline

Master’s programme: Sustainable Business Management

Language: Russian

ECTS credits: 3

Contact hours: 24

The aim of the course is to
provide students with the
competencies and skills
necessary to understand,
implement and manage social
enterprises. Using examples of
organisations from different
countries and markets,
students get acquainted with
strategies, business models,
and approaches that social
entrepreneurs use to solve the
most pressing social problems.

The Besesadhrsaatimaolves woted by the students as the best course

combination of various forms of
assignments and control
methods and includes
interactive discussions, tests,
case studies, essays in the
form of individual and group
assignments. After completing
the course, students will
acquire competencies related
to understanding the
distinctive features of
organisations working in the
field of social entrepreneurship.

in the category «The usefulness of the course for versatile
development and expanding horizons»

Type: Elective course
Area of studies: Management

HSE Graduate
School of Business

Research Seminar "Sustainability Management in
Global Business™

Delivered by: Department of Strategic and International

Management
Mode of studies: offline

Master’s programme: International management

Language: English

ECTS credits: 3

Contact hours: 24

This course provides key
frameworks and tools for
integrating sustainability
management into running a
global business with higher

purpose, stakeholder orientation,

conscious culture, responsible
leadership and sustainability
practices in a net zero economy.
Designed with the application of
the most innovative pedagogies

focusing on experiential learning,
the course aims to develop a new

generation of responsible
business leaders with a holistic
mindset that rests on a multi-
disciplinary approach to learning
and

requires profound ecological
awareness, development of
systems thinking (knowing)

combined with emotional
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Description of research funding specifically
related to sustainability

Impact Purpose

HSE GSB actively uses opportunities available to fund
responsibilty-related research.

Impact Statement

In 2023 we received two major state grants to fund our
responsibility-related projects.

1) Russian Science Foundation Grant

Was awarded to our faculty for two years to fund the project
titled “Institutional infrastructure and drivers of ESG
transformations in Russian companies”. The project's KPIs
include research seminars, publication in top-tier journal,
presentation of the results at leading conferences. The project's
aims:

« Identification, classification and analysis of institutional factors
influencing the successful implementation of sustainable
development practices in Russian companies;

« Identification, classification and analysis of organizational
capabilities required for successful implementation of
sustainable strategies and ESG practices in Russian companies;
+ Development and testing of a comprehensive conceptual model
of the relationship between institutional factors (regulative,
normative, cognitive), companies' organizational capabilities, and
their ESG practices;

+ Development of practical recommendations for building of
institutional infrastructure and advancement of organizational
capabilities necessary for successful implementation of ESG
practices and, consequently, strengthening the competitive
positions of companies in the Russian market.

2) Ministry of science and higher education "Priority 2030" grant
Was awarded for three years to fund the project “Creation and
promotion of corporate development models based on ESG
criteria”. KPIs include: research seminars, professional round
tables, analytic reports, educational materials.

The goal of the project is to study the corporate strategies and
practices of Russian companies in the field of ESG for a deeper
understanding of current trends, prospects and challenges of
sustainable development, creating a digital infrastructure to
stimulate sustainable development and inclusive growth at both
the corporate and national levels.

The main objectives of the project for 2023 are:

+ Updating the sustainable development agenda in the
metallurgical industry and preparing recommendations for
companies in the industry to stimulate the involvement of
stakeholders in the implementation of ESG practices;

« Clarification of the terminological foundations of the ESG
agenda and development of a glossary of terms and concepts in
the field of ESG strategies in the new conditions.

* Preparation and dissemination of recommendations to a wide
range of stakeholders on the development of educational
products and standards in the field of ESG.

* Creation of a prototype of an ESG data portal for use in the
educational process at the main educational programs of the
HSE University.

Research awards for responsibility-related research
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Summary of faculty-wide responsibility-related
research or description of what is requested
from faculty members

Impact Purpose

The GSB researchers are dedicated to sharing the results of their
responsibility-related studies, including via participation in
conferences and research contests.

Impact Statement

Anna Veselova, associate professor in the Department of
Strategic and International Management and Director of ESG-
Centre and Aleksandra Sidorenko, then-student, participated in
the 5th International Conference on Organization and
Management (ICOM 2023) in Abu Dhabi, UAE, where their paper
titled "Sustainability exploration orientation of emerging market
companies" won the Best Paper award. The paper proposed a
novel way to estimate companies’ orientation towards finding
new ways to tackle environmental problems as opposed to
reusing existing solutions. The paper received acknowledgement
from the conference committee as it allows researchers to
calculate sustainability orientation index based on corporate
sustainability reports, which eliminates the problem of relying on
self-reported data.

Alexndra Sidorenko also won the first price at the international
Student Research Paper Competition held by HSE University for
her paper "The impact of social embeddedness on SMESs’
proactive environmental sustainability: a comparison between
Russia and Italy". The competition is held annually with the aim
of popularizing research among students. The main objectives of
the competition are to develop students' interest in fundamental
and applied research as well as to stimulate their scientific
endevours. We actively encourage our students to participate in
such competitions as it allows them to dive into the world of
academic research early-on, opening vast possibilities for their
future academic career.
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Other types of research support for faculty or
PhD students

Impact Purpose

We support our faculty in their efforts to produce high-quality
research, including in the topics of sustainble development, ESG,
and responsible management through multiple supportive
mechanisms, including academic development fund, academic
reserve, and academic writing centre.

Impact Statement

Academic Development Fund

Despite the geo-political uncertainty and logistics difficulties, the
GSB has continued to provide its staff and students opportunities
to exchange knowledge and experience with the global academic
community through participating in conferences and workshops
all around the Globe. The GSB together with our parent
institution, the HSE University, cover all financial expenses for
participating in conferences through the Academic Development
Fund. In 2023 31 of our staff members and PhD students
participated in academic conferences.

Academic Reserve

The GSB also relies on the wider HSE University programmes for
academic development, such as Academic Reserve. Faculty staff
participating in the Academic Reserve have the opportunity to
receive additional professional development support from the
university, which includes financial support, reduced teaching
hours, meetings with experts, collaborative projects, mentoring,
seminars and workshops. The programme allows promising
researchers to get acquainted with the values of the academic
world and our university, expand professional ties and take a
significant step in their personal and professional development.
Academic Writing Centre

Researches can also use the resources of HSE Academic Writing
Centre. The Center provides linguistic support to university
researchers in the development of oral and written academic
speech in English. The Center offers free courses and seminars
on various topics related to academic writing, as well as
organises individual consultations to aid researchers in
producing high-quality academic papers.
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1. The PRME Signatory Member partners with business, government, civil society and
academia to advance responsibility-related education, research, or practice in the
following ways. Mark all that apply.

Informing: knowledge translation and dissemination



Description of partnering activities that involve
informing

Impact Purpose

In the realm of collaborations and partnerships, the exchange of
information plays a pivotal role in achieving shared goals,
fostering innovation, and driving sustainable growth. The
essence of a successful partnership lies in the ability to
communicate transparently, share insights, and jointly navigate
challenges and opportunities.

Impact Statement

Informing about sustainable development via professional
events

At the GSB we value networking and regularly partner with NGOs
and governmental institutions to provide expertise in
professional conferences and other events aimed at advancing
sustainable development in Russia.

Our faculty’s expertise in corporate sustainability comes both
from practical experience of implementing sustainable projects
in the corporate setting as well as from undertaking fundamental
and applied research. Throughout 2023 we actively encouraged
our staff to participate in ESG-related events as speakers, which
led them to become valuable members of the network of ESG-
professionals in Russia and the GSB’s name to become
associated with advancing sustainable development agenda in
the country.

We take this role very seriously and continue to inform
professional community of the importance of sustainable
development on national, organisational, and individual levels. As
we see more and more of our staff members getting proactively
involved in the topic of corporate sustainability, we expect to
further increase the GSB's representation at major sustainability
events in the country.

Offering in-depth knowledge through collaboration

By actively incorporating sustainable development in our
curriculum, we ensure that potential future leaders develop a
personal and meaningful connection with ideas underlying
sustainable development. However, we also see informing
today’s professionals of the value of ethical business practices
as part of our mission too.

In 2023 we conducted two professional development
programmes in sustainability for professionals from all
management fields, titled "Effective green finance practices and
non-financial reporting" and "Sustainable development and ESG:
global challenges and national priorities. Basic course”. In
developing and executing the two programmes we partnered
with some of the leaders of corporate sustainability in Russia,
who can offer their in-depth expertise to our course participant,
including Integrated Reporting Committee and rating agencies
ACRA and ExpertRa. The programmes were completed by
employees from twelve companies, some of the which are one of
the largest businesses in their respective markets, making a
meaningful contribution to dissemination of corporate
sustainability values.

Raising awareness through professional media

The GSB’s mission to develop management thinking and lifelong
learning is manifested not only in a wide range of educational
programmes for every stage of business careers, but also in our
interactions with the business community through professional
media.

One of the most notable examples of our close cooperation with
media is the GSB’s partnership with RBC, one of Russia’s largest
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media groups, known for its coverage of business- and economy-
related topics. Combining RBC's vast outreach with our advanced
management expertise through GSB guest columns on RBC web-
portals (RBC and RBC.Pro) allows us to reach a large number of
people, informing them of cutting-edge developments in
management and related subjects. Out of the 26 articles
published on RBC's web-site by the GSB in 2023, 4 were about
corporate sustainability. For 2024 we plan to increase the number
of our media publications, including in the topics of sustainable
development, ESG and SDGs.

Dialoguing: bilateral or multilateral conversations with external communities



Description of partnering activities that involve
dialoguing

Impact Purpose

Through engaging in meaningful dialogues, partners can co-
create solutions, resolve conflicts, and establish a foundation of
trust and mutual understanding that is essential for long-term
success.

Impact Statement

Public events with business community

As a prominent member of the Russian business community, the
GSB regularly hosts events that aim to build an inclusive dialogue
between businesses, NGOs, and the authorities; including in the
topic of sustainable development. One of such events was a
plenary discussion on Corporate sustainability practices of
Russian companies. The event’s aim was to discuss the present
and future of the ESG agenda in Russia and the most effective
formats of interaction between businesses and universities for
achieving sustainable development goals.

The speakers for the event represented some of the largest and
most prominent companies in Russia (X5 Group, Vimpelcom,
Sberbank). The event was attended by more than 60 people not
only from business and entrepreneurship, but from non-profit
organisations and higher education institutions.

At the GSB we believe that such events help to bridge the gap
between merely proclaiming the importance of corporate
sustainability and realizing the necessity of its holistic integration
into an origination.

Public hearings of stakeholder requests for Polyus

In 2023 undergraduate students of the programme "Sustainable
business management" conducted public hearings of
stakeholder requests for Polyus, the largest gold producer in
Russia. The event was held within the discipline "Responsible
Investing and non-financial reporting standards" taught by Ivan
Topolya, Chairman of the Integrated Reporting Committee and a
visiting lecturer at the GSB and was moderated by Daria
Grigorieva, Director of the Department of Sustainable
Development at Polyus.

The students discussed significant topics and the composition of
indicators, jointly developed a materiality matrix, discussed
potential conflicts and strategies for balancing the interests of
stakeholders.

Daria drew the students’ attention to the importance of
determining the overall priorities of the company based on the
opinions and requests of stakeholders. The event ended with a
discussion of the results and the development of
recommendations for the sustainable development report, which
will also be prepared by the GSB students in the future.

The seminar in the format of public hearings of stakeholder
requests showed to be a successful case of a productive
dialogue between students and a large company which has a
significant impact on the economy and the environment. It
allowed the students to gain new experience and knowledge, and
the company to hear comments and recommendations from
potential readers of the report and future specialists in corporate
sustainability.

"Practice-oriented disciplines, which include sustainable
development, require new, immersive learning formats. A
dialogue between professionals and young specialists in this
field — open, equal, with mutual respect — helps to look at the
basic issues of ESG management with an open mind and find
novel solutions together", - says Ivan Topolya, Visiting Lecturer at
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GSB, Head of the Committee for Integrated Reporting, Executive
Director for Finance, SBER

Problem solving: joint problem-solving with external partners in a purposeful relationship

Description of partnering activities that involve
problem-solving

Impact Purpose

Through systematic and cooperative efforts, partnering activities
that focus on problem-solving cultivate a resilient and adaptive
approach to overcoming obstacles and exploiting opportunities.
By combining diverse skills, perspectives, and resources,
partners can address complex challenges more effectively than
any one entity could alone.

Impact Statement

Course projects with businesses

The GSB partners with companies in the implementation of
yearly course projects that are undertaken by students of all
undergraduate programmes. The participating companies outline
the goals of the project and interact with students to provide data
for their analysis. Such a format allows the students to use the
knowledge acquired in core disciplines in a real business
situation and offer actionable solutions that address the needs of
the company.

In 2023 more than 40 companies took part in the GSB's course
projects, many of such projects were aimed at enhancing
businesses’ sustainability.

These include the projects implemented specifically for a course
project "Sustainable business practices", which resulted from our
partnership with E+ Change, an organisation that promotes value-
based marketing. Within the framework of the project, first-year
bachelor students of the programmes "Marketing: Digital
Technology and Marketing Communications" and "Management
in Retail" presented group consulting projects to solve real-life
cases of E+ Change partner companies, in which they developed
a plan for the implementation of a marketing campaign with
social and/or environmental value. The unique project of the GSB
and E+Change has been implemented for the third year,
attracting more and more companies to participate.

«This is the first year of implementing this programme in the
format of course projects as opposed to consulting projects»,
says Tatyana Vetrova, Academic Director of the Marketing: Digital
Technologies and Marketing Communications programme, «The
new format assumes even greater responsibility and scale. We
can say that the students coped with the task one hundred
percent, putting maximum effort, creativity and knowledge into
their work. Understanding the ESG topic today is an integral part
of professional training of managers, which is why we have
integrated the development of ESG projects into our curriculum.
Moreover, the projects are implemented on the basis of
collaboration with partners, using real-life examples».
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Acting: working collaboratively to enact change



Description of partnering activities that involve
acting

Impact Purpose

Partnering activities that involve taking decisive action are pivotal
in driving tangible results and achieving shared goals. The focus
on action fosters accountability, accelerates progress, and
strengthens the partnership, ultimately leading to more
sustainable and significant achievements.

Impact Statement

Empowering students to make a difference

In December 2023, the GSB students initiated a charity event
"Time of miracles", which was organised in collaboration with the
Old Age in Joy Foundation. The GSB students collected New Year
gifts for more than 100 elderly people living in a nursing home.
The event was held by the student organisation "I'm on board".
"I'm on board" is a volunteer HSE community, which purpose is to
involve students in socially significant activities. The community
organises activities aimed at helping various organisations, such
as visits to foundations and shelters, master classes, collecting
gifts for orphanages and nursing homes, and many others.
Throughout December, students and staff could make their own
gift or leave a gift for the elderly for the upcoming New Year
holidays. The initiative was so well-received by the students that
many of them invited family members and friends to participate.
Such events that are initiated by students themselves show
dedication to charitable causes and their readiness to act for
change.

"The charity initiative with the Old Age in Joy Foundation lasted
for a month, and several events were dedicated to it. One of the
most memorable for me was the meeting on painting mugs and
signing postcards. A lot of students came - when they found out
about the "Time of Miracles" campaign, they immediately wanted
to take part’, says llana Rubinova, undergraduate student.

Partnering for education in sustainability

In 2023 we continued our partnership with Sberbank —one of the
largest companies in Russia— in implementation of the Master’s
degree in Corporate business management. At the core of the
programme’s design is practice-oriented teaching format based
on the principle of action - reflection — learning, which allows the
students to simultaneously develop professional and personal
competencies to solve real business problems.

Within the partnership framework, Sberbank compensates the
cost of the first-year tuition for eight students of the programme.
To qualify for the compensation, applicants must complete the
entrance examinations, including an interview with company
representatives. Sberbank also actively participates in the
creation and refinement of the programme’s curriculum as the
company possesses exceptional expertise in the field of
corporate sustainability. Senior Vice President for ESG at
Sberbank, Tatyana Zavyalova, acts as the head of the academic
council of the programme, while experts from the ESG
Department share their expertise with students as guest
lecturers.

"Research on the Russian labor market shows that the demand
for qualified experts in the field of sustainable development and
ESG does not match the supply. There is an acute shortage of
personnel with the required knowledge and skills. The unique
design of our Master's program allows to prepare professionals
who know the ESG agenda and can effectively manage
processes, projects and people’, says Anna Veselova, Director of
ESG Centre.
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ESG Cases Collection in cooperation with leading
Russian companies

The GSB's position as one of the leading business schools in the
country grants us unprecedented access to businesses and
NGOs with extensive expertise in ESG. Utilising this asset, in
2023 the GSB published a unique collection of case studies titled
"Corporate Sustainability Management of Russian companies”,
which continued a large-scale project to create the GSB
collection of educational cases. The publication contains 8 cases
based on real business situations faced by leading Russian
companies in the implementation of corporate sustainability
initiatives. To compile the cases, we partnered with the
companies known for their systematic corporate sustainability
efforts, including SberBank, VTB Bank, X5 Group, VkusVill,
BIOCAD, Vimpelcom, Mangazeya Group and PhosAgro. Some of
the cases are focused on building ESG policy of the company as
a whole, while others demonstrate the application of sustainable
development practices in various subject areas: strategic and
operational management, supply chain management and
logistics, marketing and brand management, human resource
management and corporate culture.

Research with the National ESG Alliance

The GSB ESG Centre actively collaborates with the National ESG
Alliance, which is a non-profit dedicated to strengthening
sustainable development agenda in Russia by consolidating the
efforts of big business and the Government. In 2023 together
with the National ESG-alliance we conducted a large-scale
research "ESG practices of Russian metallurgical companies:
awareness, attitude and participation of employees in the
implementation of the company's sustainable development
strategy , which is based on the analysis of data collected from
close to 3 000 line managers.

The purpose of the research was to study the current state of the
ESG agenda of the largest Russian metallurgical companies, as
well as to gauge the involvement of line management in its
implementation. The results of the analysis allowed to identify
the factors stimulating awareness and involvement of line
management in environmental, social and governance practices.
Based on the identified relationships, the study draws relevant
implications on how to best stimulate involvement of line
management in the implementation of ESG initiatives in large
production companies.

Governance: formalized rules of engagement that governs the type of resources exchanged, the
desired outcomes or impacts, etc.



Examples of formal governance structures for
partnering

Impact Purpose

Establishing formal governance structures is essential for the
sustainability and success of partnerships across various
sectors as they provide a framework for decision-making,
accountability, and resource allocation, ensuring that
partnerships operate smoothly and achieve their objectives.

Impact Statement

GSB Career Centre

Although partnering with businesses can be initiated and
maintained by different departments within the GSB structure
according to their area of expertise, there is a department which
is dedicated specifically to establishing mutually-beneficial
partnerships with both for-profit and non-profit organisations.
The GSB Career Centre partners with a diverse set of
organisations to help our students and alumni with developing
their competencies and determining their career plans. It also
assists them in employment and internships and informs about
the situation on the labour market through career events.

The Career Centre partners with over 219 organisations, and as
of 2023, it has formal framework cooperation agreements with
28 of them. Cooperation agreements outline the main directions
of cooperation between the GSB and an organisation, such as
guest lectures, development of student research activities in the
field of management and business informatics, participation in
career events and student paper reviews, participation in project
activities, internships, promotion of educational programmes,
and many others.

ESG Centre

The Centre for Corporate Sustainability Management at the GSB
(the ESG Centre) was established within the structure of the GSB
in 2022. The ESG Centre focuses on the most relevant topics of
the ESG agenda and partners with regulators, the business
community, and Russian and foreign centres on sustainable
development.

The establishment of the ESG Centre at the GSB was one of the
goals of HSE University's 'Social Policy of Sustainable
Development and Inclusive Economic Growth' strategic project

under the Priority-2030 federal programme of strategic academic

leadership. The centre is conceptually positioned as Russia's
leading expert advisory, research and educational
interdisciplinary platform in the field of sustainable development
management and corporate ESG transformation.

The Centre’s work revolves around four core activities: expert-
analytical, consulting, and education. Expert-analytical activities
include the creation of ESG criteria database, basic and applied
research on responsible and sustainable business, as well as
participation of the Centre’s staff in government panels and
working groups. Consulting activities include consulting on ESG
start-ups and practices, recommendations for improving a
company’s position in ESG ratings and consulting on of non-
financial reporting. Education activities encompass executive
education and modular corporate programmes for professional
development, as well as the Master's programme 'Sustainable
Business Management’, and the creation and promotion of
educational standards in the field of ESG.

International Office
Contributing to internationalisation of the GSB through

establishing partnerships with foreign organisations is a remit of

our International Office. International Office deals with inbound
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and outbound student and faculty mobility, including for Summer
and Winter schools and is responsible for academic and
scientific cooperation with foreign universities and research
institutions.



Network for Business Sustainability

Centre for Corporate Sustainability Management

(ESG Centre) of the HSE Graduate School of
Business

Impact Purpose

Demonstrates the role and activities of the GSB HSE Centre for
Corporate Sustainability Management (ESG Centre).

Impact Statement

Centre for Corporate Sustainability Management (ESG Centre)
exists within the structure of GSB HSE and is conceptually
positioned as Russia's leading expert advisory, research and
educational interdisciplinary platform in the field of sustainable
development management and corporate ESG transformation.
The Centre’s work revolves around four core activities: expert-
analytical, consulting, and education. Expert-analytical activities
include the creation of ESG criteria database, basic and applied
research on responsible and sustainable business, as well as
participation of the Centre’s staff in government panels and
working groups. Consulting activities include consulting on ESG
start-ups and practices, recommendations for improving a
company’s position in ESG ratings and consulting on of non-
financial reporting. Education activities encompass executive
education and modular corporate programmes for professional
development, as well as the Master's programme 'Sustainable
Business Management’, and the creation and promotion of
educational standards in the field of ESG.

The Centre is an active member of the Network for Business
Sustainability (NBS). Through collaboration, access to research,
policy influence, branding opportunities, networking, continuous
learning, innovation, and a global perspective, this affiliation not
only enhances the ESG Centre's capabilities but also contributes

to the broader movement toward sustainable business practices.

Website of the ESG-Centre
More information is available at the Centre's website: https://
gsb.hse.ru/en/esg-centre/

EQUIS (EFMD Quality Improvement System)
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2. Indicate below whether your school is accredited, ranked, associated or member of any of
the following institutions.
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Description of the relationship between the
PRME Signatory Member and the identified
institutions

Impact Purpose

By examining these partnerships, readers can gain insight into
the strategic benefits and transformative impact these
collaborations have on the GSB's programs, research initiatives,
and global reach through fostering innovation, academic
excellence, and leadership development.

Impact Statement

In 2021, two GSB Bachelor's programmes received international
accreditation according to EFMD quality standards.

Local institutions and associations (please specify)
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Description of the relationship between the
PRME Signatory Member and the identified
institutions

Impact Purpose

By examining these partnerships, readers can gain insight into
the strategic benefits and transformative impact these
collaborations have on the GSB's programs, research initiatives,
and global reach through fostering innovation, academic
excellence, and leadership development.

Impact Statement

As an active member of the Russian business community, the
GSB maintains close relationships with two prominent
professional associations: Russian Association for Business
Education (RABO) and Association of Managers. In our
interactions with the associations, we aim to build lasting
mutually-beneficial relationships and use the networking
opportunities our membership grants us to facilitate a
meaningful dialogue for sustainable development of the Russian
economy, including through business education.

For example, in 2023 the GSB hosted a meeting of the Council of
the Russian Association for Business Education (RABO) as well
as held a joint RABO- GSB seminar.

"Trends in corporate education and the role of business schools,
where more than 100 experts in corporate education
programmes gathered to discuss trends, market needs and ways
of effective interaction between universities and businesses.
Membership in such organisations is also highly beneficial in
conducting large-scale research as it allows access to a wide
network of respondents. In 2023 the GSB conducted a joint study
in collaboration with the Association of Managers on the topic
"Russia’s strategic turn to the East". The respondents for the
study were representatives of large Russian businesses-
members of the Association of Managers and graduates of the
GSB MBA programmes.

Others (please specify)
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Description of the relationship between the
PRME Signatory Member and the identified
institutions

Impact Purpose

By examining these partnerships, readers can gain insight into
the strategic benefits and transformative impact these
collaborations have on the GSB's programs, research initiatives,
and global reach through fostering innovation, academic
excellence, and leadership development.

Impact Statement

International associations and rankings

The GSB strives to expand its international presence by joining
international associations. In 2023 we became a member of The
Association of Asia-Pacific Business Schools (AAPBS). Apart
from deriving ample networking opportunities and offering a
unique regional perspective when participating in AAPBS
Assembly, the GSB actively uses other resources of the
Association. «Membership in AAPBS is not only an opportunity to
expand our partner network in the Asia-Pacific region», says lvan
Prostakoyv, First Deputy Director at the GSB, «It also provides
access to unique information resources in business education:
association’s case centre, participation in working groups,
conferences and workshops on the most pressing topics, as well
as special programmes such as TOOL KIT, which is devoted to
doing business in Asia and is open to students of member
organisations».

The GSB is also ranked by global higher education experts. As
the GSB is committed to continuous development and relentless
search for excellence, we view international rankings as both a
guide towards further improvement and as acknowledgement of
our efforts across all operational areas.

Forbes
In 2022 the HSE University was ranked No.1 in Forbes’ "Top 100
Higher Education Institutions in Russia”.

Eduniversal

The GSB is one of the 400 world business schools with
increasing international influence and holds the third "Palm of
Excellence".

QS World University Ranking

HSE is the leader among Russian universities in Business &
Management Studies and Supply Chain Management, according
to QS - World University Rankings.

In 2023, HSE took #1 position in Russia in QS Sustainability
Ranking:

- Environmental impact — 529 globally, 4th in Russia

- Social impact — 361 globally, 1st in Russia

- Governance — 50 globally, 1st in Russia

Shanghai Ranking's Global Ranking of Academic
Subjects

HSE University is the leader among Russian universities in the
"Management” course in Shanghai Ranking's Global Ranking of
Academic Subjects
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Practice QUESTIONS 2/2 OBJECTS 2/2 NARRATIVE 1/1

1. Has the PRME Signatory Member or its governing parent institution adopted policies that
are intended to influence how faculty, staff and students the school’s support its
commitment to RME? If so, share the adopted policies.

No, but RME is stimulated organically rather than through policies (a narrative explaining why will be
prompted with this option)



Description of the practices that are intended to
influence how faculty, staff and students
support the school’s commitment to RME.

Impact Purpose

At the GSB HSE we stimulate our commitment to RME and
sustainble development through soft measures, intended to
inspire rather than restrict. We believe that by creating the
environment that reflects the needs of our stakeholders and
promoting the RME values through corporate culture, we can
achieve the unity between what we proclaim and what each of us
contributes every day.

Impact Statement

Even before our joining PRME in 2021, we have been
systematically integrating RME values into our corporate
ecosystem, with this process accelerating substantially in 2020,
when the GSB was created through reorganisation of 11 business
education units. The new format of a business school implied
being responsive to global trends in management education and
keeping abreast of all our stakeholders’ needs, which goes hand-
in-hand with following the Principles for Responsible
Management Education.

At the GSB we believe that we have achieved a lot in this respect
in only four years, yet we are far from being complacent and
remain in constant search for areas of improvement. We attribute
part of our success in transforming into one of the leading
Russian business schools to instituting the corporate culture that
values integrity and stimulates the sense of greater purpose,
sees openness and partnerships as a way to realise our mission
and strives to produce and share the results of high-quality
research, that help to advance sustainable development of our
country and the world at-large.

As the GSB continues to evolve, so do our faculty, staff, and
students, and it is our mission to help them develop
professionally and personally in the most effective way that does
not stifle their creativity, which, in the end, is what pushes the
GSB forward. That is why we stimulate RME values through soft
measures, aimed at gradually and organically instilling the values
in our students and employees.

We believe that by creating the environment that reflects the
needs of our stakeholders and promoting the RME values
through corporate culture, we can achieve the unity between
what we proclaim and what each of us contributes every day.
This is why the themes of responsible management education
are central to our regular faculty and staff meetings, they are
actively stressed by the senior and middle management and
encompass all our strategic efforts. During the reorganisation in
2020, our faculty and staff composition has changed
significantly, and we are now proud to say that the RME values
are not only the values of the GSB, but of each individual member
of our large team.

Since we have incorporated the topic of sustainable development
into our curriculum, we saw a substantial increase in awareness,
with more and more students actively trying to make their
contribution. The GSB supports students’ efforts by assisting
them in organising events that are aimed at tacking ecological
and social issues, such as charitable events, campaigns to
collect plastic and batteries, and awareness campaigns. These
events, initiated by GSB students, show that we are heading in
the right direction, and we fully intend to continue to expand our
efforts across all seven RME Principles.
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2. In which areas does the PRME Signatory Member or its governing parent institution set
aspiration targets? Mark all that apply.

Statement Date: 31/08/2024

Title: Other targets not mentioned above Language: English

Description: Sustainability key figures Sharing Rights: PRME
Community

Relevant Stakeholders: ad
ministration, faculty,
students, community

Purpose: By deeply
embedding sustainability,
HSE University aims to
inspire and support
others in the journey
towards a sustainable
and equitable world.

URL:
https://
sustainability.hse.ru/en/
figures

Student equity, diversity, inclusion



Statement
Title: Targets related to student equity, diversity, inclusion

Description:

Provision of social benefits upon admission to higher education
programs - bachelor's degree programs and specialist degree
programs

Date: 31/08/2024
Language: Russian

Sharing Rights: PRME
Community

Relevant Stakeholders: ad
ministration, faculty,
students

Purpose: Itis grounded in
our commitment to
fostering educational
equity and enhancing
social welfare. Our
primary goal is to create a
supportive and inclusive
environment that enables
all students, regardless of
their socio-economic
background, to access
and succeed in higher
education.



[Ipunoxenue

YTBEPX/IEH
npukazom HNY BIID
oT Ne

PeriiamMeHT npenocTaBiieHNusl JIbTOT CONHAIBLHOTO XapaKTepa
MPH NOCTYIJIEHHH HA 00y4YeHHe M0 00pa3oBaTeIbHBIM MPOrpaMMaM BbICIIIEro
00pa3oBaHHs — MPOrpaMMaM GaKajJaBpuaTa W MPOrpaMMaM CrelHaInuTeTa
HauuoHaIbHOT0 HCCJIE0BATEIbCKOT0 YHUBEPCUTETA « BhICIIasi IK0JIa IKOHOMU K

1. O0mmue nosoxkeHU

1.1. PernamMeHT npeIoCTaBICHUS JIIOT COIMAIBLHOTO XapaKTepa MPH IMOCTYIUICHUN Ha
oOydeHne 1o oOpa3oBaTeIbHBIM MPOrpaMMaM BHICIIETO0 OOpa3oBaHUS — IMporpamMmam
OakanmaBpwara ¥ TMporpaMmMaM CIeluaiuTeTa HamuoHaTIbHOTO —HWCCIIe0BATEIHCKOTO
yHUBepcuTeTa «BbIcmias mikona SKOHOMUKH» (Jajiee COOTBETCTBEHHO — PerimameHr,
coupanbHas Jbrora, HUWY BIID wunm  yHUBEpPCHTET) yCTaHABIMBAET  IMOPSIOK
MPEIOCTaBICHUS COIUATBHOM JILIOTHI, ONIPEIEISIET KATETOPUH IPpaXKIaH, UMEIONIUX MTPaBo Ha
NPEIOCTaBICHUE COLMAJIBHOM JIbrOThl, CPOKHU I[OJAaYU 3asBICHUM O MpeAoCTaBICHUU
COIMAJILHOM JIbTOTHI, CPOKU PACCMOTPEHUS U MPUHATHUS PEIICHUIA O MPEAOCTABICHUY ITpaBa
UCIIOJIb30BAHMS COLMATIBHON JIbTOTHI.

1.2. JIns neneii PermaMenTa UCIONb3yIOTCS CIIEIYIONINE MTOHSATHS U COKPAIICHUS:

1.2.1. GroKeTHBIE MeCTa — MeCTa B paMKaxX KOHTPOJIBHBIX U(P MpreMa ITpakaaH Ha
oOydeHue 3a cueT O KETHBIX aCCUTHOBAaHUH (hesiepaabHOTo O KETa;

1.2.2. kamnyc — HUY BIID (Mocksa), HY BIID — Caukr-Iletepoypr, HUY BIIID
— Hwxnuit Hosropoa, HUY BIIID — [lepmp;

1.2.3. KOOpAMHUPYIOUTUI TPOPEKTOP — MPOPEKTOP, KOOPIAUHUPYIOIIUN OpPraHU3ALHIO
npuema B HUY BIID na o0ydenume mo o00pa3oBaTeNbHBIM TMPOTPAMMaM BBICIIETO
oOpasoBanus (mporpamMMam OakajlaBpuaTa, CIEIHAIMTETa, MATUCTPATypPhl) U MO PabOTe C
aOUTypHUEHTAMH;

1.2.4. nprota couMaIbHOrO XapakTepa (comuanbHas JbroTa) — BO3MOXKHOCTH
MOCTYIIJICHUS] HAa 00y4YeHHUE Ha MEePBHIN Kypc 10 TporpaMMamM OakajiaBpuaTa v CIIeIHaTuTeTa
Ha MecTa 3a cueT cpencts HY BIID nipu ycinoBuu cooTBETCTBUS TpeboBaHUsIM PernamenTa
Y TIpaBUJIaM MIPUEMA;

1.2.5. mecta 3a cuer cpeacte HUY BIID — mecra, dhuHaHCMpOBaHHE KOTOPBIX
ocymectBisiercss HUY BIID 3a cyer cpeacTB OT MPUHOCSIIEH T0XOJ ACSATEIbHOCTH, Ha
OCHOBAaHMH JOTOBOpa 00 OKa3aHWM TUIATHBIX OOpa30BaTENbHBIX YCIYT, 3aKI0YaeMOro B
YCTaHOBJIEHHOM TIOPSIIIKE TIPH MpUeMe Ha 00ydeHHe,

1.2.6. obOmieoOpazoBaTeibHbIe  IporpaMmbl  (OCHOBHBIE — 00Ie0Opa3oBaTeIbHbIE
nporpaMMel) — oOpa3oBaTelbHBIE NPOTPAMMBI  OCHOBHOTO —OOIIEro 0Opa3oBaHWs,
oOpa3oBaTeibHbIEe IPOrPaAMMbI CPEIHET0 001ero 00pa3oBaHus;

1.2.7. OIT CIIO — oOpa3oBareiabHbIC TPOrPaMMBI CpPeIHEro MpodhecCHOHATBHOTO
o0pa3zoBaHus;

1.2.8. pabouas rpymnma — rpynmna A NPOBEACHHUS MPEIBAPUTEIBHON SKCIEPTHOU
OIICHKU TPHUHATBIX K PACCMOTPEHUIO JOKYMEHTOB, B TOM YHCJI€ HMX KOMIUIEKTHOCTH,
POBEPKH, BepUUKAINH, a TAKXKE 3alpoca HEAOCTAIONINX JOKYMEHTOB U CBEICHUI mepe
nepenayeit 3aBKU B COOTBETCTBYIOLIYIO0 KOMHUCCHIO;
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1.2.9. npaBuna npuema — I[lpaBuna npuema B deaepanbHOE TOCYIaApPCTBEHHOE
aBTOHOMHOE 0O0Opa30BaTeNbHOE YyUpeXJeHue BbIcHIero obOpa3oBaHus «HaunoHanbHBIN
UCCIIEIOBATENbCKUI YHUBEPCUTET «BpIcmias 1IKosia 3KOHOMHUKW» IS NOCTYIHAKOIIUX Ha
oOydeHue 1o oOpa3oBaTeiIbHBIM IPOrpaMMaM BbICIIEro OOpa3oBaHUA — MporpaMmam
OakanaBpuara, IporpaMMaM CHEeIHaTUTeTa;

1.2.10. conmanpHas KBOTa — KBOTa IIprUeMa Ha OOy4YeHHE Ha MECTa 3a CUeT CPEJICTB
HWNY BUID ans nonyvareneil COMANBHOM JIBIOTHI, YCTaHABIMBAEMAsl IPUKA30M PEKTOPA;

1.2.11. cymMa KOHKYpCHBIX 0ajuIOB — CyMMa KOHKYPCHBIX OaJIJIOB MCUMUCISETCS KaK
cymMMa OayioB, HAYMCICHHBIX 3a KaXIO€ BCTYNHTEIbHOE WCIIBITAHHE, a TaKXke 3a
UHAUBUAYaJIbHbIE JOCTUKEHUS;

1.2.12. TpynHasi >KM3HEHHAs CUTyallus — OOCTOSITENILCTBO WIIM OOCTOSITENbCTBA,
KOTOpPBIE YXYIIAIOT YCIOBUS KU3HEACSATENbHOCTH peOeHKA, U MOCIEACTBUS, KOTOPbIE OH U
€ro CeMbsl HE MOXET IPEOI0JIETh CAMOCTOSITEIBHO.

1.3. [Tonoxenust PermamenTa pacmpoCTpaHSIOTCS Ha MPOTpaMMbl OakamaBpuaTa U
CHeLMATIUTETa, UMEIoIINE OI0PKETHbIE MECTa WIIM OCYILIECTBIISAIOLIUE IPUEM Ha MECTa 3a CUeT
cpeacts HUY BIID.

1.4. TTonoxenust PernmameHTa He pacnpocTpaHsSIOTCA Ha JIML, OOYyYaroIIMXCs IO
MporpaMMaM BBICHIETO O0Opa30BaHMs WM YK€ HMEIOLIMX BbIcUIee 0Opa3oBaHME, M Ha
MHOCTPAHHBIX I'PaX</IaH.

2. llopsiiok npeaocTaBJieHUs: COUAIBHOM JbIrOThI

2.1. ConmasibHasi JIbroTa TMpENOCTaBIsAeTCS TpaxkmaHam Poccuiickoit deneparum,
TIPOKUBAIOIIMM 10 MECTY KUTENbCTBA B mpenenax Poccuiickoit ®enepamuu’ e menee 2
(1ByX) neT? 10 aThl MOJAYM 3asABIEHHUs O IPEJOCTABIEHUH NPaBa HA COLUANIBLHYIO JIBIOTY,
3aBEpIIMBIINM 00ydeHHe 1Mo o0imeoopa3oBarenbHoil porpamme u (uin) mo OIT CIIO we
6ozee 2 (IByX) J€T Ha3aJ B 00pa30BaTEIbHBIX OpPraHU3ALMIX, HAXOJAIMIMXCS HA TEPPUTOPUHI
Poccuiickoit @enepanuu®, 1 OTHOCAIMMCS K CIIELYIONIUM KaTerOPUSM JIUIL;

2.1.1. netn ymepmux (MOTUOMINX, OOBSIBICHHBIX YMEPIINMHU, TPU3HAHHBIX OE3BECTHO
OTCYTCTBYIOLIMMHU) POJUTENCH (3aKOHHBIX MPEICTaBUTENEH ) MPU UCTIOTHEHUN 00sI3aHHOCTEH
BOCHHOM CITY>KOBI (CITy’)KEOHBIX 00s3aHHOCTEH);

2.1.2. netu ymepiux (MOruOIMUX, OObSIBICHHBIX YMEPITUMU, IPU3HAHHBIX O€3BECTHO
OTCYTCTBYIOUIMMH)  pOJUTENed (3aKOHHBIX IMpPEJICTaBUTENEH), MMEBIIUX  BbICIIHE
rOCyAapCTBEHHBIE HArPa/bl;

2.1.3. getu poauTenei (3aKOHHBIX IpeICTaBUTENEN ), MPU3HAHHBIX UHBaNUAaMu | nmu
II rpynmsl BeniecTBHE 3a001€BaHUS, TIOTYYEHHOTO IPU UCTIOIHEHUH 00S3aHHOCTEH BOCHHOM
CITY>KOBI (CITy>K€OHBIX 003aHHOCTEN);

2.14. netm ponutened  (3aKOHHBIX  TMPEACTABUTENICH), HMMEIOIIUX  BBICIIHE
roCyJJapCTBEHHBIC HAarpaabl ¥ UHBAIUIHOCTD [ miu I rpynmsr;

! 3a wuckmoyenunem rpaxiaH Poccuiickoit ®enepanuy, 3aperdcTpUpOBaHHBIX MO MECTY JKHUTEIbCTBA B TOPOJAX,
MepEUUCICHHbIX B TIpHIokeHnn 3 k Pernamenty. JlaHHOE MCKIIFOUSHHE HE PAcHpOCTPaHIETCs Ha JIMII, OTHOCSIIUXCS K
KaTeropuu, yka3zanHoi B noamyHkTe 2.1.10 mynkra 2.1 Pernamenra.

2 3a HCKIIOYCHHEM TPaKIaH, 3aperMCTPUPOBAHHBIX MO MeECTy kuTenbcTBa B JloHernkod Hapommoii PecryOmuke,
Jlyrauckoit Haponaoii Pecrry6miike, 3amoposxckoit odmacti, XepcoHcKoit obracTu.

% 3a uckmoueHneEM 00pa30BATENBHBIX YUPEKICHUH, PACTIONOKEHHBIX B TOPOJIAX, IEPEUMCICHHBIX B TIPUIOKEHAN 3 K
Pernmamenrty. JlaHHOE MCKIIIOYEHHE HE PACIPOCTPAHAETCS HA JIULI, OTHOCSIIUXCSA K KAaTETOPHHU, YKa3aHHOM B MOJITyHKTE
2.1.10 mynkra 2.1 PernamenTa.
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2.1.5. npetu poauteneil (3aKOHHBIX MPEACTABUTENICH), TMPU3HAHHBIX IOJTHOCTHIO
HETPYI0CTIOCOOHBIMU U UMEIOIMX HHBATHAHOCTH | wu || rpynmsr;

2.1.6. neTu U3 ceMer ¢ HU3KUMU JTOXOJaMH;

2.1.7. neTn pomuTeneit ¢ HU3KUM 00pa30BaTEILHBIM YPOBHEM;

2.1.8. meTu U3 MHOTOJETHBIX MaI1000ECIIEUEHHBIX CEMEI;

2.1.9. netu U3 cemeil, monaBUIMX B TPYIHYIO KU3HEHHYIO CUTYalUIO;

2.1.10. netu BeTepaHOB OOEBBIX ACHCTBUIA.

2.2. Kanaunatel B CpOKH, €KETOJHO YCTaHABIMBAEMbIE IPUKA30M KOOPIMHUPYIOIIETO
IPOPEKTOPA, MOAAIOT JOKYMEHTHI U 3asBJICHUE O MPEIOCTABICHUH UM IIpaBa Ha COLUAIBHYIO
JBrOTY € TIPUIOKEHUEM COTJIacHs Ha 00pabOTKy MMEPCOHAIBHBIX JaHHBIX (MpuiIokeHue 1).

2.3. 3asiBI€HUE U TOKYMEHTBI IPEJICTABIAIOTCS OJHUM U3 CIEAYIOUINX CIIOCOOO0B:

2.3.1. 3amoHEeHUEM dJIEKTPOHHOUN (OPMBI, pa3MEIICHHON Ha KOPIOPATUBHOM CalTe
(moprane) HUY BIID: hse.ru/lift.

2.3.2. HampaBJICHUEM dYepe3 OMepaTOpPOB MOUYTOBOM CBS3U OOIIETO MOJH30BAHMS TIO
aapecy: yu. 105066, r. MockBa, yn. Crapas bacmannas n. 21/4, HaumoHanbHBbIH
UCCIIE/IOBATENIbCKUN  yHUBEpcUTET «BpIciiasg 1kona 3KOHOMUKW», [lupekuus 1o
cTpaTerndyeckoi pabore ¢ abutypueHTamu. 3asBICHUE U TOKYMEHTHI, HAallpaBJIEHHBIEC Yepe3
OMepaTOpOB MOYTOBOW CBS3M OOIIEro MOJb30BAHUA, MPUHUMAIOTCS K PACCMOTPEHUIO TpU
nocrymnesun B HUY BIID B cpoku, eXErogHo yCTaHaBIMBAEMbIE IPHUKA30M
KOOPJMHUPYIOLIEro MPOPEKTOpA.

2.3.3. KaHIUAATOM WM JOBEPEHHBIM JHIIOM (TP TPEIBSIBICHUN JOBEPEHHOCTH,
YIOCTOBEPEHHON B COOTBETCTBHM C TPEOOBAHMAMM T'PaKJAHCKOTO 3aKOHOJATENbCTBA, Ha
OCYILIECTBJICHHE COOTBETCTBYIOILIUX JCUCTBUI) IO aJIpecy:

r. MockBa, Crapas bacmannas, a. 21/4 ctp.5, kab6. b-419 (JQupekums 110
CTpaTermueckoid pabore ¢ aOWTypHEHTaMH), [0 TpPEABAPUTEIBHON 3amuWcu Ha
KopropaTuBHOM caiite (moprane) HUY BILD hse.ru/lift;

r. Cankr-lIlerepOypr, yn. Kanremmponckas, n. 3, xopm. 1, xab. 239 (Llentp
JIOBY30BCKHX MPOTpaMM U OpraHU3alMy MprueMa B OaKaiaBpuaT U MarucTpatypy);

r. Hwkuuii HoBropon, yn. bomemas [lewepckas, n. 25/12, xa6. 123 (Otmen mo
OpraHu3aluy mpreMa CTyJACHTOB B 0akajgaBpuaT U MarucTpaTtypy);

r. Ilepmp, yn. Crynendeckas n.38, xa0. 105 (Otmen mo opraHuzanmuu mpuema
aOUTypUEHTOB);

2.3.4. KaHIUAATOM WM JOBEPEHHBIM JHIIOM (TIPH TPEABSBICHUN JOBEPEHHOCTH,
O(QOpMJICHHOW B COOTBETCTBMM C TPEOOBAHUSIMH TPAXKIAHCKOTO 3aKOHOJATENIbCTBA)
pabotauky HIY BIIID no agpecy opraHn3oBaHHOTO MEPONPUSITHS 110 OYHOM Mo/1aue 3asBOK.

2.4.Tlpu mnopgave 3asiBICHHS croco0aMu, MPETyCMOTPEHHBIMU IyHKTOM 2.3
Permamenra, xaHauaaTr, OTHOCAIIMICA K KATETOPUSAM JIHMI, TPEIYCMOTPEHHBIMH
noamynkTamu 2.1.1, 2.1.3., 2.1.10 mynkra 2.1. PermamenTa Takyke npeIcTaBiIsIeT CASIYIOITHE
JOKYMEHTBHI:

2.4.1. xonuu Bcex CTpaHMUII MacnopTa rpaxaanuna Poccuiickoit @enepanuu (ganee —
MacrnopT) KaHauJaTa U BCEX CTPaHMI] NAaCHOPTOB POAUTENIECH (3AKOHHBIX MPEICTABUTENEH)
KaHJU/aTa;

2.4.2. KONUIO CBHJICTEIHCTBA O POKICHUH KaHIM/IaTa;

2.4.3. KONUIO BBIMUCKU M3 JIOMOBOW KHUTH O COCTaB€ CEMbHM KaHIUIATa/CIPaBKy O
COCTaBE CEMBH/AJPECHYI0 CHpPaBKy WM WHOW JTOKYMEHT C ONHCAHWEM COCTaBa CEMbBH

4 Jlnsg KaHAWAATOB, CPEIHEAYIICBOI JOXOJ CEMbH KOTOPBIX HE BBINIEC JBYX CPEAHEIYLICBBIX JCHEKHBIX T0XOJ/OB
HACEJICHUS B COOTBETCTBYIONIEM cyOBekTe Poccuiickoit deneparyivi B IpeANISCTBYIOMIEM TOAY MO MECTY JKUTEIIBCTBA
KaHIuIara.



KaHJUaTa;

2.4.4. xonuio CIIPaBKH 00 0o0y4yeHuun B 00111e00pa3oBaTenbHON
opranu3anuu/opranuzanuu CI1O unm artectar o cpeqHem (IoJIHOM) 00pa30BaHUN/ TUTIIIOM
0 cpenHeM npodeccuoHaTbHOM 00pa30BaHUH;

2.4.5. TOKyMEHTBI, TIOJATBEPKIAIOIIKE, YTO KaHIUAAT OTHOCUTCS K KaTerOPHAM JIHII,
yKa3aHHbIX B yHKTe 2.1 Pernamenra, B COOTBETCTBUU C NMPUIIOKEHUEM 2 K Pernamenty;

2.4.6. uHbBIe TOKYMEHTHI (TIPEAOCTABIIAIOTCS [0 YCMOTPEHUIO KaHIU/1aTa).

2.5.Ilpu mnomaue 3asBieHUs Crocob0amu, TMPETYCMOTPEHHBIMU MyHKTOM 2.3
Pernamenra, kaHaumar, OTHOCSIIMICS K KAaTErOpUsIM JHIL, MPEIyCMOTPEHHBIMHU
noanynkramu 2.1.2., 2.1.4-2.1.9 mynkra 2.1. PernamenTta takxke mpeAcTaBIseT CIEAYIONIIe
JOKYMEHTBI:

2.5.1. xonuu BcexX CTpaHMIl macmopra rpaxaanuHa Poccuiickoit deaepannu (nanee —
MacnopT) KaHauJaTa U BCEX CTPaHMI] NACIOPTOB POAUTENIECH (3AKOHHBIX IPEICTABUTEIEH)
KaHJUAaTa;

2.5.2. KonuI0 CBUJIETEIHCTBA O POKICHUY KaH/N/IATa;

2.5.3. xonuu BcexX CTpaHUIl TacnopToB rpaxiaaHuHa Poccuiickoit ®enepanuu,
YIAOCTOBEPAIOLIETO JIMYHOCTh rpaxaannHa Poccuiickort ®enepanuu 3a mnpeaenaMu
tepputopun Poccuiickoit Denepanuu (anee — 3arpaHUYHbBIN MACIOPT), NEHCTBOBABIINX B
teueHue 10 (mecatu) JeT O MOMEHTa MOJAud 3asiBICHUS O MPEJOCTABICHHM IpaBa Ha
COLIMAJIbHYIO JIbIOTY KaHJIUJaTa U BCEX CTPAHMI] 3arpaHUYHBIX MMAacIOPTOB, JEHCTBOBABLINX
B TeueHue 10 (mecsiTh) €T 10 MOMEHTa MOJA4YM 3asBIICHUSI O MPEIOCTABICHUU IpaBa Ha
COIMAIBHYIO JILIOTY POJUTENeH (3aKOHHBIX IIPEeACTaBUTEeNeH) KaHauaaTa (Ipyu HATUYKHN );

2.5.4. KOnUIO BHIMHUCKHA W3 EJAMHOrO rocynapcTBEHHOTO peecTpa HEABMKMMOCTH O
npaBax KaHJUJaTa U €ro poAuTesel (3aKOHHBIX MpeCTaBUTENeH) HA UMEIOIIHecs Y HUX B
COOCTBEHHOCTH OOBEKTHI HEJJBUKHUMOCTH;

2.5.5. KOMMIO BBIMKUCKH U3 JOMOBOW KHUTH O COCTaBE CEMbH KaHIUAATA/CIIPaBKY O
COCTaBE CEMbHU/AIPECHYI0 CIpPaBKy HIM WHOW JTOKYMEHT C ONHCAHHEM COCTaBa CEMbH
KaHJUAaTa;

2.5.6. xormto crpaBku 2-HADJI o qoxomax 4aeHOB ceMbH KaHIUAATA 3a TOCTEIHNE
TP TOAa /CIpaBKM O IOCTAHOBKE HA y4eT B KadecTBe Oe3pa00THOro/IIEHCUOHHBIC
YIOCTOBEPEHHUS YICHOB CEMbU KaHIMATAa, & TAKKE UHbIE JOKYMEHTaIbHbIE TOATBEPKACHHUS
JIOXOJIOB WJICHOB CEMbU KaHIU/ATA;

2.5.7. xonuto CIIpaBKHU 00 oOydeHnun B o0rieo0pa3oBaTeIbHON
opranuzanuu/opranuzanuu CI1O unu attectar o cpegHeM (IoJIHOM) 00pa30BaHUU/ TUTIIIOM
0 cpenHeM npodeccuoHaTbHOM 00pa30BaHNH;

2.5.8. 1OKyMEeHTBI, MOATBEPKIAIOIINE, YTO KaHIUAAT OTHOCUTCA K KaTerOpHUsIM JIHII,
yKa3aHHBIX B MyHKTE 2.1 PermamenTa, B COOTBETCTBHH ¢ pUJIokKeHHeM 2 K Permamenty;

2.5.9. uHBIC TOKYMEHTHI (TPEIOCTABIIAIOTCS 110 YCMOTPEHUIO KaHIU/1aTa).

2.6.[Ipu  mpencraBmeHUM  JOKYMEHTOB  CIOCOOaMH,  IPEIyCMOTPEHHBIMHU
noanmynktamu 2.3.3-2.3.4 myHkta 2.3 PeriiameHTta, KONWHU JOKYMEHTOB, YKa3aHHBIX B
nonnynkrax 2.4.1-2.4.2, 2.4.5 nynkra 2.4 Permamenta u moamyHkrtax 2.5.1-2.5.2, 2.5.8
nyHkta 2.5 Permamenta MoryT ObITh 3aBEpPEHbl YIOJHOMOYEHHBIM PaOOTHUKOM
YHUBEPCHUTETA 110 YCTHOMY 3aIpOCy JIMLIA, MPEACTABUBIIETO MAKET JOKYMEHTOB, MOCIE UX
cnuueHus ¢ opuruHaiamu. HorapuanbHOoe 3aBepeHHE JOKYMEHTOB MpPH MPEICTABICHUU
criocobamu, TpeaycMOTpeHHbIMU mojanyHkramu 2.3.1 u 2.3.2 mynkrta 2.3 Pernamenra,
HEO0OXO0IMMO TOJIBKO MPHU pealii3allii YCIOBHS, IPOMKMCAHHOTO B MyHKTe 2.12 PernamenTa.

2.7. CiluCKM  yYaCTHUKOB KOHKYpCa, JOKYMEHTBI KOTOPBIX TIOCTYNWJIM Ha
paccmotpenue B HUY BIID, nybnukytorcs Ha KopriopaTuBHOM caiite (moptane) HUY BIID
hse.ru/lift u oGHOBISIFOTCS OIMH pa3 B HEEIIO C IaThl Havyala npreMa 3asBok. CIIMCOK BCeX



5

YYaCTHHUKOB KOHKYypCa, JOKYMEHTHI KOTOpBIX MOCTYNWIM Ha paccMoTpenue B HNY BIIID,
MyOJMKyeTCsl Ha KopropaTHBHOM caiire (moptane) HUY BILD hse.ru/lift B cpokwu, exeromno
yCTaHaBIMBAEMbI€ IPUKA30M KOOPAUHUPYIOLIETO MPOPEKTOpa.

2.8. Kamiycsl He peke OIHOTO pa3a B HEJENo (BKIIOYAs TOCIECIYIONIYIO HEJENI0, B
npeaenax KOTOpOil MCTEKaeT CPOK Npuema 3asBICHUM M JIOKyMEHTOB B COOTBETCTBHU C
nyHKTOM 2.2 PernmameHTta) mepemaroT 3asBICHUS W JOKYMEHTHI, TPEACTaBICHHBIC
KaHAMJATaMH B KOMHUCCHIO, JUISI IPUHATHUS €10 PELICHHs] O MPEJIOCTABICHUN KaHIUJaTaM
IpaBa Ha COIMAIBHYIO JIbIOTY.

2.9. lnga mocTymalmux Ha MecTa B Ipeleiax COLHUAJIbHOM KBOTHI MPOBOAUTCS
KOHKYpC. Mecta B Tpeaenax COIHMATbHOW KBOTHI €XETOMHO YCTAaHABJIMBAIOTCA IIO
nporpamMmam OakaiaBpuaTa U CHEelMaIUTeTa U YTBEP)KIAIOTCS IPUKA30M PEKTOpa.

2.10. IlpenBapuTenbHYI0 OSKCHEPTHYK) OLIGHKY TMPHUHATBHIX K PaCCMOTPEHUIO
JOKYMEHTOB OCYIIECTBIIICT CO3/IaHHAs MIPUKA30M KOOPAHMHHUPYIOIIEro mpopekropa Pabouas
rpynna. JlanbHeuIyto 3KCIepTHYIO OLEHKY AOMYIIEHHBIX K pACCMOTPEHHUIO MO pe3yJibTaTaM
IpeBapUTEIbHOM SKCIIEPTHOM oLleHKH Paboueii Tpymmnoil TOKyMEHTOB U PEIIEHUE O CIHCKE
JWI, PEKOMEHJOBAaHHBIX K TPEAOCTABICHUIO TIpaBa Ha COIHUAIBHYIO JIbIOTY TpHU
MOCTYIUIEHUU Ha 00y4YeHHe 10 MporpaMMaM OakanaBpuaTa M CHEIHaIUTETa, OCYIIECTBISET
CO37laHHAasl MPUKA30M PEKTOpa KOMHUCCHUS, B MOPSAKE, MPEAYCMOTPEHHOM JIOKaJIbHBIMU
HopMatuBHbIMU akTaMu HWY BIIID, perynupyromumMu AesSTeNbHOCTh KOMUCCUH, B CPOKH,
€Kero/IHO yCTaHaBJINBaEMbIe MIPUKA30M KOOPJUHUPYIOILETO POPEKTOPA.
PekomeH0BaHHBIM K IPEIOCTABICHUIO TpaBa Ha COLMAJBHYIO JIBITOTY HAa YKa3aHHYIO B
3as1BJICHUU 3JIEKTPOHHYIO MOUTY HAMPABJISIOTCA BBITUCKU U3 MPOTOKOJA JUTsl PECTaBICHUS
B [IpreMHyro KoMHCCHIO TTPH MTO/1a4€ JOKYMEHTOB.

2.11. Cnucku nul, peKOMEHJIOBAaHHBIX K MPEIOCTABJICHHUIO IMpaBa Ha COLUAIBbHYIO
JABTOTY, MyONHMKYIOTCS KOMHCCHEH Ha KopmopaTHBHOM caite (moprane) HUY BIID
hse.ru/lift B cpoku, exeroaHo ycraHaBIMBaeMbIC IPUKA30M KOOPIUHUPYIOIIETO IPOPEKTOPA.

2.12. B cnyuyae BXOXICHHMS KaHAMIATa B CIHCOK JIMI, PEKOMEHJOBAHHBIX K
NPEIOCTABICHUIO TpaBa Ha COLMAIbHYIO JIbIOTY, KaHAWJAAT OO0sI3yeTcsl MpeAoCTaBUTh
HOTapHaJIbHO YJOCTOBEPEHHBIC KOMUU TOKYMEHTOB, YKa3aHHBIX B MOANMyHKTax 2.4.1-2.4.2,
2.4.5 nynkra 2.4 PermamenTa u moamyHkrax 2.5.1-2.5.2, 2.5.8 nynkra 2.5 Pernamenra, B
CPOKHM, €XEroJHO YCTaHABIMBAEMbIC MPHUKA30M KOOPAMHHUPYIOIMIETO MPOPEKTOpa, 10
yKa3aHHOMY B nojnyHkTe 2.3.3 myHkTa 2.3 Perinamenra aapecy.

2.13.Ilpu  mpencraBieHWH  JOKYMEHTOB  CIIOCOOAMH,  MPEIyCMOTPEHHBIMH
noanyHkramu 2.3.3 nyHkra 2.3 PeriiaMmeHnTa, BMECTO HOTapUAIbHOTO YAOCTOBEPEHUS KOITUU
JOKYMEHTOB MOTYT OBITh 3aBEPEHBI YMOJHOMOYEHHBIM PAOOTHUKOM YHHBEPCHUTETa IO
YCTHOMY 3alpocy JHIla, MPEACTaBUBIIETO MaKeT JAOKYMEHTOB, MOCJE HMX CIMYEHUS C
OpUTHHATAMH.

2.14. B ciiy4ae HEBBINOIHEHHUSI KaHIUAATOM YCIIOBHUS, MPEIYCMOTPEHHOTO MyHKTOM
2.12 PernameHTa, WM TPEICTABICHUS KOMHHA TOKYMEHTOB, HE COOTBETCTBYIOIIUX paHEe
MOJIaHHBIM CBEJCHUSM, W/WJIM HEJAOCTOBEPHBIX CBEACHHMM, KaHAUAATy OTKAa3bIBaeTCs B
BO3MO>KHOCTH TIOJTyYEHHS MpaBa Ha COMHUAIBHYIO JIBTOTY .

2.15. Komuccuss  GopMupyeT  UTOTOBBIM  CIHCOK  PEKOMEHIOBAaHHBIX K
MPEIOCTABICHHIO MTPaBa Ha COLMMANBHYIO JIIOTY 33 HCKIIOYCHHEM KaHAWIATOB, YKa3aHHBIX
B myHkre 2.14 Pernamenta, u mnepenaer ero B [IpreMHYI0 KOMHCCHIO uYepe3 CUCTEMY
ANEKTPOHHOTO JoKyMeHTooOopora HUY BIID B cpoku, €XErogHO yCTaHABIMBACMBIC
IOPUKA30M KOOPAMHUPYIOUIET0 NpOpeKkTopa. MTOroBblif CHHCOK pPEKOMEHJOBAaHHBIX K
MPEIOCTABICHHUIO TpaBa Ha COLMAIBHYIO JIBIOTY IyONUKYeTCS Ha KOPIOPATHBHOM CaiTe
(mopraie) HUY BIID hse.ru/lift B cpoku, eXerogHo ycTaHaBIMBaeMbIC IPUKA30M
KOOPAMHUPYIOIIETO MPOPEKTOPA.
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2.16. JIluna, BouIenIMe B UTOTOBBIA CIMCOK PEKOMEHIOBAHHBIX K IPEI0CTABICHUIO
npaBa Ha COIUAIBHYIO JIBIOTY COIVIACHO TyHKTY 2.15 PermamenTa, DOKHBI IMOJATh
JOKYMEHTBl B NPHEMHYIO KOMHCCHUIO B COOTBETCTBMM C [paBWJIaMU IpUeMa u
YCTaHOBJIEHHBIMU CpOKaMH. AOUTYpUEHTY HEOOXOAMMO I0JaBaTh JOKYMEHThI Kak Ha
O10/KETHOE MECTO, TaK U Ha IJIATHOE MECTO BHIOPAHHBIX UM 00pa30BaTENbHBIX IIPOTPAMM.

2.17. [lpuem Ha oOyuyeHue UL, PEKOMEHJOBAHHBIX K IPEIOCTaBICHHUIO NpaBa Ha
COLIMANIBHYIO JIbIOTY, Ha MecTa 3a cueT cpeacts HUY BIID ocymectsisercs B npenenax
COLIMAJIbHOM KBOTHI B COOTBETCTBUM C PAH)XKMPOBAHHBIMU CIIHCKaMHU.

2.18. Ilpu hopMHpOBaHNUU CIUCKOB MOCTYMAIOLIUX 110 COLMANbHOM KBOTE [Ipuemuas
KOMHUCCHUSl paHXHUpPYeT HUX B paMKax KaxJod oOpa3oBaTeNbHOW MpPOrpaMMbl IO CyMMeE
KOHKYPCHBIX OayuioB. B cimyuae paBeHCTBa CyMMBbI KOHKYPCHBIX OajlIOB paHKUpPOBaHHE
OCYULIECTBIISIETCS] B COOTBETCTBUU C PAHKUPOBAHUEM ITOCTYTIAIOIIUX HA OCHOBHBIE MECTA.

2.19. PamxupoBaHHbIE CIHMCKH TOCTYMAOUIMNX IO COLUMAIBbHON KBOTE JUIS Ka)JIOH
00pa3zoBaTeIbHOM MPOTPaMMBbI IyOIUKYIOTCS HAa KOPIIOPATUBHOM caiTe (MopTasie) Kaxaoro
KaMIlyca B CPOKH, €)KET0JIHO YCTaHABJIMBAEMbIE IPUKA30M KOOPIMHUPYIOILIErO IPOPEKTOPA,
¥ OOHOBJISIFOTCS 0 MOMEHTA 3aBEPILICHUS 3a4UCICHUS 10 COIIMAIbHON KBOTE.

2.20. Ilpuem Ha oOy4eHHE JHI] HA MECTa B paMKaxX COLMATbHON KBOTHI IPOBOAUTCS B
CPOKH, €KETOAHO yCTAHABJIMBAEMbBIE ITPUKA30M KOOPAUHUPYIOILIErO IPOPEKTOPA.

2.21. B cnyyae, eciu JMIA, BKIIOYCHHbIE B CHUCKU MOCTYMAIOMUX 1O COLMAIHHON
KBOTe Ha MecTa 3a cueT cpeactB HUY BIID, e momanu opuruHan JOKyMeHTa 00
00pa30BaHMU YCTAHOBJIECHHOTO 00pasna Ha OIOKETHBbIE MEeCTa M 3asiBIIEHUE O COTJIACHH Ha
3aUUCIIEHWE Ha MecTa JUIsl MOCTYNAlIUX [0 J0roBopaM 00 OKa3aHWM IIJIaTHBIX
00pa30oBaTeIbHBIX YCIYr C TPHIOKEHHEM OpHTHHala JOKyMeHTa o0 o0pa3oBaHHH
YCTaHOBJIIEHHOTO o0pa3lia M HE 3aKIIOYWId  JOroBop o0 OKa3aHUM IUIATHBIX
oOpa3oBareibHBIX ycayr 3a cder cpeacts HUY BIID B ycTtaHOBIEHHBIN CPOK, MPHEM Ha
JaHHBIE MeECTa MHBIX IOCTyHaloUMx He ocymecTtsiusercsa. Ilepepacnpenenenue
HE3aIOJIHEHHBIX MECT MKy 00pa3oBaTeIbHBIMH MPOTPaMMaMH HE MPELyCMOTPEHO.

2.22. IlpaBoM Ha TOCTYyIUIEHHE Ha OOy4Ye€HHE IO COLMAIBHOM JBrOT€ MOXKHO
BOCIIOJIb30BAThCSl OJHOKPATHO B TOJ IOAAuM 3asBJICHHUS O MPEAOCTABICHUM IpaBa Ha
COLIMAIIBHYIO JIBIOTY.

2.23. B ciyuae, eciau IpeTEHACHT ObUT pEKOMEHIOBAH K 3a4MCIICHUIO0 Ha OI0/HKETHOE
MECTO B IPUOPUTETHBIN 3Tall MOCTYIUIEHUS WM OCHOBHOM 3Tal MOCTYIUIEHUs XOTs Obl Ha
OJIHY M3 BBHIOpAaHHBIX UM 00pa30BaTEIbHBIX MPOTpaMM OakalaBpHaTa W CIECHUATUTETa, TO
IIPABO HA MOCTYIJICHUE 110 COLIMAIIBHOM JIbIOTE aHHYJIUPYETCS.

2.24. JIumo w3 4ucia 4YIEHOB KOMHCCHHU, OTBETCTBEHHOE 3a COOp 3asBJICHHWM Ha
OpPEJOCTaBICHUE IpaBa Ha COLUAIBHYIO JIBIOTY, OCYILECTBISIET HH(OPMALMOHHOE
CONPOBOXKJIEHUE KaK IMPETEHJACHTOB K IOJYYEHHIO IpaBa HAa COLMAJIbHYIO JBIOTY U O
NOCTYIUIEHMM B PAMKax COLMAJIBHON KBOTBI, TaK U WICHOB lIpHeMHON KOMHMCCHM C AaThbl
Hayajla CpoKa MoJIayl JOKYMEHTOB U 3asBJICHUN Ha MPEAOCTaBIEHUE JIbIOTHI COLUATIBHOIO
XapakTepa A0 OKOHYAHUs CPOKa PUEMHOMN KaMIIaHUU.

2.25. B mensx ompeaeneHus COOTBETCTBHSI CTaTyca KaHAWIATa, MOJABIIETO 3asBKY,
TpeOOBaHUSAM M KPUTEPUSM, YCTAHOBJIEHHBIM K y4aCTHHUKaM IPOEKTa, KOMUCCHM BIIpaBe
OCYUIECTBIISITh MPOBEPKY MHPOPMALIMH U TIOKYMEHTOB, ITPEICTABIEHHBIX KAHIUAATOM, B TOM
YHCJie C UCHOJIb30BAaHUEM OTKPBITHIX 0a3 JAHHBIX M CHELMAIU3WPOBAHHBIX MPOrPAaMMHBIX
CPEACTB B TIpeleiax W NOPSAKE, YCTAHOBIICHHBIX 3aKOHOAATEIbCTBOM Poccuiickoin
®denepanuu.
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[Tpunoxenue 1

K PermameHnTty npenocTaBieHus JbroT
COLMAIBHOTO XapakTepa MpHu NOCTYIICHUH
Ha o0yudeHue o o0pa3oBaTeNbHBIM
porpammam BBICIIEr0 00pa3oBaHUs —
mporpamMmam OakaixaBpuaTa v IporpaMmmam
cneunanurera HarmonanibHoro
MCCIIEZIOBATEIHCKOTO YHUBEPCUTETA
«BpIcmIas mkona 3KOHOMUKID)

Pexropy

HannonansHOT0 uccienoBaTeabcKoro
yHUBepcuTeTa «BpICIast Kojaa YKOHOMHUKK
AnucumoBy Huxkure FOppeBuuy

3ASABJIEHUE
0 NPeJoCTABJICHUH MPAaBa HA COLHMAJILHYIO JILIOTY

H, )

(pamunus, umsa, omuecmeo — 6 umeHumeIbHOM naoedxce)

HaTta poxacHHS: « » roja, MpoIly MNPUHITH K PACCMOTPEHUIO MO0
KaHIUJaTypy Ha MNPEAOCTABJICHUEC IIpaBa Ha COLHUAJIBHYIO JIBIOTY IIpHU IIOCTYIUJICHUU Ha o6yquI/Ie 10
oOpa3oBaTenbHBIM IIPOTPaMMaM BEBICIIETO O00pa3oBaHMsI — MporpaMMaM OakaiaBpuarta, IIporpaMMam
cnernranutera HUY BIID.

O cebe coo0mar: 5 OTHOITYCH K KATETOPUH JIUIL (OTMETHTE HYy*xHoe (X):

Onetn ymepuinx (TOTHONINX, OOBABICHHBIX YMEPIIMMH, MPU3HAHHBIX OE3BECTHO OTCYTCTBYIONIMMH) POJUTEINICH
(3aKOHHBIX MIPEICTABUTEIICH) P UCTIOTHEHUH 00s3aHHOCTEH BOCHHOH CITyKOBI (CITy»KeOHBIX 00s3aHHOCTEN);

Onetn ymepuinx (HoruOmuX, OOBSBICHHBIX YMEPIIMMH, MPU3HAHHBIX OE3BECTHO OTCYTCTBYIOLIMMH) POAUTENCH
(3aKOHHBIX MpeJICTaBUTENEH ), UMEBIIHX BBICIIME TOCYIAPCTBEHHBIE HATPAIbI;

O neru pomureneii, craBumx uuBanugamu | win |1 rpynmns! BeneacTerue 3a60I€BaHus, MONYYEHHOTO [IPH UCIIOIHEHUH
00513aHHOCTEH BOCHHOU CITY>KOBI (CITy’>KeOHBIX 00sS3aHHOCTEH);

O neru poauTeneii (3aKOHHBIX NPEACTABUTENEH), IMEIOIINX BBICIINE FOCYIapCTBEHHbIC HATPaIbl M HHBAJIHAHOCTH | Mt
Il rpymimer;

Onetn poamtenedl (3aKOHHBIX MPEACTABHUTENEH), NPU3HAHHBIX TOJHOCTBIO HETPYAOCHOCOOHBIMH M  HMEIOITHX
nHBAUAHOCTH | wow || rpymmet;

O netu u3 cemeil ¢ HU3KUMH JI0X0IaMU;

O netu ponuteneii ¢ HU3KKUM 00Opa30BaTEIBHBIM YPOBHEM;

O netu U3 MHOTOAETHBIX MaIO0OECIICYCHHBIX CeMEif;

O netu u3 cemeit, moMaBMIKuX B TPYHYIO KH3HCHHYIO CHTYAIIUIO;

O netu BeTepaHOB GOEBBIX ACHCTBHIA.

o (0ns évibopa nocmaseme snax [X1):0 myxckoit O sxeHckuit.

CHUJIC:
JIOKyMEHT, yIOCTOBEPSIOIINI JTHYHOCTE, TPAYKAAHCTBO:

(810 doxkymenma)
Hata Bpigaun: « » T.

PeKBU3UTHI JOKYMEHTA: CEPUS
Ne

OpraH, BBIJABIINA JJOKYMEHT:




KO 1moApa3aciiCHUs

Mecto poxaeHus:

Agzpec 1 1aTa perucTpanyy 1o MECTy XKUTEIbCTBA!

(adpec pecucmpayuu, yKasanHwlii 6 nacnopme)

IlouToBbIi aapec:

(haxmuyeckuil adpec nposcusanus)

KoHTakTHBI TenedoH (qoMalHuii):
KoHnTakTHbI TeneoH (MOOUIbHBII):
e-mail:

Ccbuika Ha podrin abutypreHTta B conuanbhbix ceTsx (BK, Telegram, mpu Hamuunm):

CBeHeHl/lﬂ 0 KOHTAKTHBIX JIHUIAaX (pOZlI/ITeJ'lPI, OIeKYHbI, UHbIC 3AKOHHBIE Hpe).ICTaBI/ITeJ'II/l)

(damiis, Vnis, OTHECTBO HOTHOCTBIO)

KonTtakrasrii TenedoH:

(Dammns, M, OTHECTBO MOTHOCTHIO)
KonTtaktHsiii TenedoH:
Onuch npujaraeMpix J0KYMEHTOB, NOATBEPKIANIUX CTATYC JbIOTHONH KaTeropuu rpakaaH:

Ne Buja nokymMeHTa B COOTBETCTBHMHM € NlepeyHeM, YTBEeP:K/IeHHOM B KoJa-Bo IIpumeyanue:
npujoxkeHnu 2 k Pernamenry JINCTOB
OpHUTHHAJ
/HoTapHanbHAs

KOIHUs/ KOMus

- Ilpemynpexnen (a) 06 OTBETCTBEHHOCTH B COOTBETCTBHHM C 3aKOHOJATenbcTBOM Poccuiickoit ®dexeparmn 3a
yKa3aHWEe B 3asABJICHUM HETOJNHBIX M (WIM) HEJIOCTOBEPHBIX CBEJICHWH WM IPEJOCTABICHUE IT0JUIOKHBIX

JIOKYMEHTOB.
- OsnHaxomieH (a) ¢ PernmamMeHTOM npeiocTaBleHus! JIIOT COLMAIBHOIO XapaKTepa MpH MOCTYIUIEHHH Ha 00ydeHne
1o o0Opa3oBaTeibHBIM MpOrpaMMaM BBICIIEro 0O0pa3oBaHMs — IporpamMmaMm OakajaBpuaTa W IporpaMMam

crienManuteTa  HalMOHANBHOTO — HCCIICJOBATEILCKOTO — YHHBepcuTeTa  «BBICIIas IMIKona — 3KOHOMHKI»
(https://www.hse.ru/lift/regulations).
- O3zHakoMJIeH (a) C JIOKaJBHBIMH HOPMATHBHBIMH aKTaMH, PEryJHpPYIOIIMMH TpaBWia mpueMa B (emepanbpHOe
rOCy/IapCTBEHHOE aBTOHOMHOE O0pa30BaTeNbHOE YYPEkKJACHHE BhICIIEro oOpa3oBaHus «HairoHa bHBIN
HCCIICIOBATENbCKUN yHUBEpCUTET «BBICIIAsS MIKONA 3KOHOMHKKM» Uil [OCTYMAIONMX HA OOydYeHHe 110
00pa3oBaTeNbHBIM POrpaMMaM BBICIIIETO 00Opa30BaHMs — IPOrpaMMaM OakainaBpuaTa, MporpaMMam CHeluaTuTeTa
(https://ba.hse.ru/docs).
- O3HakomileH (a) C YCIIOBHSMH aHHYJIHPOBAaHUS TpaBa Ha COIHMAJIBHYIO IIBIOTY CcoOrNacHO PermameHty
MPEOCTABJICHUS JIIOT COIMANBHOTO XapakTepa, IPU TOCTYIUICHHH Ha O0OydYeHHEe II0 00pa30BaTECILHBIM
IpOorpaMMaM BBICIIETO 00pa30BaHMs — MPOrpaMMaM OakallaBpHara U mporpaMmam crenuanurera HarponamsHoro
HCCIICI0BATEIILCKOTO YHUBEPCUTETA «BBhICIIast IIKOTa SKOHOMUKID).

« » 20 ronma / /

(moamnuce/pacundpoBKa MOAMTUCH 3asBUTEIIS)

« » 20  roma / /

(moamnuck/pacundpoBKa MOAMMCH 3aKOHHOTO MPEACTABUTEIS)

3asBICHUE IPUHSLI: @UO, oama, épems (015 04HOU NOOAUU OOKYMEHMOB)
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IIpunoxenune

K 3a$iIBJICHUIO O NIPEI0CTABJICHUH MPaBa HA COUMAJTBHYIO JIbI'OTY

Corjacue Ha 06p360TKy NEPCOHAJBHBIX JTAHHBIX HECOBEPIIECHHOJECTHUX

A, , 3apETHCTPHUPOBAaHHBIN IO ajapecy
, TOpOoXHUBAIOUIMM 1O  ajpecy
, cepust u HOMED nacropra
, Jiata u opras, BbIJABIINUN MacropT
)
SBISICH HAa  OCHOBAaHHU 3aKOHHBIM  TNPeACTABHTEEM

3ape€TUCTPUPOBAHHOIO0 IO  aApeCy 5
MPOKUBAIOLICTO IO aJpeCy ’
cepud MW HOMECp TIacropTa , Jdara W oOpras, BLIZ[aBHII/Iﬁ nacropT

, iMeHyemoro aajiee « CyObeKT nepcoHaNbHbBIX AaHHbIX», «CyobekT [1/ln», n HemocpeacTBeHHO CyobeKT
I /In,
cB00o/1HO, cBoel Boueit u B uHTepece CyObekra [1/H B coorBercTBHM ¢ DenepanbHbIM 3akoHOM 0T 27.07.2006 Ne 152-
@3 «O nepcoHaIbHBIX JAHHBIX» MIPEAOCTaBIIsIEM HacTosIIee cornacke (nanee — Cornacue) Ha 00pabOTKyY MEPCOHATIBHBIX
JaHHBIX (ellepallbHOMY TOCYIapCTBEHHOMY aBTOHOMHOMY OOpa30BaTEIbHOMY YUYPEKICHHIO BBHICHIETO OOpa30BaHHUS
«HammoHaJbHBII HCC/e0BaTeNbCKMIl YHUBepcUTET «BhIcIasg IIKOJAa 3KOHOMMKH», MECTO HAXOXJIEHHS: T.
Mocksa, yi. Mscaunkas, 1. 20.

[Ton oOpaboTkol NEepcOHANBHBIX JAaHHBIX MOHMUMAaETCs JIF000e NeiicTBHE (olepamnysi) WIM COBOKYMHOCTH JIEHCTBHNA
(omeparnuii), coBeplIacMbIX C HCIIOJIB30BAHHEM CPEJICTB aBTOMATH3AIMM WM Oe3 HCIOJIb30BaHUS TAKUX CPEACTB C
TIepCOHAJILHBIMU JTAHHBIMH.

Haem cormacue Ha 00pabOTKY NMEpCOHAIBHBIX MaHHBIX 3aKoHHOTO npencraButens Cyonexra [1/1H, camoro CyOnexra
[1/1H, a Taxke MOATBEpXKJaeM HAJIMYHE COOTBETCTBYIOIIETO COTIacHs Ha 00pa0OTKy IepPCOHANBHBIX JaHHBIX WHBIX JIUI]
B 00beMe, YKa3aHHOM B 3asBJICHUH U PeriiaMeHTe npeocTaBieHuns JbroT COIMAILHOTO XapakTepa MpH MOCTYIUIEHHN Ha
oOyueHue 10 00pa3oBaTe’bHBIM MPOrpaMMaM BhICHIEr0 0Opa3oBaHMsl — IporpaMMaM OakaiaBpuaTa M IporpamMMam
cnenuanuTeTa HanmoHanbHOTO HCClIeJ0BAaTENIECKOTO YHUBEpCcHUTEeTa «BhIcias mkosia SKOHOMUKI (faniee — PerimaMenT),
BKJIFOYasi KONMH WM OPUTHMHAIBI TPEJOCTABICHHBIX JOKYMEHTOB IS IeENed NPUHATHS KOMHUCCHEH mo oTOopy
KaHIUAaTOB PELICHUs] O PEKOMEHAAIMM K TPEJOCTABICHUIO NPaBa Ha COLHAIBHYIO JBIOTY M OOecledeHHe ydera
CBEJICHMI O MPETOCTaBICHHBIX COLUATIBHBIX JTBIOTAX.

06pa60TKa NEPCOHATIBHBIX JAaHHBIX B YKAa3aHHBIX HCJIAX OCYIICCTBIIACTCA C UCTIOJIb30BAHUEM WIHU 0e3 HCIOIb30BAHMS
CpC€ACTB aBTOMATHU3alluu CJICAYOIUMU criocobamu: C60p, 3alucChb, CUCTEMATU3allMs, XpaHCHUEC, YTOUYHCHUC, U3BJICYHCHUC,
HCIOJIb30BaHUEC, YAAJICHUC U YHUYTOXKCHUC, NPEAOCTABJICHUC, TOCTYII, o0e3TnYMBaHKeE.

CpoK IeWCTBUS COTIIacus: 5 IeT ¢ MOMEHTA €ro IPeI0CTaBICHNS.

Corlacue MOXXeT OBITh OTO3BaHO B CiIydae HapymIieHuUs mpaBuil 00padoTku [1/IH 1 B MHBIX ciIydasx, IIPeyCMOTPEHHBIX
®DenepanabHbIM 3ak0HOM 0T 27.07.2006 Ne 152-®3 «O nepcoHanbHBIX JaHHBIX», MyTeM Ipencrasienus 8 HUY BIID
3asBJICHHS.

[oxTeepskaaeM, 4TO BIpaBe MPEIOCTABIATH CBOH IEPCOHAIBHBIC JaHHBIE U MIEPCOHATIBHBIC JaHHBIC JIHII, YKa3aHHBIX B
HACTOSILEM 3asiBJICHUU U TOKyMeHTax, npeactaBieHHbix HUY BIID B cooTBercTBUM ¢ myHKTOM 2.3 Pernamenra, u
JIABaTh COTJIACHE HAa HX 00paboTKy.

®UO Cybwekra [11H mOTHOCTEHIO THOAITNCH nara

®UO 3akonnoro npeacrasurest Cyorsekra [1/]H momHOCTHIO TIOJIITHCH JaTa
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IIpunoxenne
K COIJIACHI0 Ha 00pab0TKY NepcoOHAJbHBIX JAHHBIX HECOBEPLICHHOJIETHEr0

Coriacue Ha 00paboOTKY NEPCOHAIBHBIX JAHHBIX, PAa3PelIeHHbIX CYGHeKTOM MePCOHATbHbIX JAHHbIX ISl PACIPOCTPAHEH S
(HecoBepuIeHHOIETHHE)

A,

ABJISASICH HA OCHOBAHHUH

3aKOHHBIM NpeACTaBUTE/IEeM

(manee — cyOBEKT MEPCOHANBHBIX JaHHBIX, CyOBeKT [1/1H),
ajpec 3J1eKTPOHHOM MoUThI/TeeoH/mouToBbIi aapec cydbexTa II/IH (XOTs OBl OAHO U3 IEPEUUCIICHHOTO):

HACTOSIIUM CBOEi BoJiel 1 B uHTEpece cyopekTa [1/1H naro cornacue Ha 00paboTKy MepcoHaNbHBIX JaHHBIX (Hanee — coraacue, [1]H)
U paspelaro UX pacnpocTpaHeHHe Ha yKa3aHHbBIX MH(OpPMaIMOHHBIX pecypcax B ceTd MHTepHeT Takum obpaszom, uto I1/In OynyT
JOCTYITHBI HEONIPEIeIIEHHOMY KPYTY JIHII:

IMoHOe U cokpameHHOEe HAUMEHOBaHUe OIepaTopa, ocyuiecTBasomero oopadorky INIn: denepansHOMYy rocyIapcTBEHHOMY
aBTOHOMHOMY 0Opa30BaTENbHOMY YUPEXKIEHHIO BhICIIEro oOpa3oBaHus «HammoHambHBIN HCCIENOBATENbCKHUI YHUBEPCUTET
«BpIcmas mxona skoHoMuKn» (HannoHansHbIM HccnenoBaTenbCcKuil yHUBEpCUTET «Bbiciast MKo1a SKOHOMUKHY) (Iajiee — oIeparop
I1dx), MHH 7714030726, OI'PH 2117746367132,

Anpec onepatopa IIIn: 101000, ropox Mocksa, yn. Msacuaunkas, 1. 20.

Hudopmannonnsie pecypenl oneparopa II/[H, mocpeacTBoM KOTOPBIX OyJdeT OCyHMIECTBJAATBLCH INPENOCTaBIeHUE AOCTYyIA
HeOrpaHUYeHHOMY KPYTY JIMII U MHbIe AeiicTBusi: hitps://www.hse.ru/ ; https://www.hse.ru/lift/

Ieau u cpoku 00padoTKH, KaTeropuu u nepevens [1/1H, Ha 06pabdoTKy KOTOPBIX JaeTcs coryiacue cyobexra I1/[n:

Ne Kareropuu u nepeuens I1/In Heuan Ilopnucu, NOATBEPAKIAIOIINE COTJIACHE
1 Ilepconansnute Oannpte: | OmyOIMKOBaHUE CIIUCKOB YYaCTHHKOB | 3aKOHHBI Cyonbekt [I1H:
PerucTparnoHHbIi HOMEp, | KOHKypca, JIOKYMEHTBI KOTOPBIX | MpPeACTABHTEb:
PETHOH MPOKHUBaHUS MOCTYNWIM Ha paccMoTpenue B HUY

BIID  (mymkr 2.7  Permamenta
NPEIOCTABICHUS JIBFOT COLMAIBHOTO
XapakTepa TP  HOCTYIUIGHHH  Ha

o0yueHne o 00pa3oBaTeNbHbIM
IporpaMMaM BBICHIETO 00pa3oBaHUS —
porpaMmam OakanaBpuara u
porpamMmMamM CrenuanuTeTa
HanuoHaneHOro  MCCIIeIOBATEIbCKOTO
YHUBEPCHUTETA «Bsicmras IIKOJTa
IKOHOMUKM» (Haniee — Pernamenr)

2 Ilepconansnvie oannvie: OVO, | OnmybnmkoBanne CIIUCKOB JINLL,
peruox NPOXKUBAHUS, | PEKOMEHIOBAHHBIX K IPEJOCTAaBICHUIO
PErUCTPALMOHHBIA HOMEP IpaBa Ha COLUAIBHYIO JIbIOTY (IyHKT

2.11 Pernamenra)

3 Ilepconansnvie oannsvte: OVO, | OnyOnnkoBaHHE UTOTOBBIX CIIUCKOB
peruox NPOXKUBAHUSA, | PEKOMEHIOBAHHBIX K IPEJOCTAaBICHUIO
PETHCTPALIOHHBII HOMEp npaBa Ha COLMAIBHYIO JBrOTy (IMyHKT

2.15 Pernamenra)

4 Ilepconanvuvie dannvie: OmnyG6iukoBaHue PaHKUPOBAHHBIX
CHWJIC/yHuKanbHBIH KO, CITUCKOB B COOTBETCTBUH C IMyHKTOM 2.19
CyMMa KOHKYPCHBIX 0aJiioB (3a Pernamenra

BCTYIHUTEIbHBIC UCTIBITAHUS U
WHIUBUTyaJbHbIC JOCTYKEHHS);
cyMMa 0aJuIoB 3a BCTYIHTEIIbHBIE
HCIBITAHMNS,



https://www.hse.ru/
https://www.hse.ru/lift/
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KOJIMYECTBO OAJIJIOB 33 KayKI0€
BCTYIHTEIEHOE UCITBITAaHNE;
KOJIMYECTBO 0aJIoB 3a
UH/IMBU/TyalIbHBIE JTOCTHKCHHUS;
HaJIM4YWe OPHUTHHANA aTTecTaTa,
HaJIM4YKe MPEHMYIECTBEHHBIX
TIpaB 3a4MCICHHUSA (I10
nporpammam 6akanaBpHarta,
IporpaMMaM CHenUalInTeTa).
CpoK coryacust COCTaBIsIeT 5 (ISTh) JIST C MOMEHTA €r0 NPEIO0CTaBIICHHSI.

Karteropun u nepedyennb II/IH, nisi 00padoTkn koTopbiX cyObekT IIJlH ycTaHaBiamBaeT ycla0BHsl M 3ampeTbl, NepevyeHb

YCTAHABJIMBAEMBIX YCJIOBUH H 3alpeToB, a TAKKe YCJOBHUS, IIPH KOTOPBLIX NOJY4YeHHbIe NEPCOHAJIbLHbIE JaHHbIE MOIYT

nepenasarbesi oneparopoM I1/IH To1bK0 110 ero BHYTpeHHeil ceTH, o0ecneynBaoLeii A0CTyNI K MHGOpMAalUy JIMIIb 1151 CTPOTO

omnpe/eeHHBIX COTPYHHKOB, 1100 ¢ HCNO0Ib30BaHHEM HH(OPMAIMOHHO-TeIeKOMMYHHKAIIMOHHBIX ceTeil, 1100 6e3 mepegayun

MOJIy4eHHBIX MePCOHATBHBIX JAHHBIX (3aN0THSAETCS T10 5KeJAHHI0 CY0beKTa MePCOHANbHBIX JaHHBIX)
Omcymemeyiom yciosus u 3anpemui Ol 6Cex Kame20puii U nepeuHe OanHbIx °.

Hacrosiuee coriacue MOXeT ObITh 0TO3BaHO CyObekToM II/IH MM €ro NpeACTaBUTENEM IIyTEM HANpaBJICHHS MOTHBHPOBAHHOI'O
yBenomienus B aapec HUY BIIID (101000, ropox Mocksa, yi. Msicanukas, 1. 20).

®UO Cyonekra [11n IToamnuce Jlara

OO 3aK0HHOTO MPEACTABUTEIS [oamucs Hara

® Ecniu Bl XOTHTE yCTAaHOBUTH 3alpeThl Ha Tepesiady, a Takke Ha 06paboTKy Wi ycnosus o6pa6oTku, Bel Bpase, 3a4epKHYB yKa3aHHYIO CTPOKY,
BIICATh WX JJIs1 KOHKPETHOTO TIEPEUHs JaHHBIX COOTBETCTBYIOMIEH Kareropuu nanHbix. HUY BIID BnpaBe He y4HUTHIBATH TAKHUE 3aMPEThI U YCIOBHS
00paboTky, ycTaHoBIeHHBIEe cyObekToM I1/[H, Ha ocHoBanmu 4. 11 cr. 10.1 ®enepanbHoro 3akona ot 27.07.2006 N 152-®3 «O nepcoHaNbHBIX
JAHHBIX), €CIH TaKHE 3alIPeThl ¥ YCIOBHS IPOTHBOPEYAT OOIIECTBEHHBIM HHTEPECaM Pa3MEIIeHUS JaHHBIX.
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IIpunoxenne

K 3afiBJICHUIO O MPEJOCTAB/ICHUH MPaBa HA COUUAJIBHYIO JIBIOTY

Corunacue Ha 06pa60TKy NMEePCOHAIBHBIX JAHHBIX COBEPHICHHOJIETHUX YYACTHUKOB KOHKYpCa

R , 3aperHMCTPUPOBAHHBIA IO  ajpecy
, TIPOKUBAIOUIMHA IO ajupecy
, Cepusi U HOMEp MacropTa

5 Jara nu opras, BBITaBIITUIN nacrnoptT

nMeHyeMbli nanee «CyObeKT mepcoOHaNbHBIX JaHHBIXY», «CyOobekT [1/m»,

cB00OJHO, CBOEH BOJICH M B CBOEM HHTEpece B cooTBeTcTBUH ¢ DemepanbHbM 3aKk0HOM OT 27.07.2006 Ne 152-03 «O mepcoHaIbHBIX
JaHHBIX» TPENOCTaBIAI0 Hacrodiiee cornacue (manee — Cornacue) Ha 00paOOTKY NEPCOHANBHBIX IaHHBIX (efepatbHOMY
roCy/IlapCTBEHHOMY aBTOHOMHOMY 00pa30BaTeIbHOMY YUPEXKJICHHIO BhICIIEro oopasoBanus « HanumoHaabHbIH HccIe10BaTeNIbCKMI
YHUBepcHTeT «BbIcIas K012 IKOHOMHKH», MECTO HAaXOKAEHUA: T. MockBa, yn. MacHunkas, 1. 20.

[on oOpaboTKOil MepcoHaIbHBIX IaHHBIX MMOHUMAETCs JI00oe JAeiicTBue (Oomepauus) WM COBOKYIHOCTh JACHCTBUH (omepamuii),
COBEPIIAEMBIX C UCTIONB30BaHUEM CPEJCTB ABTOMATH3AIMN MM 0€3 HCIOIB30BAHMUS TAKUX CPEJICTB C MEPCOHATBHBIMU JaHHBIMH.
Jato cormacue Ha 00pabOTKy MOMX MEPCOHAIBHBIX IAHHBIX, a TAK)XK€ MOATBEPXKJIAI0 HATMYHUE COOTBETCTBYIOIIETO COTJIACHS Ha
00paboTKy MePCOHANBHBIX JAaHHBIX UHBIX JIUII B 00beMe, YKa3aHHOM B 3asiBJICHHU U PeriaMeHTe npeaocTaBiIeH s JIbroT COLUAILHOTO
XapakTepa Ipy MOCTYIUICHNH Ha 00yueHue Mo 00pa3oBaTeIbHBIM MPOrpaMMaM BEICIIEro 00pa3oBaHHs — porpaMMam OakanaBpraTa
W TporpamMMaM CIelHanuTeTa HanmoHaabHOTO HCCIIeoBaTeNbCKOTO YHUBEpcHTeTa «BpICIIas mkoma SKOHOMHKH» (mamee —
PeriamenT), BKIIOYAs KONHMM WM OPHTMHAIBI IPEJOCTaBICHHBIX JOKYMEHTOB JUIS LeJed NPUHATHS KOMHCCHEH 1o oTOopy
KaHIUJAaTOB PEHICHHs O PEKOMEHJAlMH K INPEIOCTAaBICHHIO IpaBa HA COLMAIBHYIO JBIOTy M OOecliedyeHHe ydeTa CBEICHHIH O
MIPEIOCTABICHHBIX COIMATIBHBIX JIBIOTaX.

O0paboTKa MEepCOHATBHBIX JAaHHBIX B YKa3aHHBIX IIEJSIX OCYIIECTBISIETCS C HCIOJBb30BAaHHWEM WM O€3 HCIIONB30BAHUS CPEJICTB
AaBTOMATH3aIlMN CIEIYIOUIMMHU criocobamu: cOop, 3ammch, CHCTEMAaTH3alHs, XpaHCHHE, YTOYHEHHE, H3BICUCHHE, HCIIOJIh30BaHHE,
yZaJleHue ¥ YHUITOKCHUE, IPEAOCTABICHHUE, JOCTYII, 003 THIUBAHHUE.

CpOK IENCTBHS COTIIAcHs: 5 JIET C MOMEHTA €ro MpeaoCTaBJICHUSA.

Cornacue MOKeT OBITH 0TO3BaHO B CiTydae HapyIleHus npaBui oopaboTku [1/IH 1 B MHBIX ciiydasx, IpeaycMoTpeHHbIX DeneparbHbIM
3akoHOM 0T 27.07.2006 Ne 152-®3 «O nepcoHanbHbIX JaHHBIX», TyTeM npejcrasieHus B HUY BIID 3assnenus.

IToaTBeprkaato, 4TO BIpaBe NMPEJAOCTABIATH CBOM MEPCOHANILHBIE JaHHBIE U MEPCOHAJbHBIE JaHHBIC JIMI, YKa3aHHBIX B HACTOSILIEM
3asIBJIGHUU U JOKyMeHTax, npencrasieHHsix HIY BIID B coorBercTBuM ¢ myHKTOM 2.3 Perjamenra, U JaBaTh COTJIaCHe Ha HUX
00paboTKy.

®UO Cybwexra [1/1H moaHOCTHIO MOAITHUCH nara
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IIpuioxenue
K COIJIACHIO HA 00pa0oTKY NepCOHANbLHBIX IAHHBIX COBEPIICHHOIETHEr0

Cormnacue Ha 06paboTKy NepCcOHATLHBIX IAHHBIX, Pa3PelIeHHBIX CYy0beKTOM IepPCOHATBHBIX JAHHBIX IS PACHPOCTPAHEHUS

(coaegmem{onenme)

A,

(mayiee — cyOBEKT MEPCOHATBHBIX JaHHBIX, CYOBeKT [1/1H),
ajpec 31eKTPOHHOMI MoYThI/TenedoH/mouToBbIH anpec cyobexTa II/IH (XOTS GBI OJHO U3 MEPEUHUCICHHOTO):

HACTOSIIMM CBOEH BOJIEH M B CBOEM HMHTEpece Jalo corjlacke Ha 00pabOTKy MepCOHANIbHBIX JaHHBIX (nanee — coriacue, I1/IH) n
paspenralo ux paclpocTpaHEeHHEe Ha yKa3aHHBIX MH(OPMAIMOHHEIX pecypcax B cetu MHTepHeT TakuMm obGpasom, uro I1/ln OymyT
JOCTYITHBI HEOIIPEAEICHHOMY KPYTY JIHII:

ITo1HOe M COKpaleHHOe HAMMEHOBAHHE ONEePaTopa, ocyllecTBIs0mero oopadorky IJIH: denepanbHOMY rocy1apcTBEHHOMY
ABTOHOMHOMY 00pa30BaTENbHOMY YUPEXKAEHHIO BBICHIErO 00pa3oBaHus «HanmoHadBHBIN HCCIENOBATENBCKUI YHUBEPCUTET
«Bprcmast mkoa sxkoHoMuKMY (HarronanbHbIi Hcclie[oBaTeNbCKUI YHUBEPCUTET «BBICIIas Ikos1a SKOHOMUKMY) (Jlajiee — oreparop
I14x), MHH 7714030726, OI'PH 2117746367132,

Anpec oneparopa IITn: 101000, ropox Mocksa, yn. Msacaunxas, 1. 20.

Hudopmannonnnie pecypesl omeparopa IIJ[H, mocpeacTBOM KOTOPLIX Gy/leT OCYHIECTBISATHCS MpPeIOCTABJIeHHE AOCTyHa
HeOrpaHWYeHHOMY KPYTY JIHMII M HHbIe AeficTBusi: https://www.hse.ru/ ; https://www.hse.ru/lift/

Lesn u cpoxu 00padoTKH, KaTeropuu u nepeyenb I1/IH, Ha 00paGoTKy KOTOPBIX JaeTcs coryiacue cyobexTa I1/n:

Ne Kareropuu u nepeuens I1/In Hean Moamnucwu,
MOATBEP KA LI E
corjiacue

1 Ilepconansnuvie Odannste: | OnyOnMKOBaHME CIHCKOB YYaCTHHKOB KOHKypca, HoKyMeHTH | Cyobext IT/IH:

Peructpanuonnsiit HOMEp, | KOTOPBIX MOCTYHiIn Ha paccmorpenue B HUY BIID (myHkT
PETHOH MPOKHUBaHUS 2.7 PermameHTa TpelOCTaBIEHHs JBIOT COLHUAIBHOTO
XapakTepa OpH  TOCTYIUICHHM Ha  OOydeHHEe IO
0o0pa3oBaTeNnbHBIM TPOTpaMMaM  BBICIIETO OOpa3oBaHUS —
nporpaMMaM 0OakajaBpHaTa ¥ IPOrpaMMaM  CIICLHAIUTEeTa
Hanunonanenoro HCCIIEA0BATENBCKOTO YHUBEPCHUTETA

«BpIcmas mxona SkoHOMHKNY (nanee — PermameHr)
2 Ilepconansnvie oannvie: OVO, | OmyOnnkoBaHME CIMCKOB JIMI, PEKOMEHIOBaHHBIX K
peruoH MPOKUBAHUS, | MPEIOCTABICHUIO MPaBa Ha COUUANBHYIO JBrOTy (myHKT 2.11

PErUCTPALMOHHBIA HOMEP

PernamenTa)

I/IHJII/IBI/IleaJ'IbeIe JJ,OCTI/I)KCHI/Iﬂ);
cyMMa 0aJuToOB 3a BCTYIHTEIbHBIC
HCIIBITAHKS;

KOJMYECTBO Oall/IOB 3a KaKIoe
BCTYITUTEIBHOE HCIILITAHKE;
KOJIMYECTBO bajuIoB 3a
HMHIVBUIYaTbHbIC JOCTIKCHHUS;

3 IHlepconanvuvie oannvie: OUO, | OnyOnuKOBaHWE WTOTOBBIX CIHUCKOB PEKOMEHIOBAHHBIX K
peruox NPOXMBAHUS, | NPETOCTABICHHUIO MPaBa Ha CONUAIBHYIO JBrOTy (IyHKT 2.15
PEruCTpaLMOHHBIA HOMEp Pernamenta)

4 Ilepconanvhuvie Oannwte: | OnyOIMKOBaHUE PAH)XUPOBAHHBIX CIIHCKOB B COOTBETCTBUH C
CHUJIC/ynukanbHbIi Kox; | myHKToM 2.19 Pernamenra
CyMMa KOHKYPCHBIX OaiyioB (3a
BCTYNUTENbHbIE HCIHBITAHUSI H



https://www.hse.ru/
https://www.hse.ru/lift/
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HaJIMYWe OpHIHMHANIA aTTecTara,
HaJWYhe  MPEHMYLIECTBEHHBIX
npas 3a4NCICHUS (o
nporpaMmamM OakanaBpuara,
pPOrpaMMaM CIEIHAIUTETa).

Cpok coryiacus cocTaBisieT 5 (IsTh) JET C MOMEHTA ero MPEeJOCTaBICHHS.

Karteropun u nepeuyenb II/IH, nisi 00pa0doTkn koTopbIX cyObekT IIJlH ycTaHaBiauBaeT ycla0BHSl M 3ampeTbl, NepevyeHb
YCTAHABJIMBAEMbIX YCJIOBUH M 3alperoB, a TaKiKe YCJOBUS, IIPM KOTOPBIX NOJY4YeHHbIe NEPCOHAJIbLHbIE JaHHbIE MOIYT
nepenasarbcesi oneparopoM I1/IH To1bK0 110 ero BHYTpeHHeii ceTH, 00ecnednBaloLeii A0CTYN K HHGOPMAal UK JIMIIb 1151 CTPOTO
omnpe/eeHHbIX COTPYAHHKOB, 100 ¢ HCNO0Ib30BaHHEM HH(OPMAIIMOHHO-TeIeKOMMYHHKAIIMOHHBIX ceTeil, 1100 6e3 mepegayn
MOJIy4eHHBIX MEePCOHATBHBIX AAHHBIX (3aN0THSAETCS T10 5KeJAHHIO CY0beKTa MePCOHANbHBIX IaHHBIX)

Omcymemeyiom yciogus u 3anpemvl 0l 6Cex Kame20puti u nepeuneti Oanuwlx ©

Hacrosiuee coriacue MoxeT ObITh 0TO3BaHO cyObexToM IIJIH MM €ro MpeiCTaBUTENeM IIyTEeM HANpaBICHHS MOTHBHPOBAHHOIO
yBenomienus B aapec HUY BIID (101000, ropox Mocksa, yi. Msicanukas, a. 20).

®UO Cyonekra [1/1n TToamnuce Jlara

¢ Ecnu Bl XOTHTE yCTAaHOBUTH 3alpeThl Ha Mepesiady, a Takke Ha 06paboTKy Wi ycnosus o6pa6oTku, Bel Bpase, 3a4epKHYB yKa3aHHYIO CTPOKY,
BIICATh WX JJIs1 KOHKPETHOTO TIEPEUHs JaHHBIX COOTBETCTBYIOMIEH Kareropuu nanHbix. HUY BIID BnpaBe He y4HUTHIBATH TAKHUE 3aMPEThI U YCIOBHS
00paboTky, ycTaHoBIeHHBIe cyObekToM I1/[H, Ha ocHoBanmu 4. 11 c1. 10.1 ®enepansHoro 3akona or 27.07.2006 N 152-®3 «O nepcoHaNIbHBIX
JAHHBIX), €CIH TaKHE 3alIPeThl ¥ YCIOBHS IPOTHBOPEYAT OOIIECTBEHHBIM HHTEPECaM Pa3MEIIeHUS JaHHBIX.
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[Tpunoxenue 2

Kk PermameHTty npenocTaBieHus JIbroT
COLMAIBHOTO XapakTepa MpHu MOCTYIJICHUH
Ha oOydeHue 1o o0pa3oBaTebHbIM
porpammam BBICIIET0 00pa3oBaHUs —
nporpamMmam OakaiaBpuaTa v mporpaMmmam
cneunanurera HarmonanbsHOro
HCCIIEI0BATEIbCKOTO YHUBEPCUTETA
«BpIcmias mkona 3KOHOMUKID)

l'[epequb JOKYMCHTOB, IPE€AOCTABJAECMBIX KaHIANAaTaMHU

No Kareropun Il JdoKxymMeHTbI

1 | detn ymepmux | 1.1. | konusa CBUAETENBCTBA O CMEPTH POAUTENS
(moruOmmmx, (3aKOHHOTO MPEJICTABUTEINSI) KAHIU/ATa,
00BSIBIIEHHBIX
YMEPIIUMH, MPU3HAHHBIX | 1.2. | KOMUKM  JAOKYMEHTOB,  MOJTBEPKIAIOIINX
0e3BeCTHO rubesb (cmepTs, MpU3HAHKUE B
OTCYTCTBYIOIIIMMH ) YCTaHOBJIEHHOM HopsiIKe 0e3BECTHO
poauTenel  (3aKOHHBIX OTCYTCTBYIOIIUM U OOBSBICHUE YMEPIIIUM )
NPEICTaBUTETICH ) npu POIMUTENSA-BOCHHOCTYKAMIET0  (COTpyAHUKA
UCTIOJIHEHUU OpraHoB BHYTpPEHHUX Jel, (enepaabHON
o0si3aHHOCTEW  BOEHHOMU CIyObl BOWCK HAIMOHAJILHOM TIBap.uH,
CITy>KOBI (cmy>keOHBIX MUHHCTEPCTBA 1O JejlaM TpakJaHCKOU
00s13aHHOCTEM) O0OOpOHBI, YpE3BBIYAWHBIM CHUTYyalUsIM U

JUKBUIALUMKA  TIOCHEACTBUM  CTUXUHHBIX
OelCTBUH, CIIEZICTBEHHOTO  KOMHTETA,
MPOKYpaTyphlI, OpraHoB yTOJIOBHO-
UCIIOJIHUTEILHOW  CHCTEMBI, TaMOXEHHBIX
OpraHoB) IMpH MCIOJIHEHUH OO0s3aHHOCTEHN
BOCHHOM CITyKOBI (cimy>xeOHBIX
00s13aHHOCTEH);

2 | Jetu ymepuimnx 2.1. | Konus cBuaeTenscTBa O CMEPTH POIUTENS
(moru6mmx, (3aKOHHOTO MPEJICTABUTEIIS) KAaHAUIATa;
00BSBICHHBIX
YMEPIIUMU, IPU3HAHHBIX | 2.2. | KOMUKX  JOKYMEHTOB,  TOJTBEP KIAIOIINX
0e3BeCTHO ruoens (cmepTs, MIpU3HAHUE B
OTCYTCTBYIOILLIMH ) YCTaHOBJIEHHOM MOpsIZIKE 0€3BECTHO

poauTenen (3aKOHHBIX

OTCYTCTBYIOIIUM WIN OOBSBIICHNE YMEPIITUM )
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IpeCTaBUTENE), poauTens (3aKOHHOTO NMPEACTABUTEINS) — IPU
MMEBIINX BBICIINE HAJINYUH;
roCyAapCTBEHHbIE
HATPaIbl 2.3. | KONMM HarpagHbIX JOKyMEHTOB PpOJMTEIA
(3akonHorO Tpeacrasutens) — ['epos CCCP/
['epost PO/ monmHoro kaBanepa opaena Criasbl;
Jetu poaureneit 3.1. | xommsa cHpaBKH, TMOATBEPKAAIOMIEH (aKT
(3aKOHHBIX YCTAHOBJIGHHUS  WHBAJIMJIHOCTU  POAMTEIS,
npeacTaBUTeNeH), BbIJIaBacMas benepanbHBIMU
CTaBLIMX MHBaJMAAMH | rOCYJAPCTBEHHBIMU YUPEXKIECHUSIMHU MEIUKO-
i |l rpynmsr COLIMAJIBHOM 3KCIEPTU3BI;
BCJICJICTBHE 3a00JICBaHUS, —
3.2. | xomusg  3aKIIOYCHHS  BOCHHO-BpadycOHOMU
MOJIyYEHHOT'O IIpH
KOMHCCUM WJIM CHpPaBKH  (enepasbHOro
UCTIOJHEHUU
. . FOCYJAAPCTBEHHOIO  YUPEXKJEHUS MEIUKO-
00s13aHHOCTEN BOCHHOM YHApCTBe YAPOHKA A
COLIMAJIBHOM AKCIEPTU3bI O IPUYUHHOM CBSA3U
CITy>KOBI (CITy>KeOHBIX .
. UHBAJIMJIHOCTH  POJMUTENS C  TPaBMOIi,
o0si3aHHOCTEH) .
NOJIyYEHHOM MpU HUCHOJHEHUU BOMHCKOTO
J0Jra WM CIYKeOHbIX  00s3aHHOCTEH
POJUTENS — COTPYIHUKA OPTaHOB BHYTPEHHUX
Jen, dhenepanbpHOM CITYKOBI BOWCK
HAallMOHAJIbHOM TI'BapJiuu, MHUHHCTEPCTBA IO
JieJam IpaXaaHCKOM 00OpOHBI,
Ype3BbIYAWHBIM CHUTYalUsIM U JIMKBUJALUU
OCJIEACTBUH CTUXHUUHBIX OeICTBUH,
CIIEICTBEHHOIO KOMHUTETa, MPOKYpaTypBl,
OpraHoB YTOJIOBHO-UCIIOJTHUTEIbHON
CUCTEMBI, TAMOKEHHBIX OPTraHOB;
[ern ponurenen 4.1. | komMsl CHpaBKW, MOATBEPKAAOIIEH QakT
(3aKOHHBIX YCTAHOBJIEHHUS ~ MHBAJIMJIHOCTH  POIUTEN,
peaCcTaBUTENEH), BbIJlaBaeMast (benepabHBIMU
UMEIOLIUX BBICIINE rOCYAAPCTBEHHBIMU YUPEXKIEHUSIMU MEIUKO-
roCyAapCTBEHHbIE COLIMAJIBHOM 3KCIEPTU3BI;
Harpa/ipl 1 THBAJIUJHOCTh
4.2. | xomuM HarpajHbIX JOKYMEHTOB POIUTEIs
I vum II rpynimer N
(3axonHBIX nipeactasuteneit) — ['epos CCCP/
I'epost P®/ momHOTO KaBanepa opaeHa ClaBbl;
Jletu poauteneit 5.1. | xomus crpaBKy, MOATBEpKIAIOIEeH (akT

(3aKOHHBIX
npeacTaBUTeNei),

YCTaHOBJICHUSI HHBAJIUAHOCTH POAMTEIS,
BbI1aBaeMasi (eaepabHBIMH
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NPU3HAHHBIX MTOJIHOCTHIO
HETPYIOCIIOCOOHBIMU U
MMEIOLUX UHBAJIHUIHOCTb
| wnu |l rpynmer

rOCYJJapCTBEHHBIMH YUPEIKICHUSIMU MEIUKO-
COLMAIbHOM DKCIIEPTU3BI,

5.2.

KOIUS UHIAUBUIYAIbHOM IPOTPaMMBI
peabuIuTay U aOUINTaIlid HHBAJIA]IA

5.3.

KOIMSI CIIPaBKU O CPEIHETYIIEBOM JI0X0JI€
ceMbU KaHauaaTa (Ipy HaJIMYKH )

5.4.

KOIUS CIIPABKH, MOATBEPKIAIOIIAs
MOJIyYEHUE CEMbEHl (OJTHUM U3 YJICHOB
CEeMbH) KaHAUAaTa roCy1apCTBEHHOMN
COIIMAJIbHON MTOMOIIIHN

JleTn u3 cemet ¢ HUBKUMH
JI0X0JaMu

6.1.

Komnus cnipaBku, moaTBep Kaar0IIast
MOJIyYeHUE CeMbEl (OJTHUM U3 YJICHOB
CEMbH) KaH/H/1aTa TOCyAapCTBEHHOMN
COIIMAILHOMN MOMOIIHU

Jern
HU3KHM
o0Opa3oBaTeIbHBIM
yPOBHEM

poaurenen C

7.1.

Konus cripaBku, TOATBEPKAAIOMIAS
MOJTy9YCHHUE CeMbel (OJTHUM U3 YICHOB
CEMbH) KaH/H/1aTa TOCyAapCTBEHHOMN
COIMaIbHOM oMoty (TTPH HATMYUHN);

7.2.

KOIMM  TPYAOBBIX  KHIKEK
KaHJuaaTa (Bcex CTpaHuLl);

poaurenen

7.3.

KOIIUU  JIOKYMEHTOB 00
poauTener KaHIuIaTa.

00pa3oBaHUM

JleTh W3 MHOTOJETHBIX
Maji000eCIIeYeHHBIX
cemMen

8.1.

KOIUSI YJIOCTOBEPEHUSI MHOTOJICTHON CEMbH
KaH/IA/1aTa;

8.2.

KOIHS CIIpaBKH, MOATBEPKAAOIIAs
MOJIy4CHHE CceMbe KaHAHuaTa
roCyJapCTBEHHON COLMAIbHOMN IIOMOLLH.

Jetn u3 cemei,
MOMABIIUX B TPYIHYIO
YKU3HEHHYIO CUTYaIUIO

9.1.

KOMUS CIIPABKHU, TTOITBEPKAAIOIIIAS
MOJIyYCHHUE CeMbei (OJTHUM U3 YJICHOB
CEMbH) KaH/K/1aTa TOCyAapCTBEHHOMN

COIMaJIbHOM oMoy (TTpU HAJIMYUH);

9.2.

ONMCAHUE TPYAHOM >KU3HEHHOW CHTYAIUU
ceMbH kKanauaara (He 6osiee 1000 3HakoB Oe3
npoOeIoB — JUIs MEeYaTHOrO JOKYMCHTa, HE
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Ooonee 1 crpaHuubl — [ JOKYMEHTA,
HAITMCAHHOTO OT PYKH);

9.3. | JOKyMEHTaJbHBIE MOJTBEPKIEHUS TPYIHOM
YKU3HEHHOW CUTYallud KaHJuJaTa.
10 | Hetu BerepanoB 6oeBbix | 10.1. | konmust yJOCTOBEPEHHUS BETepaHa OOEBBIX
NeNCcTBUI NEeNCTBUI poaurens (3aKOHHOTO
MPEICTABUTENS ) KaHN/1aTa;
10.2. | komuu HarpagHBIX JIOKYMEHTOB POJUTEIS

(3aKOHHOTO TpeACcTaBUTENs) KaHauAaTa (pu
HaJIMYUN);
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[Tpunoxenue 3

Kk PermameHTty npenocTaBieHus JIbroT
COLMAIBHOTO XapakTepa MpHu MOCTYIJICHUH
Ha o0yudeHue o 00pa3oBaTeNbHBIM
porpammam BBICIIETO 00pa3oBaHMs —
nporpamMmam OakaiaBpuaTa v mporpaMmmam
cneunanurera HarmonanbsHOro
HCCIIEIOBATEIbCKOTO YHUBEPCUTETA
«BpIcmias mkona 3KOHOMUKID)

Ilepeyens roponos Poccuiickoin denepanuu, ;KUTEJISIM KOTOPLIX He
NPeJ0CTABIAIOTCS JbIOThI COHAJBHOI0 XapaKTepa NPU NOCTYIJICHNH HA 00y4YeHue
110 00pa30BaTeIbHBIM IIPOrPaMMaM BbICIIEr0 00pa30BaHUsA — POrpaMMaM
O0akaJjiappuaTa M nporpaMmmam crnenuanurera HanuonaabHoro ucciie10BaTesbCcKoro
yHHBepcuTeTa « BpicIias K012 JKOHOMUKI

1. ConmanpHas JproTa HE TPEAOCTaBIsIeTCS rpakaaHaMm Poccuiickoit denepanumy,
3aperUCTPUPOBAHHBIM 10 MECTY KHUTEJIbCTBA, a TAK)Ke 00ydJaroImUMCS B 00pa30BaTEIbHBIX
YUpeXKIEHUSX, PACTIONOKEHHBIX B CIIEIyIONUX ropojaax’ Poccuiickoii ®eneparuu:

1.1. r. Mockaa;

1.2. r. Canxkr-IletepOypr;

1.3. r. HoBocubupck;
1.4. r. ExarepunOypr;
1.5. r. Kazanp;

1.6. r. Hwxuwuit HoBropon;
1.7. r. KpacHosipck;

1.8. r. Yensa0Ounck;

1.9. r. Camapa;

1.10. r. Ya;

1.11. r. PocToB-Ha-/lony;
1.12. r. KpacHopap;

1.13. r. OmMck;

1.14. r. Boponex;

1.15. r. [lepms;

1.16. r. Boarorpan.

’T'opoa-MUUTHOHHHUKH — HaceseHue cBbiiie 1 (OMHOro) MUIIMOHA YeJIOBEK corlacHo AaHHbIM Poccrara ot 01.01.2023
«YHCIeHHOCTh NOCTOSIHHOTO Hacesienus Poccuiickoit denepannu 1o MyHUIMNAIbHBIM 00pa3oBanusM Ha 1 sHBaps 2023
rogay. Ucrounuk: http://www.statdata.ru/.
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1. Does the PRME Signatory Member disclose its performance on policies related to RME,
including its successes and failures?

Yes, with full transparency (e.g. school website, sustainability report, multi-stakeholders panel)

Public Media Date: 31/08/2024
Title: Website of disclosure of performance Language: Russian

Description: ESG experts talk about the impact of universities on Sharing Rights: PRME
sustainable development Community

Author: RAEX Rating
Review

Published Date: 13/10/20
23

Degree Of Recognition: Na
tional

Media Name:
RAEX Rating Review

Media Type: News Report

Duration: 2 pages + 10
slides

URL.:
https://raex-rr.com/
events/2023/
webinar_127_ESG_univer
sities/#media



PRME

SIGNATORY MEMBER

HSE Graduate School of Business

Shabolovka, 26, Moscow, Moscow, 119049
Russia

prmecommons.org


http://prmecommons.org

	HSE Graduate School of Business
	Russia

	1.
	Letter from the most senior officer (e.g., Dean, Head) committing to PRME’s Principles
	Statement
	Title:
	Description:
	Date:
	Language:
	Sharing Rights:
	Relevant Stakeholders:
	Purpose:

	2.
	Mission, Vision, Strategy or Purpose
	Statement
	Title:
	Description:
	Date:
	Language:
	Sharing Rights:
	Relevant Stakeholders:
	Purpose:
	URL:

	1.
	Does the PRME Signatory Member have a person who is accountable and responsible for RME?
	Centre for Corporate Sustainability Management (ESG Centre) of the HSE Graduate School of Business
	Impact Purpose
	Impact Statement
	Website of the ESG-Centre
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
	Language
	Country
	Subjects

	2.
	Does the PRME Signatory Member have at least one organizational entity (e.g., center, institute, academic department) that is accountable and responsible for RME on behalf of the Signatory?

	Centre for Corporate Sustainability Management (ESG Centre) of the HSE Graduate School of Business
	Impact Purpose
	Impact Statement
	Website of the ESG-Centre
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
	Language
	Country
	Subjects


	Centre for Corporate Sustainability Management (ESG Centre) of the HSE Graduate School of Business
	Impact Purpose
	Impact Statement
	Website of the ESG-Centre
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
	Language
	Country
	Subjects


	Centre for Corporate Sustainability Management (ESG Centre) of the HSE Graduate School of Business
	Impact Purpose
	Impact Statement
	Website of the ESG-Centre
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
	Language
	Country
	Subjects

	3.
	List the names, positions, and email addresses of all people responsible and accountable for RME at the PRME Signatory Member

	People responsible and accountable for RME at the HSE GSB
	Impact Purpose
	Impact Statement
	Senior leadership
	Research & education
	Administrative support
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
	Language
	Country
	Subjects

	1.
	The PRME Signatory Member involves the following elements of RME in its degree programs. Mark all that apply.
	Event
	Title:
	Description:
	Date:
	Language:
	Sharing Rights:
	Event Date Range:
	Location:
	Speakers:
	Description:


	Description of degree programs with RME in the program-level learning goals and assessment rubrics
	Impact Purpose
	Impact Statement
	Date published
	Applicable Date Range
	Owner
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	Description of degree programs with RME in the program-level learning goals and assessment rubrics
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	Description of the Signatory Member’s pedagogical approach, which involves RME in all degree program design and pedagogical innovations
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	Description of the business model with RME in all educational efforts
	Impact Purpose
	Impact Statement
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
	Language
	Country
	Subjects
	Learning Object
	Title:
	Description:
	Date:
	Language:
	Sharing Rights:
	Educational Level:
	Department:
	Learning Object Subject:
	Learning Outcome:
	Interactivity Type:
	Description:
	URL:

	Learning Object
	Title:
	Description:
	Date:
	Language:
	Sharing Rights:
	Department:
	Learning Object Subject:
	Educational Level:
	Learning Outcome:
	Interactivity Type:
	Description:
	URL:

	1.
	The PRME Signatory Member involves the following elements of RME in its research endeavors. Mark all that apply.
	Event
	Title:
	Description:
	Date:
	Language:
	Sharing Rights:
	Event Date Range:
	Location:
	Speakers:
	Description:
	URL:


	Slide 1
	Description of research funding specifically related to sustainability
	Impact Purpose
	Impact Statement
	Date published
	Applicable Date Range
	Owner
	Sharing rights
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	Country
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	Summary of faculty-wide responsibility-related research or description of what is requested from faculty members
	Impact Purpose
	Impact Statement
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
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	Country
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	Other types of research support for faculty or PhD students
	Impact Purpose
	Impact Statement
	Date published
	Applicable Date Range
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	Contributors
	Sharing rights
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	Country
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	1.
	The PRME Signatory Member partners with business, government, civil society and academia to advance responsibility-related education, research, or practice in the following ways. Mark all that apply.

	Description of partnering activities that involve informing
	Impact Purpose
	Impact Statement
	Offering in-depth knowledge through collaboration
	Raising awareness through professional media
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
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	Description of partnering activities that involve dialoguing
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	Impact Statement
	Public hearings of stakeholder requests for Polyus
	Date published
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	Contributors
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	Description of partnering activities that involve problem-solving
	Impact Purpose
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	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
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	Country
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	Description of partnering activities that involve acting
	Impact Purpose
	Impact Statement
	Partnering for education in sustainability
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
	Language
	Country
	Subjects

	ESG Cases Collection in cooperation with leading Russian companies
	Research with the National ESG Alliance

	Examples of formal governance structures for partnering
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	ESG Centre
	International Office
	Date published
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	Owner
	Contributors
	Sharing rights
	Language
	Country
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	2.
	Indicate below whether your school is accredited, ranked, associated or member of any of the following institutions.

	Centre for Corporate Sustainability Management (ESG Centre) of the HSE Graduate School of Business
	Impact Purpose
	Impact Statement
	Website of the ESG-Centre
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
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	Country
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	Description of the relationship between the PRME Signatory Member and the identified institutions
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	Description of the relationship between the PRME Signatory Member and the identified institutions
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	Sharing rights
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	Description of the relationship between the PRME Signatory Member and the identified institutions
	Impact Purpose
	Impact Statement
	Forbes
	Eduniversal
	QS World University Ranking
	Shanghai Ranking's Global Ranking of Academic Subjects
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
	Language
	Country
	Subjects

	1.
	Has the PRME Signatory Member or its governing parent institution adopted policies that are intended to influence how faculty, staff and students the school’s support its commitment to RME? If so, share the adopted policies.

	Description of the practices that are intended to influence how faculty, staff and students support the school’s commitment to RME.
	Impact Purpose
	Impact Statement
	Date published
	Applicable Date Range
	Owner
	Contributors
	Sharing rights
	Language
	Country
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	2.
	In which areas does the PRME Signatory Member or its governing parent institution set aspiration targets? Mark all that apply.
	Statement
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	Приложение
	УТВЕРЖДЕН
	приказом НИУ ВШЭ
	от __________ № ___________
	Description of the practices that are intended to influence how faculty, staff and students support the school’s commitment to RME.
	1.
	Does the PRME Signatory Member disclose its performance on policies related to RME, including its successes and failures?
	Public Media
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	Date:
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	Sharing Rights:
	Author:
	Published Date:
	Degree Of Recognition:
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	URL:



